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REGIONAL UNEMPLOYMENT AND STATE
EMPLOYMENT REGULATION

Abstract

The purpose of the article is to study a unique and planned sphere of life of social and economic society in
the regional labor market. As it also covers the market of workforce directly connected to production, the concepts
unemployment and workplace safety are important. The loss of work means low quality of life and the instability of
the economy for many people. Employment determines the content of important aspects of social development to
meet the needs of people in the labor market. The article emphasizes that the main policy of the state in regulating
the labor market is the implementation of an employment policy for the entire population that preserves the natural
level of employment, does not allow the emergence of cyclical employment, the formation of a “flexible market”
that quickly adapts to internal and external changes, allowing to maintain stability and management. This compared
to the traditional market creates conditions for flexible employee management in conditions of incomplete working
day, temporary employment, replacement. On this flexible market, every citizen, looking for work, is obliged to
find a workplace that meets its requests. In the labor market, public policy goes in two directions. Active training
and retraining in order to create new jobs, ensuring employment and deliverance from unemployment. This can
include events implemented in the framework of programs in our country. Passive is support for unoccupied citizens
by providing social benefits. The main methods applied by the state in providing regional employment include
stimulating investment in the economy, depending on the specifics of each region, which is the main condition for
creating new jobs.

Key words: region, unemployment, state, regulation, efficiency policy, labor force, payments, support.
Introduction

Unemployment is an important element of a market economy that creates excessive reserves of
labor that can optimally respond to consumer demand. Its level has stable, developed countries with
normal and annually show a positive indicator, such as Kazakhstan, in slowly growing, economically,
increased and unstable. Consequently, such unemployment includes policies to protect the rights of
unemployed by developing employment programs in developing countries.
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Fundamental rules

Orders, rules, regulations, provisions and governments of foreign and domestic scientists for
regional unemployment and employment regulation, as well as orders, rules and governments and
governments of the Republic of Kazakhstan and decrees, in the details of the Statistical Committee
of the Republic of Kazakhstan, the largest program “Roadmap 2020” , covering the regions of
Kazakhstan, in the legislation of “Employment”, “to work”, “state targeted social assistance”.

Literature review

The theoretical base of the article is S. Fisher, R. Dornbush, R. Shmalensky, A.I. Beksultanova,
M.T. Azimova, A.V. Ashurgina and others. It works.

Materials and methods

The results of each region in the distribution of zones that provide the level of the state as a whole.
In this regard, Kazakhstan has formed the main areas of regional employment policies. In order to
ensure employment, the state pursues two different policies in the regions. They are active and passive
policies to combat unemployment.

We reviewed the policy of state employment regulation using theoretical methods for studying
the title of the article. Employment Efficiency Policy is economic activities carried out by the state to
eliminate unemployment. In the fight against unemployment, the character turns off to active events
in passive measures.

Inactive policies are a policy to regulate the negative effects of unemployment (state nominal
payments, financial assistance, financial assistance), aimed at ensuring unemployment. Political
policy is considered as a priority level of employment. Active regulations include measures to create
conditions for the coverage of the state, increase the number of jobs, and have a positive impact on the
skills of labor. In this case, the employment service should help reduce the army of the unemployed.

Using the analysis method, we are considering the areas of state policy in the field of regional
labor development:

+ ensuring the free choice of the free choice of citizens without citizenship, citizens of Kazakhstan,
foreign citizens and citizens permanently residing in the country, fair and favorable working conditions,
social unemployment;

¢ effective occupation of the population of the region, reducing unemployment, the formation of
positions;

+ focus on training personnel in accordance with the needs of the market and its development,
given the investment policy in the regions;

¢ assistance in developing business entrepreneurship initiatives at the regional level at the regional
level, the development of productive, creative work;

* encouraging support for previous employers and create new jobs in target groups;

¢ protection of the domestic labor market through the import quota in other countries;

¢ a set of republican measures in the field of employment with measures taken by bodies in the
region;

¢ coordination of activities in the field of work with other regions in the field of economic, social
policy;

¢ ensuring the participation of employers, employees of workers and publications in the
implementation of public employment;

¢ conducting employment policies, which supports the creation of additional jobs in financial, tax
and investment policies.

The state provides for measures to help target groups of the population.

Local executive bodies may form an additional list of people: associated with target groups based
on the situation in the labor market and the budget, as well as people in social protection.

The purpose of the state employment policy is to promote employment with full, fruitful, efficient
and free chosen people.

The state employment policy includes the policy of formation of demand for labor, the policy of
formation of human resources, demand for employees and the policy of balanced impact on demand.
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Results

State guarantees of social support for unemployed in the region:

¢ Free vocational guidance, training, retraining and advanced training in the field of employment;

* Free medical care and expertise;

¢ Possibility to take part in public services on a paid basis;

+ Reimbursement of expenses related to the voluntary transfer of employment to another
settlement to the management of the labor body;

¢ Provision of social assistance in the form of unemployment benefits, scholarships (during
registration), one-time payments and other types of material assistance (subsidies to social benefits,
transport, transport, preschool institutions).

Employment management is carried out by state and regional bodies on the basis of macro and
microeconomic indicators of social and labor sectors and its basic parameters — labor and job analysis.

There is a regional classification criteria for the creation of jobs, workplaces of people with
disabilities, youth, women’s and women’s etc. — employees, workers and students, etc. is to divide.
Workplaces in addition to the workplace of work and investment elimination (rental workers and
entrepreneurs, entrepreneurs can be classified by the new level of work (public, seasonal), the new
level of production process.

Discussions

A set of measures to create progressive and creating new jobs in the region, the set of measures
to create progressive and creating new jobs in the region is included in the investment program to
implement the following strategies:

+ formation of the workplace market, taking into account regional and industry factors.

¢ Increasing investment activity to create new jobs in the field of small business and self-
employment, expanding the flexible labor market sector, creating favorable investment conditions for
domestic and foreign investors.

¢ coordination of existing and new jobs on the economic complex of the region due to the
demographic and professional structure of the population.

¢ Development of a system of specialized jobs aimed at improving the material conditions of
workers and improving the working conditions, increasing the material conditions of the region and
the amount of services and services of the region.

+ Improving the quality of work on the development of continuing professional education.

The task of the system of employment is explained by the control of the implementation of jobs as
a tool to provide employment of workplaces as a tool to manage employment, limited labor and jobs,
restricts the increase in labor and external migration.

Conclusion

In conclusion, the issues arising in connection with the specifics of the labor market in the region
will still require the improvement of public policy at the region. In particular, unemployment between
the unemployment between the unemployment, the education of the market, the direction of the main
migration flow to the regional center leads to all interregional issues, not only at the city level. In
the Republic of Kazakhstan, various programs have been developed to provide people to work and
implement them. The work carried out under the programs must be monitored and regulated by the
state.
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YUBIMAAFBI KATTUTAJIBI BACKAPYIBIH TEOPHSLIBIK
HETI3AEPI KOHE JKETLIAIPY KOJJAPBI

Anjarna

MakasnaHblH MaKcaThl — aiMaKThIK €HOEK HapbIFbIH/IAFbl 9JICyMETTIK-OKOHOMHKAJIBIK KOFaM OMIpiHIH epek api
socmapisl cepachi 3eprrey. COHBIMEH KaTtap, eHIipicke Tikelel KaThICaThlH €HOCK HAPBIFBIH KAMTHIFAH/IBIKTaH,
KYMBICCBI3IIBIK TICH €HOEK Kayilci3amiri yFeIMaapbl MaHbI3AbL. JKyYMBICTaH alBIPBUTY KOIITETeH agaMaap YIIiH eMip
CYPY CamachIHBIH TOMEH/Ir1 MEH 3KOHOMHKAHBIH TYPaKCBHI3ABIFBIH Oimipesni. JKyMpIcOacThUTBIK afaMaap/IblH €H-
O€K HapBIFBIHAAFBl MYKTaX/BIKTAPbIH KaHAFATTAHJBIPYy OOMBIHINA TAHBLIATHIH QJIEYMETTIK JaMyAbIH MaHBI3IbI
ACIIEKTUIEPIHIH Ma3MYHBIH aiiKpIHIaiapl. EHOGK HapBIFBIH peTTey/ieri MEMJICKETTIH HEri3ri cascarbiHa TaOWFd
JKYMBICOACTBUIBIK JICHIeHIH CaKTAMTBhIH, HUKIIBIK JKYMBICOACTBUIBIKTHIH OpPBIH aJyblHa K07 OepMeiTiH, OapibIK
XaITBIKTHI )KYMBICTICH KAMTHTBIH Casicar JKYpri3y, TYPaKTBUIBIK ITeH OacKapyabl caKTayFa MYMKIHIIK OepeTiH, imKi
JKOHE CBIPTKEI @3repicTepre Te3 OeffiMaeneTiH «uKeM/ i HapbIK» KaJTBIITACTRIPy eKeHI Makataaa 6aca aifTeurras. by
JOCTYPJIi HApbIKIEH CaJbICTBIPFaHAa KYMBICIIBUIAPABI TOJIBIK eMec eHOEeK KYHIHJE, YaKbITIIa >KYMbICOACTBUIBIK,
aybICBIM OOMBIHIIIA )KYMBIC ICTETeH yaKbITTa UKeMl Oackapyra jkarjaii skacaiiipl. byHaal ukemi HapbIKTa opoip
JKYMBIC 13/Iey11Ii a3amMaT ©31HiH CYpaHbIChIHA Cail KeJETiH )KYMbIC OpHBIH Ta0yra MiHAeTTi. EHOeK HapbIFbIH/IA MEM-
JIEKETTIK casicar eKi OarbITTa ypeni. JKaHa ®KyMbIC OpBIHAAPBIH KYPY, )KYMBICIICH KaMTY/Ibl KAMTaMachl3 €Ty JKoHE
JKYMBICCBHI3IBIKTaH apbLTy MaKcaThIHIa OCICeHI OKBITY KOoHE KalTa OKbITY. byran 0i3miH emiMizae Oarmapiamanap
AsICBIHIA XKY3€Te aChIPBUIATHIH ic-Tmapanap Kipei. Emkap — 5KyMBICH )KOK a3aMaTTap/bl dJIEyMETTIK TeneMaep oepy
apKBUIBI KoJiay OOJIBII TaObLIafbl. AMMAKTBIK KYMBICOACTBUIBIKTHI KaMTaMachl3 €TyAeri MeMJIeKeT KOJIJaHaThIH
HETI3r1 dfiicTepiHe )aHa KYMbBIC OPBIHAAPBIH KYPY/bIH OacThl MIAPThI OOJIBIN TAOBLIATHIH, 9pOip aliMaKkThIH epeK-
1Ienirine OaiaHbICThl 9KOHOMHMKaFa HHBECTHUIUS TapTY/Abl bIHTAJIAH/BIPY KaTa bl

Tipek ce3aep: alimMak, >KyMBICCBI3IBIK, MEMIIEKET, PETTEY, THIMIUIIK casicaTsl, )YMBIC KYII, TeJemMIep, KOJIaay.
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PEI'’MOHAJIBHASA BE3PABOTHULA
U TOCYJAPCTBEHHOE PEI'YVIMPOBAHHUE 3AHATOCTHU

AHHOTALUA

]_ICJ'II)IO CTaTbu SABJIACTCA HU3YUYCHHC CHGHI/I(bI/IKI/I " TUIaHUPYEMBIX C(bep JKHU3HCACATCIBHOCTU COLMAJIbHO-3KO-
HOMHUYECKOTO 00IIeCTBA Ha PETHOHAIBHOM PBIHKE Tpyna. [IOCKONBKY OH TaKKe OXBAThIBACT PHIHOK TPY/a, KOTOPBIH
HEMOCPEIICTBCHHO YYACTBYET B IPOM3BOJICTBE, BAXKHBI MOHATHS Oe3paboTuIlsl 1 Oe3omacHocTH Tpyna. [loteps pa-
OOTHI O3HAYaCT HU3KOE KAYECTBO JKU3HU M HECTAOMIBHYIO SKOHOMHKY [UISI MHOTHX JFOICH. 3aHSITOCTH OIpEeIsieT
cofiepyKaHUe BaKHEHIITNX acTIeKTOB OOIIECTBEHHOTO PAa3BUTHS, OOIIETPU3HAHHBIX C TOUYKH 3PEHHS YIOBICTBOPEHHS
noTpeOHOCTeH JItofiel Ha pBIHKE Tpyda. B cTarbe moguepKuBaeTcs, 4TO OCHOBHOM MOJUTHUKON TOCYIapCTBa B PETYIIH-
POBaHNU PbIHKA Tpyda ABIACTCA NPOBCACHUC MOJUTUKU 3aHATOCTU BCEIO HACCJICHU, coxpaHmomeﬁ €CTECTBECHHBIN
YPOBCHB 3aHATOCTH, HE JIOMYCKAIOIICH BOSHUKHOBCHUS [IUKITNUCCKON 3aHITOCTH, POPMUPOBAHHE «THOKOTO PHIHKAY,
OBICTPO ATANTUPYIOMIETOCS K BHYTPEHHUM W BHCITHUM HW3MCHCHHSM, TTO3BOJISIONIETO COXPAHUTH CTAOMIBHOCTh U
yHOpaBieHHe. JTO 0 CPAaBHEHUIO C TPATUIIMOHHBIM PHIHKOM CO3/1aeT YCIOBHSA JJISi THOKOTO YIIpaBJICHUS paOOTHH-
KaMH B yCJIOBHSX HETIOTHOTO pabodvero JHS, BpeMEHHON 3aHATOCTH, CMEHHOCTH. Ha TakoM rmOKOM PBIHKE KaXKABIi
TpKIaHUH, UITYITUH paboTy, 00s3aH HAlTH pabodee MecTo, OTBevaromiee ero 3ampocam. OTMedaeTcs, 9To Ha PhIH-
Ke Tpy/a roCyJJapCTBEHHas! MOJIUTHKA HJIET B JIByX HANpaBiICHUSIX. AKTHBHOE 00y4YeHHE U NepeoOydeHHe C IeIbio
CO3lIaHMsI HOBBIX paO0YUX MECT, 00eCIICUCHUsI 3aHSITOCTH U U30aBICHHS OT 0e3padoTHIbl. K 3TOMy MOXKHO OTHECTH
MEpONIPHUSATHSI, pealu3yeMble B paMKax IPOrpaMM B Hamiei crpaHe. [lacCHBHOU SIBISETCS TOAMCPKKA HE3aHATHIX
Tpak[IaH IMyTeM IPEIOCTaBICHUS COMAIBHBIX BRITLTAT. K OCHOBHBIM MeTO/IaM, IPUMEHSIEMBIM TOCYIapCTBOM B 00ec-
TIeUYCHUN PETHOHATBFHOM 3aHATOCTH, OTHOCHTCS CTUMYIHPOBAHHE TIPUBIICYCHHUS HHBECTHIINH B YKOHOMUKY B 3aBHCH-
MOCTH OT CTIEUU(HUKH KaKIOTO PETHOHA, YTO SBISACTCS ITTABHBIM YCIOBHEM CO3aHUS HOBBIX paOOUUX MECT.

KuroueBble cjioBa: peruoH, 6e3padoTHIa, TOCYIapCTBO, PErYIUPOBaHUE, TOIUTHKA 3P PEKTUBHOCTH, paboyast
CHIIa, IIATEXKH, TOICPIKKA.
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