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Abstract

The purpose of this article is to review and analyze the dynamics of the state of employment of the population
and an overview of key indicators of employment and unemployment, the growing level of mismatch between supply
and demand in the labor market over the past few years. In the process of considering the features of the labor market,
the specifics, trends and patterns inherent in the labor market are indicated. Assessing the state of the labor market
in modern conditions, it can be noted that the carrier of labor relations in society is the active part of the population,
and therefore, the real value is the state and availability of resources for labor activity as a factor shaping the labor
market. The main difference of the labor market in Kazakhstan is the high level of hidden unemployment, which, on
the one hand, is a reserve for the expansion of production, and on the other hand, can become an important factor
in the destabilization of social relations with the deterioration of the economic situation. The modern labor market
is characterized by the presence of certain problems, among which it is necessary to note the discrepancy between
the personnel needs of employers and the professional competencies of people who submit their candidacy for
consideration.Employment and unemployment indicators in terms of gender are also characterized by features that
arise from various factors. In this regard, the urgency of finding ways to smooth out inconsistencies and contradictions
between the supply of labor and the demand for it is growing.

Key words: labor market, employment, unemployment, development, economic course, growth dynamics,
economically active population.

Introduction

In the conditions of modern development of economic relations, the labor market occupies an
important place. On the one hand, it is an element of the economic system and the national welfare, the
stability of society and the effectiveness of socio-economic transformations depend on the effectiveness
of'its functioning. At the same time, acting as an independent system, it can be reflected on the impact
of this development on the well-being of the population and the nature of many social processes,
strengthening or smoothing out the contradictions that arise.Currently, a complex and contradictory
process of economic transformation is continuing in Kazakhstan, with profound changes taking place
in the system of labor relations. The main direction of this process is the formation of the labor
market, which radically changes the entire system of labor relations.In addition, employment is a kind
of indicator that should be used to assess national welfare, the effectiveness of the chosen course of
reforms and their attractiveness to the population.

Literature review

The issue of labor market is actual in any time of development of economic thought. Such founders
of the conceptual theories of the labor market and employment as A. Smith, W. Petty, D. Ricardo

237



«Typan» yHUBepCUTETIHIH Xa0apILIbIChD» FHUTBIMU >KypHaIbI 2022 x. Ne 2(94)

were engaged in investigation of this issue. The works of K. Marx, J. Keynes, M. Friedman and
others comprehensively analyze the historical patterns of the development of the labor market, the
validity and methods of its regulation.Among Kazakhscientists who conducted a full-scale analysis
of labor market regulationson the part of the state, they are R.A. Baizholov, B.A. Mukashev,
L.O. Demushkin, K.S. Mustafaeva, Z.T. Dosanov, R.R. Tikzhanov, M.S. Bukaev. There are labor
market regulationmeasures that can be foundin works of Kazakhstani authors, whilefundamental
participation in this lies with the state. Nevertheless, the problem of analyzing labor market indicators
is relevant on an ongoing basis due to updating and changing labor market indicators.

Materials and methods

During the investigation and analyses such methods as analysis, synthesis, as well as methods of
absolute and relative differences were used. Data from official sources were also used in this article.

Main provisions

Solving the problems of the modern labor market and employment is impossible without analyzing
such a complex socio-economic phenomenon as unemployment. Below, table 1 shows data on the
number of unemployed in the Republic of Kazakhstan for 3 years.

Table 1 — Dynamics of the number of unemployed in the Republic of Kazakhstan for 3-year period
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The total number of unemployed, thousand people.
2018 4436 37 38 47 45 32 46 | 37,3 | 38 31 32 | 302 | 30,1
2019 440,6 33 45 42 138,33 | 30 43 36 43 1 29,3 | 38 30 33
2020 4430 36 40 45 47 30 48 35 39 29 34 31 29

Note — Compiled by authors according to the source [6].

Table 1 demonstrates that the number of employees has been changed in recent years. Currently,
according to the National Statistics Committee of the Republic of Kazakhstan, which does not reflect
the real situation, more than 800,000 people do not have a job, but are actively looking for it; almost
442 .4 thousand people are registered with the Employment Service as unemployed.

In general, the increase in the number of unemployed is associated with the global economic
crisis. Manufacturers have to save money and reduce production. One of the most common ways to
save money is to reduce staff. When people are downsizing en masse, the unemployment rate rises.
In 11 regions of the Republic of Kazakhstan, unemployment exceeds the national average (5.7%). In
2020th mid, the highest unemployment rate recorded in the South Kazakhstan region (6.3%) and the
lowest in Almaty (4.2%). In the post-crisis state programs of the economy of Kazakhstan discussed
today, unemployment is presenting as a result and consequence of economic policy, and therefore the
fight against unemployment is not given a strategic role in the system of state regulation measures.
Meanwhile, unemployment has already reached a level that largely determines its future dynamics.
The dynamics of unemployment by gender is shown in Figure 1 (p. 239).
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Figure 1 — Unemployment by gender, %

Note — Compiled by authors according to the source [6].

Figure 1 shows that in 2020, the unemployment rate among women (62%) compared to men
(38%). The structure of the employment sector, which has been developing in recent years, has
changed somewhat in 2020. Industry remains the main industry in terms of the number of employees —
40.0% (in 2019-41.6%). 10.4% of employees were employed in education, 10.2% — in healthcare,
physical education and social security institutions, 9.2% — in transport and communications, 7.8% — in
management, 4.7% — in housing and communal services, 3.6% — in construction. At the beginning of
2021, 451,000 people were registered as unemployed, which is 17.3% less than at the end 0f2019. The
unemployment rate at the beginning of 2021 was 4.9%. The hidden unemployment rate estimated to be
0.6% of the economically active population.Among the registered unemployed at the end of 2019, as
in previous years, the proportion of women (62%) is significantly higher than among those registered
in 2020 (38%). The average age of the unemployed was 43.9 years, the employed population was 39.5
years. Young people under the age of 25 make up 28% of the unemployed and 11% of the working-
age population, and 55 years and older — 6% and 9%, respectively. The number of persons registered
with the employment authorities as unemployed at the end of January 2019 amounted to 44.1 thousand
people, or 0.5% of the economically active population. The level of employment and education varies
significantly. The share of unemployed who have received secondary vocational education is high (the
end of 2020 — 36.7%, among those who enrolled in the period 2019 — 34.9%) (see Figure 2)
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Figure 2 — Percentage of unemployed by level of education

Figure 2 shows that in 2020, the share of unemployed with higher education prevails (43.9%).
Secondary specialized education — 31.6%, secondary and incomplete secondary education — 20.4%.
There is a fact that the population with general secondary and secondary vocational education occupies
the largest share of unemployed by level of education. According to forecasts, the improvement of the
labor market situation in the Republic of Kazakhstan is expected only in the second half of 2021. Next
year, total unemployment will continue to decline, and the average annual rate will decrease — 5.2%.
The following reasons indicated as the reasons for unemployment: 16% were dismissed for various
reasons; 84% did not find a job after graduation. Methods of job searching that are widely used among
graduates of colleges and universities shown in Figure 3 (p. 240).
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Figure 3 — Job search methods that are widely used among
graduates of colleges and universities

In order to find a job, out of all respondents: 8% of all respondents applied to the employment
service, 62% were looking for a job on their own, 10% applied for assistance to their relatives,
acquaintances, and so on, 14% applied to job advertisements, 6% did not take any action.

Results and discussion

From the beginning of the 90s of the XX century to the beginning of the XXI century, the
Republic of Kazakhstan was at the first stage of the formation of the labor market. It characterized by:
inefficient employment; low level of remuneration; low social, professional and territorial mobility
of the population.Today, the situation is changing: positive trends in the economic development
of the country help to overcome the imbalances of the Kazakh labor market. The current stage of
development of the labor market in Kazakhstan could characterized by the following features. At the
end of 2020 — beginning of 2021, 9.2 million people out of the 18.8 million population in Kazakhstan,
or about 69.2% of the total population of the country, are economically active.

The dynamics of growth and reduction of unemployment is presented in the table 2.

Table 2 — Dynamics of growth and reduction of unemployment

. change change
Title 2018 2019 2020 | 20190189 | 20202019.%
1 2 3 4 5 6
Degree of unemployment in % 1,0 4,8 4,8 3,8 0
Note — Compiled by authors according to the source [6].

As Table 2 demonstrates, the unemployment rate increased by 3.8% from 2018 to 2019 and
unchanged from 2019 to 2020.

Table 3 — The number of economically active population in the Republic of Kazakhstan

Title 2018 2019 2020
1 4 5 6

The number of economically active population, mln people 8,9 9,2 9,2
Level ofeconomicactivity, % 70,0 70,1 69,2
Employmentofthepopulation 8,0 8,8 8,7
Employmentrate, % 65,8 66,7 66,3
Including:
Men 53,1 51,7 51,1
Women 48,7 483 47,8
Unemployment of the population, thousand people 443.6 440,6 4430
Unemploymentrate, % 4.9 4.8 4.8
Note — Compiled by authors according to the source [6].
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As Table 3 shows, the number of economically active population is increasing by 0.3% by 2019
compared to 2018. In particular, the percentage of people employed in the economy increases by 1.1%
by 2019 compared to 2018 and decreases by 0.4% in 2020. The distribution of employees by the main
sectors of the Kazakh economy is presented in Table 4.

Table 4 — Distribution of employed by the main sectors of the Kazakh economy for 2018-2020 in %

fluctuation fl ation
Economic sectors 2018 2019 2020 5 (;1 1C9>12 0 108 ) (;'12(:(;1/12 0 109
1 2 3 4 5 6

Industry 43 40 39,5 -3 -0,5
Agricultureandforestry 44 30 29,2 -14 -0,8
Construction 30 55 54,3 25 -0,7
Transport 14 12 8,8 -2 -3,2
Connection 10 7 5,7 -3 -1,3
Wholesaleandretailtrade 53 64 11 -0,7
Housing and communal services 10 8 6,3 -2 -1,7
Health, physical education and social 35 30 31.9 5 1.9
security
Education 30 36 36,1 6 0,1
Culture and art 18 20 17,5 2 -2,5
Science 20 28 27,2 8 -0,7
Finance, creditand pension provision 50 68 67,2 18 -0,8
Management 33 43 41,8 10 -1,2
Other sectors 12 | 10 13,9 -2 3,9
Note — Compiled by authors according to the source [6].

Table 4 shows that in 2018-2019, the number of people employed in such industries as
construction (by 25%), finance (by 18%), as well as wholesale and retail trade (by 11%) significantly
increased. The number of people employed in such industries as agriculture and forestry (by 14%),
healthcare (by 5%) has significantly decreased in 2018-2019. The largest percentage of the number
of employed in 2019 is present in such industries as finance and wholesale and retail trade (68% and
65%). Transport (12%), communications (7%), housing and communal services (8%) have the lowest
percentage. In 2020, there was a slight decrease in the percentage of employment in almost all sectors,
and only health, education and other industries showed an increase. The distribution of employees in
the Kazakh economy by professional groups presented in Table 5.

Table 5 — Distribution of employees in the Kazakh economy by professional groups in 2018-2020, %

Title 2018 2019 2020 22(())1198/ %2%21%/
1 2 3 4 5 6
Seniorofficials 6,5 6,3 7,0 -0,2 0,5
Specialists of the highest qualification level 9,0 14,8 16,9 5,8 7,9
Mid-levelspecialists 16,0 15,0 14,2 -1 -1,8
Employees engaged in the preparation of information 3,0 3,2 3,1 0,2 0,1
Service sectoremployees 12,4 10,8 13,9 -1,6 1,5
Skilledagriculturalworkers 2,6 2,8 49 0,2 2.3
Skilledindustrialworkers 18,0 17,0 16,0 -1 -2
Semi-skilledworkers 16,2 14,8 12,8 -1,4 -3.4
Unskilledworkers 245 15,2 11,2 -9,3 -13,3

Note — Compiled by authors according to the source [6].
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Table 6 — shows the dynamics of the employment of the population by form of ownership

2018 2019 2020
Title Thousand % to Thousand % to Thousand % to
people total people total people total
1 2 3 4 5 6 7

Total employed in the economy, 6581,8 100 66609 100 6803,5 100
including:
Governmental 1776,4 26,9 1779,0 26,70 1705,7 25,07
Private 46437 70,5 4710,7 70,72 4921,8 72,34
Property of other states, their 161,7 24 1712 2,57 1760 | 2,58
legal entities
Note — compiled by authors according to the source [6].

Currently, more than half of the people employed in the economy work at private enterprises.
In 2019-2020, the number of service sector workers in the Republic of Kazakhstan increased by
almost 1.5 times, specialists of the highest qualification level — by 1.3 times, managers — by 10%, the
number of semi-skilled workers remained almost unchanged. At the same time, there were 15% fewer
unskilled workers. Today, the employment structure of Kazakhstan consists of three approximately
equal parts: high-level groups (managers, specialists of the highest and average skill levels), medium
(skilled workers, information preparation workers, service sector workers) and low professional
qualifications (agricultural workers, semi-skilled and unskilled). Thus, the most qualified professional
groups (as well as service sector workers) showed the main types of growth, while the number of the
least qualified groups decreased or remained unchanged.

Today university degree holders prefer to work in industry (18.3%), commerce (11.5%), healthcare
(8.7%), education (19.4%) and public administration (more than 11.8%).

As for the labor force with basic or primary general education, the main sphere of employment of
labor is not industry, as for all other groups, but agriculture. It employs 31% and 59% of employees
belonging to these groups, respectively. The richest knowledge sectors of the economy of Kazakhstan
are information services, business services, geology, education, science, finance and public
administration, where 1/3—2/3 of all employees have higher education. The opposite pole represented
by agriculture, as well as transport and housing, where only 7-14% of workers have academic degrees.
The majority of Kazakhstani managers have higher (59%) or secondary (26%) professional education.
Among highly qualified specialists, almost everyone has academic diplomas.

Skilled and semi-skilled workers are divided into three main groups: secondary vocational
education, primary vocational education and general secondary education. Each of them accounts
for 20-35% of employees with these specialties. Finally, among unskilled workers, secondary school
graduates predominate, whose share in this professional group exceeds 40%.

Conclusion

In conclusion, young people are in a category of increased risk, therefore:

1) to be out of work at all — their share among the unemployed is relatively high (25%), 2) to
find a job in the shadow sector of the economy — the share of informal employment is 56% in the
total mass of young people, 3) find a workplace with the worst working conditions — temporary, low-
paid and unskilled, 19%. Assessing the state of the labor market in modern conditions, we can say
that the carrier of labor relations in society is the active part of the population, and therefore, the real
value is the state and availability of resources for labor activity as a factor shaping the labor market.
When forming a model of the labor market of Kazakhstan, the contours of the market are drawn,
focusing on the geographical and professional movement of the workforce. The main difference of
the labor market in Kazakhstan is the high level of hidden unemployment, which, on the one hand,
is a reserve for the expansion of production, and on the other hand, can become an important factor
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in the destabilization of social relations with the deterioration of the economic situation.Thus, it
can be concluded that the majority of respondents still prefer to look for a job with a high salary.
The majority of respondents rightly believe that for a good job they must have a good specialty and
qualifications, as well as higher education. An analysis of employers’ hiring preferences suggests
that most of them have not yet developed correct ideas about the advantages of young people with
modern vocational education in a market economy. These ideas should be formed in the process
of their interaction, the development of social partnership with interested participants in the labor
market: educational institutions, employment services, youth and trade union organizations, etc. This
is a rather dangerous symptom of public consciousness, since the situation will not change until the
majority of the population understands that an increase in unemployment is possible if there are real,
not simulated efforts of the authorities.
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AHAJIN3 COCTOSAHUSA PBIHKA TPYJA
B PECITYBJIMKE KA3AXCTAH

AHHOTALUA

Lenbto JaHHOM CTaThU SIBJISETCS PACCMOTPEHHE M aHAJIM3 AMHAMUKU COCTOSIHHS 3aHSATOCTH HAceJIeHHs U 0030p
KJTFOUEBBIX MTOKa3aTesel 3aHsITOCTH M 0e3pabOoTHIIBI, PACTYIH yPOBEHh HECOOTBETCTBHS CIPOCA U MPEIOKEHHS Ha
PBIHKE TpyZa 3a MOCJIEIHNE HECKOJIBKO JieT. B mporecce paccMoTpeHnst 0COOCHHOCTEH PhIHKA TPyAa 0003HAYEHBI
crietnrKa, TSHICHIIMN W 3aKOHOMEPHOCTH, IIPUCYIIUE PBIHKY Tpyaa. OLeHnBas COCTOSHHE PhIHKA TPYIa B COBpe-
MEHHBIX YCIIOBHSX, MO)KHO OTMETHTB, YTO HOCHTEJIEM TPYIOBBIX OTHOIICHHUIT B OOLIECTBE SBISCTCS aKTHBHAS YacTh
HACEJICHUS, a 3HAYUT, PeabHON EHHOCTHIO SBJISETCS COCTOSHHUE U HAIMYHME PECYPCOB IS TPYAOBOH ACATEIBHOCTH
kak (akropa popmupoBanus peiHKa Tpyaa. OCHOBHBIM OTIIMUKEM pbIHKA Tpyna KazaxcraHa siBisieTcs: BBICOKUI ypo-
BEHb CKPBITOI 0e3pa00THIIBI, KOTOpast, C OJTHOI CTOPOHBI, SIBISIETCSI PE3EPBOM JUIsl PacHIMPEHHs POU3BOJICTBA, a C
JPYTOH CTOPOHBI, MOJKET CTaTh BXXHBIM (DAKTOPOM JAECTaOMIM3aluK OOIIECTBEHHBIX OTHOMICHHH C YXYIIICHHEM
9KOHOMHYECKO# cuTyanuu. COBpEeMEHHBIN PBIHOK TPY/a XapaKTepHU3yeTcsl HATMYHEM ONpeIeTIeHHBIX IPo0ieM, cpe-
JT KOTOPBIX HEOOXOANMO OTMETHTH HECOOTBETCTBHE KaJPOBBIX MOTpeOHOCTEH paboTomarenelt mpodeccHOHaTHBIM
KOMITeTCHLIMSIM JIFOAEH, KOTOphIe ITOAAI0T CBOIO KaHOUIATypy Ha paccMorpenue. Ilokaszarenu 3ansroctu Ge3pabo-
THIIbI B TEHAEPHOM pa3pese TaKkKe XapaKTepU3yITCsl 0COOEHHOCTSIMH, KOTOPbIE BBITEKAIOT U3 pa3HbIX (akropos. B
CBSI3H C 9THUM PACTET aKTyaJIbHOCTh ITOWCKA Iy Tel CIVIa)KMBAaHMsI HECOOTBETCTBUI M MPOTUBOPEUNI MEXKITY MPEIIo-
JKeHHeM pabodell CHITbI M CITPOCOM Ha Hee.

KirwueBble ciioBa: PBIHOK TpyAa, 3aHATOCTb HACCJICHUA, 6espa60T1/1ua, Pa3BUTHC, SKOHOMMYECKHUI KypcC,
JUHAMHKa poCTa, SKOHOMUYCCKHN aKTUBHOE HACCJICHUE.

K.E. UBI'YTTHUEBA,*!
JIOKTOPAHT.

*e-mail: kuralaika92@mail.ru
A.A. MYXAME/TZ)KAHOBA
PhD.

e-mail: aigul-m-73@mail.ru
M.A. MYKAHOBA?
MAarucTp, OKbITYIIIBI.

e-mail: mukanova456(@gmail.com
'«Typan» VHUBEpCHTETI,
Anmars! k., Kazakcran

2«Esil University» Mekemeci,
Hyp-Canran k., Kazakctan

KAKACTAH PECITYBJIMKACBIHIAYBI
EHBEK HAPBIT'BIHBIH KATJAUBIH TAJIIAY

Angarmna
OchbI MaKaTaHbIH MaKCaThl XaJIbIKTBIH JKYMBICIICH KAMTBLTY JKai-KyHiHIH CepITiHIH Kapay KoHe Tajljiay KoHe
JKYMBICITEH KAMTY MEH KYMBICCBHI3IBIKTBIH HET13I KOPCETKIMITEePiHE IOy yKacay, COHFbI OipHEIIe KbIJIa CHOCK
HaPBIFBIH/AFbI CYPAHBIC TICH YChIHBICTBIH COMKECCI3ITIHIH OCIT KeJle KaTKaH JeHreii 00bIn Ta0buta sl EHOek

244



Hayunsiii xxypHan «Bectauk ynusepcurera « Typan» Ne 2(94) 2022 .

HaPBIFBIHBIH €PEKIIETIKTePIH KapacThIpy MPOIIeCiHie eHOCK HAPBIFbIHA TOH EPEKIICITIKTED, TCHICHIUSIAp MCH
3aHIBIIBIKTAp KepceTiureH. Kasipri skarmaiiza eHOCK HapbIFBIHBIH JKalH-KYWiH Oaranaidl OTBIPBIN, KOFaMJaFrbl
eHOCK KaThIHACTAPBIHBIH TAaChIMAIAAYIIBICHI XaJBIKTBIH OeJceH i OeJIiri eKeHiH aTtam eTyre OoJalbl, SFHH
HAKThI KYHJIBITBIK €HOCK HAPBIFBIH KAIBIITACTHIPY (PAKTOPHI PETiHEC €HOCK KbI3METI YIIiH PecypcTap/IbiH jKak-
KyHi MeH Ooiysl Oounbin TaObuiaabl. KazakcTaHHBIH €HOCK HApPBIFBIHBIH HETI3r albIpMAaIIbUIBIFbI KaChIPHIH
JKYMBICCBI3/IBIKTBIH JKOFaphl JICHIeii OOJBIN TaObUTa b, OJ1 Oip YKaFbIHAH OHIIPICTI KEHEHTY YIIIIH pe3epB, aj
eKIHIII yKaFbIHaH YKOHOMHUKAJIBIK axyaslIbIH HallapiaybIMeH KOFaM/IbIK KaThIHACTAPIbl TYPAKCHI3IaHIbIPYIBIH
MaHbI3IBl (akTopbl Oona amanbl. Kasipri 3aMaHFbl eHOSK HapbIFbl Oeyrin Oip MacemnenepiH OolybIMEeH
CUTIATTANIA]IBI, OJAPJIBIH apachIH/Ia KYMBIC OCpYIIUICP/IiH KaIpIbIK KOKETTUTIKTEPI MEH 63 KaHIUIaTypachiH
KapayFa YCBIHATBIH aJaMJapJblH KociOM KY3BIPETTEpiHE COMKeC KeJIMEHTIHIH aram ©TKeH jKeH. [eHjaepiik
JKYMBICCBI3/IBIK KOPCETKIIITEPI COHBIMEH KaTap 9pTypii (hakropiiapjiaH TYbIHIANTHIH epeKIIeNiKTepMEH CH-
narraiansl. OchiFaH OaiaHbICTBl EHOCK YCBIHBICHI MEH OFaH CYpPaHBIC apachIHIAFbl COMKECCI3MIKTEp MCEH
KaWTIBUTBIKTAP/IbI SKOFO YKOJJIAPBIH 13/ICY/IIH ©3CKTIIITT apThIT KeJIC/I].

Tipek ce31ep: eHOCK HAPBIFBI, XAIBIKTHI JXYMBICIICH KaAMTY, )KYMBICCBI3JIBIK, SKOHOMHKA, SKOHOMHKAJIBIK
JlaMy, SKOHOMHKAJIBIK OaFbIT, 6CY TUHAMHKACHI, SKOHOMUKAJIBIK OCJICEHII XaJIbIK.
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