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Abstract

This article discusses the issues of improving the quality of training specialists in the education system of the
Republic of Kazakhstan. The directions of improving the quality of human capital on the basis of qualitative changes
in the education system are considered. The purpose of the study was to determine the following: development
of recommendations for further improvement of the quality of the personnel training system necessary to ensure
the sustainable development of the economy of the country (Kazakhstan). Based on this, the following tasks were
performed: the role and functions of the state in the development of interaction between universities and industry/
industry were determined; the content of the main state programs aimed at improving the education system of the
Republic was studied; a statistical analysis of the implementation of program documents on improving the training
system based on the Concept of lifelong learning (continuing education) was carried out; key factors and advantages
for the development of a successful partnership with industry/industry were identified. The following methods of
economic research were used in the work: observation and collection of facts; historical and logical; systematic. As
a result of the analysis of the effectiveness of various models of interaction between infrastructure entities, the most
effective method of combining in collaboration in Kazakhstan was determined — territorial integration of scientific
infrastructure and intellectual resources. The outdated infrastructure of higher education organizations and the weak
connection between science, education and production can be compensated by creating associations, expanding the
connection between universities and business.

Key words: education, strategy, national model, collaboration, strategic partnership, economy, development.
Introduction
One of the main factors determining the success of the development of the country’s economic

system is the improvement of the quality of human capital, which, accordingly, requires qualitative
changes in the education system, healthcare, and in the sphere of social security of the population.
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As the President said in his Messages to the people of Kazakhstan “The third modernization of
Kazakhstan: global competitiveness” and “New opportunities for development in the context of the
fourth industrial revolution”, “Constructive public dialogue is the basis of stability and prosperity
in Kazakhstan” “... We must direct all our efforts to improve the quality of education”. And here it
should be noted that improving the quality of human capital is expected to be achieved on the basis
of the standards of the OECD countries. This is the phased introduction of 12-year education, and the
renewal of school standards for the development of functional literacy, and the introduction of per
capita funding in high school, and the creation of a system of incentives for successful schools.

This new quality of education presupposes the introduction of IT knowledge, financial literacy,
the principle of trilingualism into the educational process, ensuring the availability of the population
to receive quality education, increasing the prestige of the profession of teachers and increasing their
qualitative composition; ensuring the infrastructural development of secondary education; updating
the content of secondary education; ensuring equal access to quality preschool education and training,
to quality secondary education; protection of the rights and legitimate interests of children and the
formation of an intellectually, physically, spiritually developed, successful citizen; social and economic
integration of youth through the creation of conditions for obtaining technical and vocational education.

That is, changes should take place at all levels of education: preschool, secondary and higher.

Main provisions

Today the problems of education are associated mainly with the development of a not impersonal,
but national culture. Kazakhstan needs to find its own specific path for the development of the education
system. We are talking about the need to change the strategic global goals of education, to shift the
emphasis from the knowledge of a specialist to their human, personal qualities, which act as the goals
of preparing a person for future professional activities [1].

In 2010, Kazakhstan joined the Bologna Declaration, which is aimed at creating a single European
educational space. For graduates of Kazakh universities, this means obtaining competitive diplomas.

In accordance with this process, the system of higher education in Kazakhstan became three-level.
In order to improve the quality and level of training of modern specialists, a number of reforms are
ongoing in higher education.

Materials and methods

The purpose of the study is to assess the situation and analyze the results of state regulation of
changes in the education system in the Republic of Kazakhstan to improve the quality of human
capital. The objects of the study were officially approved legal acts regulating the development of
education in the Republic of Kazakhstan, including the formation of intellectual capital. Methods
of systemic and structural-logical analysis were used, and in addition, general scientific methods
were used, including network theory, species classification, comparison method, quantitative analysis
methods, and some others.

The theoretical basis of scientific research was the theoretical concepts and methodological
developments of domestic and foreign scientists on the problems of improving the education system.

Periodical, statistical, analytical and translated literature in the field of research was used as
information resources.

The research conducted by the authors on the issue of cooperation between higher education
organizations of Kazakhstan with industry is based on the study of university approaches to the
development of this cooperation, its advantages and best practices, as well as factors that hinder this
cooperation.

The following methods of economic research were used: observation and collection of facts;
historical and logical methods; system analysis of regulatory documents and information from official
sources.
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Results

The concept is aimed at creating a system of continuous education that ensures the coverage of the
country’s population with formal, non-formal and informal education to increase its competitiveness
and basic competencies to the level of OECD countries. The main principles of the Concept are:

1) free choice of an individual learning path and acquisition of skills and competencies through
continuous education;

2) consistency and complementarity of all forms of receiving formal, non-formal and informal
education in accordance with the needs of the individual;

3) mobility of labor resources — the possibility of changing the profile of activity and parallel
obtaining professional education in various areas;

4) interaction between various institutions — the state, educational organizations, business and
citizens to ensure a system of learning throughout life;

5) equal value of learning outcomes, regardless of the type of educational programs in the
framework of formal, non-formal and informal education.

The main approaches to its implementation include:

+ development of a system of continuous education, including mechanisms for recognizing the
results of formal and non-formal learning;

+ formation of a certification model that regulates the procedure for recognition of qualifications
and skills based on experience, education, demonstrated knowledge and skills;

* Ensuring the coverage of the population with non-formal education;

+ increasing the digital competencies of citizens;

¢ institutionalization of continuous education.

As a result of the study of various models of interaction between infrastructural formations, the
most effective method of unification in collaboration in Kazakhstan was determined — the territorial
integration of scientific infrastructure and intellectual resources. Based on the experience studied, key
factors are identified and directions are formulated for the development of a successful partnership of
educational institutions with an industry.

Discussion

In the process of analyzing the current situation in the Republic of Kazakhstan in the field of
education, the authors note the following trends.

One of them is the transition to updated content, which ended in the 2020-2021 academic year.
If we talk about the results achieved, then today 96% of schoolchildren (grades 1-10) are trained
according to the updated content. Textbooks and educational-methodical complexes for 11 grades
passed examination and approbation. This affected not only the updating of the program itself, but also
required the cost of retraining teachers. So, since 2016, 317 thousand teachers have taken courses under
the updated training program. For teaching on the updated content from January 2018, an additional
payment of 30% of the official salary is provided [2]. The work done has brought certain results. Over
the past three years, at international intellectual Olympiads and competitions, schoolchildren of the
country have won 427 gold, 632 silver and 938 bronze medals [3]. The implementation of the World
Bank project “Modernization of secondary education” is scheduled for completion in 2022 [4].

Preparatory work is underway for a phased transition to 12-year secondary education from
September 2024. The senior level of the 12-year school will be specialized with a focus on elective
subjects for choosing a future profession. For the transition, an update of curricula, textbooks and
educational-methodical complexes is required. As early as 2020, an independent assessment of
the updated content of education and teaching in three languages was carried out; 30 educational
programs (EP) have been developed for universities in pedagogical areas; the model of pedagogical
education has been formulated. In 2021, training of teachers continues in the development of EP and
the assessment of learning outcomes. The result of the work carried out will ensure the alignment of
the assessment system with the updated content.

As a result of the introduction of per capita normative financing, the placement of state orders in
private schools has begun. In 2019, 70 new private schools were opened, in 2020 — 22 more. In 2020,
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the state order was placed in 153 private schools for 44.1 thousand places [5]. This made it possible to
partially relieve overcrowded public schools and reduce the shortage of student places.

Another direction for improving the personnel training system in the Republic of Kazakhstan was
associated with the creation of such a tool that would describe changes in the labor market and give
targeted recommendations for the education system. In 2019, by decree of the President, the Atlas of
New Professions and Competences of the Republic of Kazakhstan was created, which over the past
two years has become a real tool and created the conditions for the introduction of a new model of
education in the middle level.

The first big task that is implemented on the basis of this tool is the description of new professions,
the description of new skills that arise in the labor market, as well as those professions that are “dying”
and leaving the labor market, and transforming professions. The second big task for which the atlas is
currently being used is a system of career guidance for secondary schools.

In order to systematize the training of personnel, work will continue on the profiling of educational
institutions of TVE. The broadcast of educational programs that meet international and professional
standards is carried out through basic colleges and centers of excellence, created in conjunction with
enterprises. The structure of the state educational order is being revised taking into account the data
on the projected need for personnel and projected flows of the number of employees, determined with
the participation of business.

Today, qualified personnel are trained in ten leading colleges and 11 basic universities for six
key sectors of the economy recorded in the SPIID (metallurgy, petrochemistry, food processing,
chemical industry, mechanical engineering, production of building materials), with the subsequent
dissemination of experience in other educational institutions of the country. In terms of the composition
of the total number of trained specialists, 26.5% are specialists for mechanical engineering, 37.7%
for petrochemistry, 15.7% for the production of building materials, 7.6% for the chemical industry,
10.1% for the food industry. Unreasonably few specialists are trained for such an important basic
industry as metallurgy — 2.4% (Figure 1). At the same time, more than 100 new EP were introduced
(colleges — 53, universities — 48) [6].
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Figure 1 — Structure of trained specialists by state order

The following achievements can be noted: the share of employed graduates — 78.9%, in all basic
colleges a system of dual education has been introduced. In 5 basic colleges, personnel are trained
in 9 specialties of applied bachelor’s degree, cooperation with 369 social partners is carried out. On
the basis of 2 basic colleges (Zhambyl Polytechnic College, Almaty State College of Energy and
Electronic Technologies), centers of competence in the areas of the chemical industry and energy have
been created. In 6 basic colleges there are educational and methodological associations.

Serious changes have been implemented in the system of higher and postgraduate education. The
traditional model of education is becoming a thing of the past and is losing its promise. The way out
of this situation is in a cardinal renewal of the Higher School, in its ever more profound reforming in
accordance with the needs of society, but on the basis of its unconditional autonomization. Movement
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in this direction requires a fundamental change in the very essence of the model of the Higher School,
ensuring its free, all-round development [7].

Another direction, implemented in the context of the formation of a new quality of education,
is the gradual expansion of the academic and managerial independence of universities, taking into
account the experience of Nazarbayev University. In 2021, the transformation of private universities
into non-profit organizations was carried out in accordance with international practice. In order to
attract additional investments for the development of universities, 35 national and state universities,
2 private universities were transformed into non-profit joint-stock companies (NJSC), and 46 private
universities function as non-profit organizations [8].

In2018, the Law of the Republic of Kazakhstan was adopted to expand the academic and managerial
independence of universities, in accordance with which 24 competencies of universities were expanded
and a new article 43-1 was introduced, which defines the competencies of universities [9].

A new Classifier of Personnel Training Directions was approved. Universities within the
framework of directions independently develop educational programs focused on learning outcomes
and taking into account the requirements of the relevant professional standards [10]. To account for all
EP and evaluate them by the professional community, the Register of educational programs has been
launched. 9,018 OPs were entered into the Register, of which 2,515 are new, 266 are innovative ones.

62 universities are implementing the experience of Nazarbayev University. In 11 universities
with a special status, 168 doctoral students were awarded PhD degrees and they received their own
corresponding diplomas.

Since 2016, more than 100 foreign top managers and 861 foreign scientists have been involved.
This practice made it possible to revise the development strategies of universities, modernize the
structure, increase the number of educational programs in English, and expand the participation of the
teaching staff of universities in international grant programs.

The number of Kazakhstani universities, noted in the QS WUR rating, increased from 5 to 10
(for 2011, 2020, respectively). For the first time, two universities were included in the Times Higher
Education WUR (KazNU, ENU) [11]. Of the universities presented in the QS WUR 2021 ranking by
country, 10 are from Kazakhstan, including 6 basic universities included in the QS-2021 ranking [12].

Basic universities in the profile magistracy prepared 7,511 people, including metallurgy — 12.8%,
petrochemistry — 5.7%, food industry — 14.8%, chemical industry — 19.8%, mechanical engineering —
37.7%., production of building materials — 9.2% (Figure 2). Of these, 91% of graduates are assigned
to enterprises. 98.5% of the interviewed employers noted that graduates of the SPIID work at their
enterprises and positively assessed the compliance of the EP with the production requirements [13].
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Figure 2 — Distribution of graduates of the Master’s degree by economic sectors

Despite the fact that universities have received academic freedom and can themselves form
scientific and educational programs, determine the model of their development, the degree of their
competitiveness remains a big question, and this is evidenced by the outflow of students to foreign
universities, including neighboring countries, which exceeded 90 thousand people. It is necessary to
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further improve the quality of training of specialists by introducing mechanisms for the responsibility
of universities for the quality of student training. To this end, Kazakhstan has developed a classification
model for higher education institutions, according to which the country’s higher education institutions
will be divided into four groups. The first group will include universities of the international and
national levels, the second — the regional level, the third — the higher educational institutions of the
sectoral level. The rest will be included in the fourth group. The university being created for the first
time will also belong to the last, fourth group. The assignment of an organization to a particular group
will be based on the results of its educational, scientific activities, internationalization, as well as its
contribution to the economy of the country, region and industry. For universities included in the first
three groups, it is necessary to have accreditation of educational programs, their compliance with
professional standards. In order to make such distribution by groups transparent, it will be carried
out through a specialized information platform where universities will place their applications. The
division of universities into groups will encourage them to improve the quality of educational services,
the competitiveness of the higher education system in the country.

It should be noted that the quality of education directly depends on modern technological support.
Basic universities are equipped with 47 laboratories, on the basis of which 368 diploma, 874 master’s
and 41 doctoral theses have been completed [14]. More than 800 specialists were recruited from
production to teach at universities.

Taking into account this experience of personnel training by universities, since 2016, 40 EP in
English have been developed and implemented in the specialties of the Natural Science Cycle (SSC)
and SPIID.

200 double-degree and 619 joint educational programs are being implemented. The share of
foreign students in the higher education system increased from 2.7% in 2016 to 5.7% in 2021 [13].

Today, our country and our universities have an opportunity not only to improve the level of the
state system of advanced training for engineers, but also to connect to the European and international
system of continuing education. The Government of Kazakhstan, by its decree of July &, 2021,
approved the Concept of Lifelong Learning (Continuing Education) [15]. The main goal of the strategy
is the development of a national education model aimed at the formation of a creative personality, the
accumulation of intellectual capital as the most important factors of the economic and social progress
of society on the basis of the priority of education proclaimed by the government, the transition from
the ‘Education for All’ model to a lifelong learning model (continuous education). The implementation
of the project of continued engineering education will allow to join the system of distance education,
the content of which is to provide video courses and computer-based courses to most effectively
meet the needs of the state in the field of education in management, technology and ecology. This
educational model was born with the aim of bringing our economy to Western standards for product
quality, labor productivity, and environmental protection. The purpose of the continuing engineering
education model is not only to provide video and computer-based courses, but also to create the
necessary infrastructure (which is in its early stages of formation) to support continuing education in
the field. The issuance of the certificate will officially testify to the equivalence of the education of
domestic universities and European universities of this profile. The owner of such a certificate in terms
of the level of professional training is recognized as adequate to foreign colleagues.

Another tendency that has now manifested itself in the higher education system is that the
reproduction of the nation’s most important asset — its intellectual potential — ceases to be the exclusive
monopoly of the state and becomes a matter of society itself. The combination of basic engineering
education with modern knowledge in the field of economics and market relations creates excellent
prospects for the targeted training of highly qualified specialists for work in various investment
companies, implementation and other firms engaged in innovative activities.

When training highly qualified personnel for sectors of the economy, it is impossible to do it
without collaboration. As a concept, “collaboration” is used more often in relation to large international
programs and much less often in the educational sphere. This kind of cooperation is mutually beneficial
for everyone — it creates an opportunity to exchange experience, improve skills and learn new things. It
is especially good when there is interaction between scientific institutions and the university. Students
delve into the field of scientific research, are determined with their areas of thesis, take a direct part in
development and experimental work, gain interaction skills in a team.
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Effective cooperation between academic institutions and higher educational institutions on the
one hand, and universities and industrial enterprises on the other hand, is possible with centralized
regulation using government support instruments. The main part of collaborations is formed through
the interaction of scientific and technical departments of scientific and educational institutions and
employers’ enterprises based on territorial proximity.

According to the Ministry of Labor, there is a low involvement of the adult population in lifelong
education in Kazakhstan. At the same time, today the relevance of skills in many specialties remains
only for 2 years [13]. There is a growing need to resolve the problem of narrowing the gap between the
requirements of employers and the qualifications of workers. Today, the labor market is undergoing
changes under the influence of such global trends as the acceleration of technological progress, the
digitalization of the economy, resulting in a gap between the requirements of employers and the
qualifications of employees, especially graduates of educational organizations. In this regard, there
is a need to constantly update the professional knowledge, skills and competencies of Kazakhstanis.
To address these issues at the level of ministries, systematic work is being carried out to develop the
National Qualifications System (NQS). The NSC provides answers to three main questions: “What
should modern specialists know and be able to do? What and how to teach them for this? How to
recognize and assign their qualifications? Within the framework of the NQS, the foundation is laid in the
form of the National Qualifications Framework, which contains 8 levels of qualification and determines
at what level, what general professional competencies and level of education a specialist should have.
In 2021, 36 industry-specific qualifications frameworks were updated, which classify the qualification
requirements for a specialist in a particular industry by levels depending on the complexity of the
work performed and the nature of the competencies used, 589 professional standards were approved,
which make it possible to understand what skills and knowledge are needed to engage in a particular
profession . The continuation of this work consists in the fact that educational institutions, taking into
account the requirements indicated in professional standards, develop educational programs. This
ensures the training of personnel corresponding to the requirements of employers.

The Republican tripartite commission on social partnership and regulation of social and labor
relations approved a list of regulated professions, consisting of 72 professions in the areas of healthcare
and finance, requiring mandatory confirmation of qualifications. The approved occupational standards
cover 2,689 professions and 27% of subclasses of types of economic activity throughout the country; in
terms of industries, the greatest coverage of occupational standards is noted in the areas of construction
(94.4%), agriculture (78%), information and communications (57.9%).

It is assumed that the Associations of Employers will intensify work on updating and developing
new professional standards by 2025 with an increase in coverage to 70% of subclasses of economic
activities.

Collaboration between universities and business is a track that is gaining momentum — it is
also project-based learning (when a project is proposed and its decision is accepted by business
representatives), internships, master classes, corporate programs, etc. And at the core is mutually
beneficial cooperation that allows graduates to gain experience and the necessary competencies, the
predicted result of graduate training for business, and for universities the compliance of educational
programs with the requirements of the labor market and, as a result, the quality of education.

Based on the lessons learned in other countries, it is possible to identify the key factors for the
development of successful partnerships with an industry.

1. The opportunity for students to visit the enterprise during the period of study at the university,
to get acquainted with the real state of affairs, the work environment, to study the documentation and
to have the opportunity to express themselves.

2. Close relationship of the university and its departments with the personnel services of enterprises
and the employment fund for the purpose of employing students.

3. Providing the student with the opportunity to work during the period of study with his transfer
to an individual training plan, if necessary.

4. Fulfillment of scientific works during training and participation of students together with the
teaching staff in various events, both scientific and organizational, which further motivates them to
continue their studies in magistracy and postgraduate studies.
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5. Opportunity to improve qualifications and broaden the horizons of students through a system
of continuing education and obtaining a certificate, which will create great opportunities for them in
the event of employment

6. Conclusion of contracts for the performance of research and development work or other
contractual work.

Today, there is a system of state grants, and the costs of training highly qualified personnel are
borne by the budget. What can universities, an industry, employers, and governments do to develop
more successful partnerships that benefit both universities and an industry?

1. Develop long-term training programs for specialists in promising areas of activity.

2. To form closer contractual relations between large enterprises of the region for the training
of personnel on the basis of the order. Within the framework of this study, the authors have identified
the main directions for the development of collaborations in the Higher School of Kazakhstan and the
mechanisms for combining highly qualified scientific personnel and the production infrastructure of
industrial enterprises:

¢ attraction of research institutes to teaching activities, involvement of students in the work of
research teams, which involves expanding motivational mechanisms in regulatory documents and
tools in the form of indicators of state and local target programs;

¢ the creation of new organizational forms based on the formation of a regulatory and instructive
base for the regulation of relations formed in collaborations, which will create conditions for
maintaining and strengthening such associations;

¢ creation of large centers with an extensive infrastructure (in the form of design bureaus,
research laboratories) for the implementation of long-term targeted government programs through the
interaction of various research teams and temporarily created structures in the form of cross-functional
teams based on various forms of financing, including PPP.

Conclusion

The concept of lifelong learning, aimed at integrating formal, non-formal and informal education,
expanding access to the profession through flexible tools for recognizing learning outcomes and
qualifications, creates conditions for creating a competitive labor market and forming high-quality
intellectual capital. Professional staff is the key to the success of the organization. Therefore,
maintaining the compliance of the professional level of employees with changing qualification
requirements becomes one of the tasks of the employer.

Thus, the continuous process of improving technologies and creating new methods of production,
in the face of an ever-growing financial and economic crisis caused by the coronavirus pandemic
and budget deficits at different levels, requires solving the infrastructure problem not only at the
expense of public funds. The outdated infrastructure of higher education organizations and the weak
link between science, education and production can be compensated to a certain extent by creating
associations, expanding links between universities and business.

The advantages of developing partnerships between universities and an industry are expressed,
first of all, in ensuring its image. The more students are employed at the enterprises of the region,
the higher the level of training in this university. The competitiveness of the university will grow.
Ultimately, this will contribute to an increase in the number of contracts for training personnel at the
university.

For the region, this is an opportunity to form high intellectual capital, reduce the outflow of highly
qualified personnel, and intensify activities in small and medium-sized businesses.
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'KaparananHCKHI TEXHUYECKUH YHUBEPCHTET,
r. Kaparanpga, Kazaxcran

HAKOIIVIEHUE UHTEJUIEKTYAJIBHOI'O KAIIMTAJIA
HA OCHOBE KAYECTBEHHbBIX U3BMEHEHHWU
B CUCTEME OBPA3OBAHUA

AHHOTALUA
B maHHO# cTaThe pacCMOTPEHBI BOIPOCH MOBBIIICHUS KA4eCTBA TTOJTOTOBKH CIIEI[MAINCTOB B CHCTEME 00pa3o-
BaHUA PK PaCCManI/IBa}OTCH HaHpaBHeHI/ISI yJ'Iy‘-IIHeHI/IH KAa4eCTBA YCJIOBCUCCKOT'O KaIluTaJia Ha OCHOBC KAUCCTBCHHBIX
HU3MEHEHHI B cucTeMe oOpa3oBanus. 1[ebio MpOBEIEHHOI0 UCCIIEIOBAHMS SABISAETCS BRIPAOOTKA PEKOMEH AU 110
JIATbHENIIIEMY TIOBBIIIEHHIO KAUYeCTBA CUCTEMBI MIOJATOTOBKU KAJIPOB, HEOOXOAMMBIX Tl 00€CIICUEHUS YCTOMIMBOTO
pasButust s3koHOMEKH cTpanbl (Kazaxcrana). Vicxoas U3 3TOTO OBUTH BBIMOIHEHBI CIIEAYIONINE 3a/1a4K: ONpeesie-
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HBI pOJIb ¥ QYHKIMH TOCY/IapCTBA B Pa3BUTUH B3aUMOJICHCTBHS YHUBEPCUTETOB C TPOMBILICHHOCTBIO/MHIYCTPHEH;
H3y4YeHBbl COAEP:KAHUE OCHOBHBIX IOCYIAapPCTBEHHBIX MPOrpaMM, HANPABIECHHBIX HAa COBEPIICHCTBOBAHHE CHUCTEMBI
o0pazoBanus PecryOnmku; npoBeseH CTAaTUCTHICCKUN aHAIW3 BBITIOIIHEHUS IPOTPAMMHBIX JIOKYMEHTOB 10 COBEp-
IIEHCTBOBAHMIO CHCTEMBI MOATOTOBKH Ka/ipoB Ha 0cHOBE KoHmeniiy o0yueHns B TeUCHNE BCEl JKU3HN (HETPEPHIB-
HOe 00pa30BaHuUE); BBISIBICHBI KIIOUEBbIE (PAKTOPBI U IIPEUMYIIECTBA AJIsl Pa3BUTHS YCIELIHOTO TapTHEPCTBA C MPo-
MBIIIICHHOCTBIO/HHIycTpUei. B paboTe ObLTH NCTIONB30BaHbI CIICTYIONIME METOJIbl SKOHOMHYECKHX UCCIICJOBAHUI:
HaOIoeHne 1 coop pakToB; NCTOPHUYECKHUI U JIOTUUECKUIA; CUCTEMHBIN. B pesyibrare ananm3za apdexTuBHOCTH pas-
JMYHBIX MOJIETIe B3aMMOAEHCTBUSI HHPPACTPYKTYpHBIX 00pa3oBaHUil ObUT onperesieH Hanboliee pe3ynbTaTHBHBIN
MeToZ 00beMHEeHNS B Koiutabopain B KazaxcTane — teppuTopnaibHas HHTErpanus HayqHOH HH(PacTPyKTypsl U
MHTEJUIEKTYaJIbHBIX PECYpPCOB. YCTapeBIIas HHPpAcTPyKTypa OpraHu3alMii BEICIIEro 0O0pa3oBaHus U ciadasi CBsI3b
HayKH, 00pa30BaHUs U MPOU3BOACTBA MOTYT ObITh KOMIIEHCHPOBAHBI 32 CUET CO3JAHUS OOBEJUHEHUH, paCITUPEHUS
CBSI3U MEXAYy YHUBEPCUTETAaMH U OU3HECOM.

KiaroueBnie ciioBa: 06pa3OBaHI/I€, CTparervs, HalluOHAaJIbHAad MOJICJIb, Konna60paum{, CTpaTeTU4ICCKOC MmapT-
HEPCTBO, SKOHOMMKA, pa3BUTUC.

3.M. MATPYIIOBA,'

3.F.J., TOLEHT.

e-mail: mzm68@mail.ru

K.K. AB/IPAUMOBA,!

3.F.K.

e-mail: abdraimoval964@mail.ru
A.A. ITIAMETOBA,*!

3.F.K.

*e-mail: ashametova.74@mail.ru
'KaparaH/pl TeXHUKAJIBIK YHHBEPCUTETI,
Kaparangsr k., Kazakctan

BLIIM BEPY JKYWECIHJAEIT CAITAJIBI
O3I'EPICTEP HETI3IHAE 3UATKEPIIK
KAIIUTAJAbBI KUHAKTAY

Anjgarna

byn makanana KP Binim 6epy ncynecmne MaMaHJiap/ibl Aasipiiay canachlH apTThIpy Macenenepi Kapaisl. bixim
Oepy JKyHeciHJer1 camaibl e3repicTep HEri3iHJe ajaMH KalHuTall CalachlH )KaKcapTy OarbITTapbl KapacThIPbUIYIA.
JKyprizinren 3eprreyniH Makcartel MbIHamap Oosbln aiikbiHIanansl: ey (KasakcraH) SKOHOMHKACHIHBIH TYPaKThl
JaMyblH KaMTaMachl3 €Ty YILIIH KaXKeTTi Kaapiapibl Aaspiay >KYWeciHiH camacklH OJaH opi apTThIpy OObIHIIA
YCBHIHBIMAAP d3iprey. OCBIHBI HETI3re ajla OTHIPHIN, MBIHAIAH MIHAETTep OPBIHOANIBRI: YHHBEPCUTETTEPAIH OHEp-
KOCINMEeH/MHAYCTPUSAMEH ©3apa iC-KUMBUIBIH JTaMBITYJaFbl MEMJICKCTTIH pesli MeH (QyHKIHMAIaphl alKbIHIAJIB;
pecryOnuKaHbly OiiM Oepy KyieciH KeTUiipyre OarbITTallFaH HETi3ri MEMJICKETTIK OarjapiiamanapiblH Mas-
MYHBI 3epjeneHi; emip OOWbl OKBITY TYXXbIpbIMIamachl (y3Iikci3 OumiM Oepy) Heri3iHne Kaapiap nasipiay
JKYHECIH XKeTUIAipy KeHIHZerl OaraapiaMaiblK KYKaTTapAslH OpbIHJANyblHa CTaTUCTHKANBIK Tajiay >KYpriziii;
OHEPKOCIIIICH/UHTyCTPUSIMEH TaOBICTHI OPINTECTIKTI AAMBITY VINIH TYWIHII (akTopiap MEH apTHIKIIBUIBIKTAP
aHBIKTAIABL. JKyMBICTa SKOHOMHUKAIBIK 3epTreynepz[iH KeJeci omicTtepi KOMTaHBUIIBL: cpaKTinepﬂi OaxpUIay JKoHE
JKHHAY; TAPHXH KOHE JOTHKAITBIK; KYHeiK. I/IH(bpalquLmHM;[bIK KYPBUIBIMJIAp/IBIH ©3apa iC — KAMBUIBIHBIH apTypm
MO}IeHBﬂelelH TUIMIUIITIH Tannay HoTwkecinae Kazakcrannarbl kowiabopanysiia Oipiry/iiH HeFypIibIM HOTHIKEI
91iCi-FBUTBIMU I/IH(l)paK,¥pI)IJ'ILIM MEH 3USTKEPJIIK PeCypCTaplIblH ayMaKThIK MHTETPALHMACHI AHKbIHAIIEL JKOFapsI
Ointim Oepy YHBIMIAPBIHBIH €CKipreH HHPPaKypbUIBIMBI KOHE FBUIBIM, OLTIM JKoHE OHJIIpic OalIaHbICBIHBIH SJICI3Ir
OipaecTikrepai Kypy, yHUBEPCUTETTEp MEH OM3HEC apachIHAaFbl OailJIaHBICTI KEHEHTY eCeOiHeH OTelyl MYMKIH.

Tipex ce3nep: 6inim, cTpaTerusi, YITTHIK MOJENIb, BIHTBIMAKTACTHIK, CTPATETHSIIBIK CEPIKTECTIK, SKOHOMHUKA,
Jamy.
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