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EFFECTIVE ECONOMIC MECHANISMS
OF LABOR MARKET REGULATION IN KAZAKHSTAN

Abstract

The major purpose of the article is to guide the state via population employment policy and social assistance
provision to assess the requirements of social groups, the inclusion of able-bodied citizens in the number of
employees, and encouraging people to retrain and learn new professions. The demand for highly skilled and
competent professionals is increasing as production becomes more competitive. Therefore, vocational training and
retraining of national qualified personnel is a requirement of today. In this regard, one of the main urgent problems
and requiring comprehensive scientific research is to improve the mechanisms of socio-economic, organizational and
infrastructural services of labor market regulation, providing employment for the region, creating a public training
and retraining program for the unemployed as an active form of social protection. The main task of the article is to the
main issues of socio-economic development aspects based on trends in the labour market and employment. Therefore
the sustainable development of the country is directly related to sustainable employment and prevention of various
unfavorable conditions in the labor market. Improvement of financial and economic mechanisms and strengthening
of market infrastructure within the market economy of the country have a significant impact on various social aspects,
especially in the sphere of labor and employment. The labor market in Kazakhstan summarized the contradictions
of regional labor markets. Analyzed the problem of employment in the regions to differentiate the labor force and
labor market in order to create a unified strategy at the macro level. In addition, the important directions in the use
of labor resources and influencing their state economic crisis, resource shortage for job creation, professional level
of labor resources, the level of growth of technical lighting of production, the movement of the sectoral structure of
production were considered. Socio-economic policy of the country should create a priority route approach to the use
of labor resources.

Key words: labor market, labor force, unemployment, labor resources, employment, human resources, employer.
Introduction

The labor market is an integral part of the market economy. In addition to the existing governing
bodies, it includes human resources departments, training and research centers, social service
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enterprises, government agencies, nonprofit organizations, etc. In addition to the existing governing
bodies, it includes human resources departments, training and research centers, social service
companies, government agencies, non-profit organizations, etc. Exertions marketplace is a marketplace
of exertions resources, that’s a commodity, their equilibrium charge and amount are decided through
the interplay of deliver and call for. Entrepreneurs and able-bodied humans have communication
with inside the exertions marketplace via marketplace sellers. Therefore, the exertions marketplace is
financial surroundings wherein a sure quantity of employment and the extent of wages are installed
due to opposition among financial sellers on the premise of deliver and call for mechanisms. The
exertions marketplace describes the prevailing exertions marketplace. The exertions marketplace in
Kazakhstan nonetheless wishes to attain the extent of civilized countries. Even in those countries,
there are tremendous variations with inside the coordination of exertions marketplace mechanisms,
and plenty of sorts and fashions of exertions markets had been formed.

The labor market in its integral unit consists of many closed labor markets, segments, sectors.
These are regional, branch specific, the role of specialized groups, skill groups, gender, age, national,
etc. characterized by differences. There is a massive movement of labor in the labor market, its
quantitative and qualitative structure is constantly changing, as the expansion of production, its
renewal, structural changes require a particularly high degree of training of workers; they want a more
complete mastery of a new, modern profession.

The main social consequences of the scientific and technological revolution:

+ firstly, the three main levers of economic growth — Science-Technology-Production;

+ secondly, a new social division of labor appeared, connected with the transformation of science
into the leading sphere of social development. Man is increasingly liberated from the sphere of material
production. On the one hand, a direction favorable for human development is being formed: a person
is freed from painful mechanical labor. However, when there is a decline in the demand for individuals
who are directly engaged in the manufacturing process, it results in a rise in unemployment rates,
significant disruption of job stability, and the emergence of widespread poverty;

¢ thirdly, all elements of the productive forces are qualitatively transformed: the object of labor,
the means of production, the worker himself. The intensification of labor is increasing, its coverage
by materially complex labor. The payback of scientific and technical work will increase, the time for
introducing income from scientific and technical work into industry will be reduced. The dynamism
of the development of production and society will increase. But the progressive pace of scientific and
technological changes creates a serious social problem: the gap between the mastered profession and
the new requirements of production is growing;

¢ fourthly, a change in the nature and content of labor causes an increase in the role of creative
elements in it, an increase in the level of general secondary and special education, higher education,
and the development of a person’s general culture;

+ fifthly, the scientific and technological revolution opens up new opportunities and increases the
socio-economic significance of information activity as a means of ensuring scientific organization,
control and management of the development of production and society, stimulates the development of
mass media (relationship-communication) [1].

The labor market in Kazakhstan into “open” and “hidden”, “official” and “informal”, the
spontaneous rise in “flexibility” (informal division of the team into “personnel core” and “peripheral
zones”) determined the traditional type of differentiated structure (depending on the forms of
ownership of the population, socio-demographic, professional and industry groups), and together they
significantly complement non-traditional types. Non-traditional types of segmentation can be divided
into the following labor markets, for example: “high-class”, “basic” and “marginal”. This is a fairly
rigid structure, and within it there is a mobilization of personnel in one direction, for example: an
employee in the “high-level” sector, unable to withstand competition, it moves to the next “main”
sector, which does not return from the sector. Moves from the “main” sector to the “marginal” sector.

Currently, in Kazakhstan, human labor is valued lower than in many other countries. For example,
an hour of human labor is $30 in Switzerland, $28 in Germany, $22 in Australia, $15 in France. In
Kazakhstan, an hour of labor for a worker and a public sector worker will be $0.90. A group of Kazakh
researchers suggests that in a market environment, the demand for a skilled workforce will increase,
thereby necessitating a raise in their compensation.
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Literature review

Most economists around the world have studied the argument of labor market regulation, its
importance, its role in the improvement of society, its place in the economy. Karl Marx examined the
theoretical and methodological foundations of the labor market in his research, while D. Keynes and
M. Friedman emphasized the significance of government intervention in regulating employment and
the labor market. Furthermore, numerous scientific studies have been published that not only provide
theoretical coverage but also serve as a basis for extensive empirical knowledge in Western countries.
Studying the experience of developed countries will be the basis for creating a model of regulation of
the labor market and employment in the country [2].

That is why a special national specificity is manifested in the labor market, says M. Chepurin. “The
labor market can be defined as labor force in the ratio of the socio-economic system with the owners
who need to be hired, the owners of the means of production, who are in demand by hired labor, the
involvement of labor in social production, its functioning for reproduction, as well as distribution
and redistribution” [3].The labor market is an integral part of such market mechanisms as consumer,
production, instrumental, investment, financial and credit markets and its development depends on the
functioning of a market economy. “The versatility of the country’s economy in terms of ownership
will change the structure of employment and will contribute to the development of a new sphere of
labor supply,” says 1. Zaslavsky [4].

In Western theories against Marxist teaching, labor is considered a commodity. In a market
economy, the term “labor market” is used, which refers to the labor force a certain group of labor
costs. In the Kazakhstani economic literature, one of the researchers uses the term “labor market”,
the other uses the term “labor market”. In this regard, I think it is better to use one of these two terms,
that is, the term “labor market”. The labor market has been sufficiently studied and defined in foreign
literature. Various scientists, including M. Satkina and G. Gibrikov from Russia, and N. Mamyrov
from Kazakhstan, along with several others, hold diverse perspectives in defining the labor market
[5, 6].

Keynesians and monetarists have contrasting interpretations of how the labor market operates.
Unlike the neoclassical view, they perceive the labor market as inherently characterized by stability
and underlying inequalities. The Keynesian model (J. Keynes, later D. Gordon and others) states that
the price of labor (wages) is strictly fixed and does not change (especially on the decreasing side) [7].

D. Clarke, K. Menger, A. Behm-Bawerk and F. Wieser explained that “the equilibrium price will
be set at a level consistent with the recommendatory conditions for the activity of the labor force,
corresponding to the social prices of the labor force.” A. Marshall wrote: “wages tend to equal the net
product of labor; the marginal productivity of labor regulates the price of demand for it, but, on the
other hand, wages are characteristic of the tendency to have close and complex relationships, although
not direct with the costs of reproduction , training and maintenance of productive workers” [8].

Kazakh scientists-economists N. Omarov and A. Boyko distinguish regions on the territory of
the republic into three types: “zones of high intensity of growth of the able-bodied population and
underdeveloped zones of social infrastructure, processing sectors of the economy; zones with a low
growth rate of the economically able-bodied population; zones of socio-economic development with
insufficient provision of qualified specialists [9].

In the analysis of the functioning of the modern labor market, we include the following classic
economists among those who believe that labor is the creator of value. According to scholars such as
W. Petty, A. Smith, D. Ricardo, and their followers, the labor market functions based on the principle
of price equilibrium, similar to other markets. In this context, wages are regarded as the primary
regulator of the labor force within the market. This assertion was later reiterated by neoclassical
economists such as P. Samuelson, M. Feldstein and R. Hall. Additionally, proponents of the supply-
side economics concept, including D. Gilder and A. Laffer, supported this view in 1980, as highlighted
by A. Bulatova in her work [10, 11].

“With higher wages than with low wages, we always find an energetic, enterprising, attentive and
attentive worker,” says A. Smith in his work [12].

Recognizing the rigidity of labor prices, monetarists believe that the growth of public spending
on the creation of additional jobs in the conditions of the natural rate of unemployment will lead to
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market inequality. In their opinion, “the government’s appointment of a minimum wage level, the lack
of necessary information about vacancies and the labor reserve fund exacerbate market inequality.
To establish market equilibrium, monetarists emphasize the need to use monetary policy tools,
emphasizing that the money supply is the only and most important factor in determining the level of
production, employment and prices,” emphasize K. McConnell and S. Bruy in their works [13].

This article presents the initial quantitative and comprehensive study, which, to the best of our
knowledge, examines the impact of labor market flexibility on currency regime decisions. We consider
this research to be a valuable contribution to the existing literature for several reasons. Firstly, the
inquiry into the factors influencing exchange rate policy is significant, but there remains a lack of
consensus on the determinants. Secondly, there exists a solid theoretical basis supporting the notion that
labor market flexibility has consequences. Therefore, we identified the need for such an investigation
and aimed to address it. We have provided evidence that there is a relationship — increases in labor
market flexibility tend to, on average, be associated with more rigid exchange rate regimes. Moreover,
while one can never be certain about causality with observational data, we have provided several ways
of addressing potential threats to causal identification. Some important implications stem from our
findings. We highlighted an important influence of one “structural-economic” factor — labor market
institutions, and specifically the degree of their flexibility. Therefore, we contribute to the broader
theoretical debate in the political economy literature over the role of “hard” structural and interest-
based explanations (reflecting the Open Economy Politics paradigm) as opposed to the role of “soft”
factors such as ideas and norms [14].

Main provisions

Depending on the scope of the labor market is divided into: external labor market (inter-sectoral,
macroeconomic concepts) and internal labor market (intra-sectoral, microeconomic concepts). The
external labor market is filled by processes of the labor force adapted to the movement at the regional,
inter-sectoral level, i.e. by the transfer of jobs between employees and the enterprise, and the internal
labor market is adapted to the movement of workers within the enterprise. Purposeful and conscious
action of people aimed at the production of goods (material and spiritual) to meet labor needs. People
always set goals and act consciously to achieve them. The labor market has three foremost functions: to
ensure the right level of income and well-being of people in social offerings and the appropriate level
of productive ability of people; powerful involvement in labor in monetary activity, its distribution,
regulation and use; Incentives offer an opportunity to boom competitiveness, boom motivation to
work more efficaciously, enhance skills, exchange professions.

Undoubtedly, the comprehensive examination of persistent unemployment from a politico-
economic perspective involves a broader and more extensive range of considerations. There are
several significant factors that still require analysis, such as the reasons behind the limited incentives
to organize the unemployed as a pressure group. Additionally, it is important to investigate potential
conflicts of interest among different subgroups within the unemployed population, including women,
the youth, and the long-term unemployed. Moreover, it is crucial to explore the extent to which
employed individuals can enhance their collective bargaining power through the political system and
whether this can contribute to the persistence of unemployment [15].

Table 1 beneath compares the functions of the labor market in advanced nations with the
Kazakhstani system (p. 190).

Special studies prove that the optimal working time of a specialist manager in one place is 4 years.
Psychology has proven that at this time, the correct understanding of production and the necessary
experience in solving management work are accumulated, but this knowledge begins to decrease
from the specified period, as further search is reduced. Therefore, vertical (service increase, career
transition) or horizontal (new obligations) shows a strong energetic mind-set of a specialist to work.
In evolved nations, together with the USA an engineer who has worked at 4 organizations for 20 years
is considered more valuable compared to 20 years of work at 1 Enterprise.
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Table 1 — Comparison of the functions of the labor marketplace in evolved countries with the

Kazakhstani system

Example of labor market Existing model Features Warning
regulation
American Freedom of employment Difficulty of entry of A large number of
and dismissal; regulation the population into unemployed poor
of collective bargaining at the labor market people
the enterprise level
Swedish Spending more on job Difficulties of Low labor
creation, professional employment of young | remuneration
training and retraining people in the labor
market
Japanese Application of the» vital This system has Narrow field of activity
recruitment « system its own impact on of young people
the work of young
people
Kazakhstan Active maintenance Failure of the general Insufficient state
of the labor market, public employment support for the
implementation of system enterprise when hiring
employment policy a young specialist
Note: Compiled by the authors.

Materials and methods

Globally, the following trends can be observed: as manufacturing and economic growth expand,
there is a decline in employment levels and utilization of labor resources. Simultaneously, there is an
increase in the population requiring social support from the government, a decrease in real incomes
among the general population, and a rise in the number of individuals who experience the adverse
effects of economic progress. This includes those who suffer from prolonged unemployment and
poverty. In general, there is a situation like this: some earn, some lose. For socio-financial development,
the question of the price that society pays for its future, it is always necessary to look for new ways to
achieve it. After the transition to the market economy, new requirements were placed on labor resources
in the labor market of Kazakhstan and the employment policy of the state. The activity of the economy,
the sectored structure of technology, the regional location of production are changing, as a result of
which the socio-economic structure of society is changing, the essence of traditional industrial sectors
is lagging behind, new scientific industries, marketing of various directions, poor typical industries,
consumer services for the population are coming to the fore. Workers in former sectors of the economy
are re-analyzing, starting their jobs, or turning into chronically unemployed [16].

A characteristic feature of the current situation is that unemployment in the state is accompanied
by a shortage of Labor. It reflects not only the structural picture, but also the natural outflow of the
population in the general quantitative deficit. Such departures remain a constant and long-term trend
in many regions of the Republic. Similarly, there is a challenge in terms of men transitioning to work
in the world before reaching retirement age. Some industries are closed, it is difficult to find a job in a
rapidly changing profession in the economy, there is a shortage of workers with jobs that correspond
to their profession and education, the reason for which is a misunderstanding of the need for lifelong
education to work in order to live up to time; a fashionable lack of qualification level.

The lack of demand in the labor market, i.e., initially, low demand for the profession, low wages,
attracts a lot of attention. Therefore, more and more people in the Republic are concerned approximately
the bias of wages among social issues, and there is a high wage deferral by Region, Industry, individual
enterprises and categories of employees. It should be noted that higher-level industries are growing
at a faster pace than lower-level ones. I thought to propose in the following order: if the number of
employees at the enterprise increases and full-time, in comparison with the average annual census for
the previous year, after taxation, the ratio of the transferred amount to income, the increase in the wage
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fund in this year, which calls for an increase in the number of employees, the employed population
will be released from the action of the regional fee to the fund. The procedure for using labor resources
is shown in Figure 1.

Procedure for using labor resources

To avoid layoffs, create new jobs

Expanding opportunities based on the boss without increasing the workplace, using flexible forms
of work and working hours

Advanced training and professional development of employees on the basis of specialized basic schools,
colleges and universities

Mitigation of the imbalance of labor resources by placing the labor pressure in sub-sectors

Figure 1 — Measures for applying labor efficiency

Note: Compiled by the authors.

Every year in the country, the supply of Labor is growing at the expense of graduates. The lack of a
regulatory mechanism for employment of graduates of educational institutions, including professional
ones, creates significant difficulties. It is alarming that young people underestimate the professional
value. Nowadays, the motto of many young people who are not written anywhere is to earn money in
any way. Nevertheless, young people remain one of the weakest groups in the world labor market. The
share of young people among the unemployed is even higher than the share of this socio-demographic
group among the working-age population. Presently, about 50 percent of girls and boys between the
ages of 20 and 29 do not have a permanent activity.

Professional training of the unemployed is carried out in three ways: primary education; advanced
training; retraining of personnel. The process of obtaining professional knowledge, training in abilities
and aptitudes is actively carried out at the age of 18-20 years. At the same time, many young people
are trying to complete professional training and get a permanent job. Among the features of labor
activity, guarantees in employment, opportunities for professional development and growth in the
position are in the foreground. In this regard, young people strive to gain additional knowledge and
experience. Young people between the ages of 15 and 29 usually have certain qualifications, life and
professional experience. They understand what they need, many have a family, and their requirements
for the proposed job increase. The desire to show yourself, achieve success, and gain authority in the
organization is a characteristic feature of employees aged 25-29 years. At this stage, the process of
mastering the profession is completed, the process of forming a qualified specialist or manager takes
place, among the moral values comes the need to stand on one’s own feet in the foreground, a person
tries to achieve independence in his actions.

State and regional programs, along with budget funds, stimulate the creation and transformation
of jobs in promising, developed sectors of the economy, attracting funds from private enterprises and
investors. At the same time, based on the Social Research data, the following areas will be proposed
that will provide employment for young people in the labor market: preparation of young people for the
labor market; issues of employment of graduates of educational institutions; Youth Support Programs;
Promotion of professional training of young people. According to the results of the research, despite
the measures taken, there is still a decrease in employment difficulties among young people, i.e. 18—
20% of young professionals are unemployed due to unsatisfactory working conditions, 15-18% are
due to the inability of young people to properly demonstrate their abilities and knowledge in front of
the employer [17-19].
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Figure 2 shows the methodology of forming the main indicators of the labor market. Based on this
approach, the overall working-age population, which includes individuals aged 15 years and older,
can be categorized into two groups: the labor force and those who are not part of the labor force.
Furthermore, within the employed segment, individuals can be further classified into two subgroups:
hired employees and self-employed individuals. Also, people who are not part of the labor force: full-
time students, people engaged in housekeeping, retired people, citizens who are temporarily unfit for
work due to health.

Citizens aged 15 years and older

v L

People who are not part of the
labor force

Labor force

/
Employed population Unemployed people
v
v v
salaried employees self-employed workers
4
v v ¥ v
study houschold chores retirement due to health
(full-time)

Figure 2 — Methodology of formation of the main indicators of the labor market

Note: Compiled by the authors.

Now, let’s discuss the state of the labor market in Kazakhstan. In 2022, the proportion of
individuals aged 15 years and older who were employed stood at 65.5%, while the employment rate
among the labor force was 95.2%. As per the International Labor Organization’s methodology, the
unemployment rate in 2022 remained consistent at 4.8%. The number of unemployed (according to
the ILO methodology) is 456.1 thousand people. The proportion of NEET young people who do not
work and are not engaged in education or training is 6.3%. Based on a specific employment survey,
approximately 9 million individuals were engaged in diverse sectors of the Kazakhstani economy in
2022. Out of this total, 6.9 million individuals (accounting for 76.7% of the employed population)
were working as hired employees, while 2.1 million individuals (comprising 23.3% of the employed
population) were self-employed. Compared to 2021, the total employment increased by 153.6 thousand
people, mainly due to employees (113.9 thousand people), as well as the number of self-employed
(39.9 thousand people).

In 2022, the largest share of employment was observed in trade (16.8%), education (12.9%) and
industry (12.4%), agriculture (12%). The number of people who were not fully employed (those who
worked less due to a decrease in the volume of work, on the initiative of the employer, a sliding
work schedule and other reasons) compared to the previous period increased by 9.9% and amounted
to 268.9 thousand people. In the main work, on average, the actual hours worked per week for one
employed population are 39 hours, for one hired employee — 41 hours, for a self-employed employee —
34 hours. The number of unemployed, but not looking for a job or not ready to start work (potential
workforce) is 39.5 thousand people. The share of people who are not part of the labor force was 31.2%
of the population aged 15 and over. As for the dynamics of labor market indicators, compared to 2021,
the unemployment rate (according to the ILO methodology) decreased to 4.8%. The unemployment
rate among young people aged 15 to 28 increased by 0.1% compared to 2021 and amounted to 3.8%
(Table 2, p. 193).
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Table 2 — Main indicators of the labor market

No Indicators 2020 2021 2022

1 Labor force, man 9197 463 9262 301 9421 585
2 Employed people, including: 8744 477 8 811 894 8965 536
2.1 | Salaried employees 6 675519 6717 036 6830 886
2.2 | Self-employed workers 2 068 958 2 094 858 2134 650
3 Unemployed people, people 452 986 450 407 456 049
4 Unemployment rate, % 4.9 49 4.8

5 Youth (15-28 years old) unemployment rate, % 3,6 3,7 3.8

6 People who are not part of the labor force 4045 322 4 058 508 4268 903

Note: Compiled by the authors according to the data National Bureau of Statistics of the Republic of Kazakhstan.

It has been several years since the start of the Business Bastau project. There are many people
who see the benefits of the program and start a business. However, due to the lack of allocated funds
or lack of support, most of the opened businesses fall into stagnation after a year. Since 2022, new
additions have been made to the project. So, will 1 million 225 thousand tenge allocated for the
Business Bastau project be enough to start a business? How many people have started a business in 5
years since the start of the project? The Business Bastau project is implemented within the framework
of the Enbek program. The Enbek program is designed to reduce unemployment and reduce prices
in the market, creating competition for monopolistic companies. The project “business Bastau” is
designed for the unemployed and beginners. For 5 years, about 185 thousand Kazakhstanis studied
the basics of entrepreneurship, and 53 thousand business projects were implemented. That is, every
third graduate of the Business Bastau project has started their own business. Graduates of the project
created about 70 thousand jobs and paid more than 1.5 billion tenge of taxes. Today, all the food we
drink, all the clothes we wear, all the equipment we buy are imports. Our country has become a source
of raw materials. Other countries buy raw materials from us, process them, and repurchase them for
themselves. The economy of our state will not grow from it. We only increase the income of other
countries. The Business Bastau program is a project designed to replenish the domestic market with
domestic products. Table 3 below shows the achievements of the Business Bastau project.

Table 3 — Achievements of the Business Bastau project

Ne Basic characteristics Unit of measurement
1 Number of people who studied the basics of entrepreneurship 185 thousand
2 Number of implemented business projects 53 thousand

70 thousand
1.5 billion tenge

3 Number of jobs created
4 Amount of taxes and other obligatory payments to the budget
Note: Compiled by the authors.

Since 2022, changes have been made to the terms of granting a non-refundable grant for the
implementation of new business ideas. The amount of the state grant has been increased from 200
to 400 monthly calculation indices. Registration for the project will begin at the end of March. The
duration of training is 21 days. The participant has the opportunity to win a non-refundable grant in the
amount of 1,225,200 tenge, having prepared and defended the project during the training. Previously,
this amount was 584 thousand tenge. At the same time, previously all categories of citizens could
apply for state grants, and this year only young people under the age of 29 and socially vulnerable
groups will be able to receive grants. Also, from April 1, a new portal “BusinessEnbek” will be
launched. Through this portal, a citizen who wants to start a business can determine their category.
Previously, applicants registered at the employment center and then waited for referrals from the
Atameken Chamber of Entrepreneurship until the start of training. The effectiveness of the new portal
is to simplify these processes.

According to the changes, only young people under the age of 29, those who receive targeted
assistance from mothers with many children, and those who receive AIS from socially vulnerable
groups will be able to participate in the project. [ accept such a change as a limitation. Citizens over 30
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also want to start a business. Previously, business coaches did not accompany candidates. As a result,
the enthusiasm of novice entrepreneurs quickly returned. According to the new changes, the business
coach will support the entrepreneur for a year. It should be noted that project participants of previous
years who do not fall into the above categories cannot apply for grant funding. Young people who
want to start a business have a lot of ideas, but their hands are short. Therefore, most of the projects
proposed to start a business do not exceed the confectionery business and sewing workshop. By the
way, with the funds received from the irrevocable grant, you can’t pay the rent of the building, but only
the equipment. Wages are also not included in this list [20-22].

Results and discussion

Labor taxes: Some evidence suggests that labor tax rates can have both short-term and potentially
long-term effects on unemployment rates. However, the impact on economic growth is not firmly
established, and there is no strong rationale to support the notion that total labor tax rates have a
significant influence. As substantial reductions in the tax burden often require significant societal
changes, such as transitioning health or pension systems to the private sector, an alternative approach is
to restructure the tax system. This can involve financing expenses like healthcare or pensions through
a mechanism that closely resembles a private insurance system. By doing so, the burden of such taxes
can be predominantly shifted onto labor, thereby minimizing any adverse effects on employment.

Labor standards and employment protection: There is no evidence indicating that stricter labor
standards or employment protection measures lead to higher levels of unemployment. However,
employment protection measures can contribute to prolonged unemployment and reduce short-term
unemployment by decreasing the rate at which individuals transition into or out of unemployment.
Regarding economic growth, there is no reason to believe that stricter labor standards or employment
protection measures negatively impact productivity growth rates; in fact, the opposite may be true.

Unions, wage setting and minimum wages. Strong trade unions generally have the potential to
increase unemployment rates and hinder economic growth, although certain conditions can mitigate
these effects. Firstly, if unions and firms can coordinate centrally on wage setting, the detrimental
impact on unemployment can be offset. Secondly, a more cooperative and less adversarial relationship
between management and unions can counteract the negative effect on growth rates. However,
achieving stable coordination or cooperation is challenging without supporting institutions, such as
local employers’ federations in Germany.

External competitive pressure serves as a crucial factor that motivates management and unions to
adopt a cooperative stance. Encouraging high levels of competition in product markets is therefore an
important means of mitigating the adverse effects of trade unions. This can be accomplished through
standard competition policies and the removal of anti-competitive regulations prevalent in the service
sector across many OECD countries. Current levels of minimum wages, except perhaps in France,
have minimal effects.

Social security systems. Generous and long-lasting unemployment benefit entitlements, still
prevalent in Europe, tend to contribute to higher unemployment rates. Notably, the key disparity
between unemployment in the United States and Europe lies in long-term unemployment, primarily
due to the extended availability of benefits in Europe with few conditions attached. The impact of
generous benefits can be mitigated through active labor market policies and a strictly administered
system, such as a strict work test.

Skills and education. Institutional differences have not been very important in determining the
unemployment and wage responses of different OECD countries to the recent substantial shifts in
demand in favor of skilled workers. Different movement of supply and demand seem to explain
most of the relevant features. In summary, the primary labor market institutions that policy should
prioritize are unions and social security systems. Promoting competition in product markets is crucial
for mitigating the adverse effects of unions. Regarding social security, reforming benefits alongside
implementing active labor market policies to facilitate the transition from welfare to employment are
key policy considerations. On the other hand, excessive concern over strict labor market regulations,
employment protection measures, and minimum wages may not yield significant results [23].
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Moreover, advanced high-tech sectors play a crucial role in stimulating the economic expansion
of a nation. Over the past years, there has been a notable rise in job opportunities within the European
Union countries. The average employment rate in 2018 is 74.73%. Despite the decline in 2019, the
worldwide annual supply of robots is growing sharply. The level of the real minimum wage is increasing,
although the gap between the real wages of higher-skilled and lower-skilled workers is widening. Due
to technological progress, automation is a concern for low-skilled workers. Machine learning robots
replace workers and eliminate jobs. This aspect lowers the living standards of individuals.

An increase in the employment rate of low-skilled working groups can be achieved by generating
new jobs associated with the existence of new manufacturing companies. Government measures can
ensure more balanced growth with the pursuit of prosperity with a broader social focus. An area that
can ensure more inclusive growth is education. The government, in an effort to change the concept
of teaching and motivate students from an early age, can influence the qualifications and skills of
future employees. The findings may lead to further reflection on improving the living standards of
low skilled workers. The subject of further research may be a deeper question: Who benefits from
economic growth conditioned by digital technologies? How is capital-intensive production changing?
How to close the gap between high-paid and low-paid workers? How to effectively shape the work
environment and prevent possible risks due to robot penetration? [24]

Based on our calculations, individuals with better health generally experience more favorable
outcomes in the labor market and are less likely to engage in criminal activities. To explain this
relationship, we have constructed a model that illustrates the economic mechanism at play.
Specifically, all else being equal, healthier workers tend to have improved job prospects, which
increases the opportunity cost of engaging in criminal behavior. As a result, their incentive to commit
crimes diminishes. Additionally, we have conducted various policy experiments to further explore
these dynamics. For instance, while both Medicare-for-all and Employer Mandate under the ACA
increase economic output, they have deferent and important side ects on crime and inequality. This
indicates the importance of a comprehensive model that combines health, crime, and the labor market
for conducting effective public policy analysis. We are confident that the framework presented in this
paper holds great potential in facilitating further analysis and development of public policies.

There are several potential avenues for future research. First, one could turn to “conditional”
interest-based explanations and explore whether the preferences of certain interest groups depend on
the level of labor market flexibility. To reify this, one might expect tradable’ representatives to support
fixed exchange rate regimes in countries with more flexible labor market institutions. This would
contribute to the “conditional preference theory” of exchange rates. For instance, Steinberg argues
that manufacturers only support undervalued exchange rates when the state heavily controls labor and
the financial system. Another example is Fernandez-Albertos’ analysis, where he contends “that fixed
exchange rate regimes are preferred by the international sector only if they are adopted in economies
endowed with anti-inflationary policy-making institutions (i.e., independent central banks)”. Such an
approach can potentially contribute to the resolution of the lack of consistent findings in the large-N
literature about the influence of interest groups on currency politics.

Second, one could extend the insights of this article by updating currency crises models. Specifically,
one could hypothesize that a higher level of labor market flexibility will be associated with a lower
likelihood of a speculative attack or an actual abandonment of the currency peg. Currency crises can
have significant economic and political consequences. Therefore, providing a more comprehensive
explanation of the countries that are more susceptible to such crises is not only of academic interest but
also holds significant practical importance. The existing quantitative models for predicting currency
crises don’t incorporate indicators of labor market flexibility. However, there is compelling evidence
from specific cases that labor market inflexibility has contributed to certain currency crises, such as
the well-known collapse of the Argentinean currency board regime in 1994. Additionally, it would be
worthwhile to reassess evaluations of countries’ readiness to join a single currency area or adopt any
form of fixed exchange rate system by incorporating measures of labor market flexibility alongside
other variables like trade integration, business cycle synchronization, and country size [25].

The analysis of the scenario of younger human beings within the hard work market of Kazakhstan
is primarily based on essential factors: first, the percentage of citizens elderly 15-24 inside the
structure of the unemployed populace inside the US of a turned into 20-25%, and residents aged
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25-29-sixteen-20%. Secondly, the primary factor is the future of the country. Young humans determine
the political, economic and social structure of society, that’s why they are one of the maximum prone
agencies, especially in USA, in spite of the relevance of those troubles, they may be now not given
a lot interest in scientific studies. If we examine by age, then young human beings aged 18-24 are
mainly college students and young citizens who’ve exceeded or are undergoing expert schooling.
Those are the most susceptible organizations which have entered the labor market. The motive is that
they do not have sufficient professional and social experience, and consequently their competitive
capabilities are also low.

Summing up the results of the research work, we conducted a SWOT analysis, which highlights
the strengths and weaknesses, opportunities and threats of the Kazakh labor market, which is reflected

in the following table 4.

Table 4 — SWOT analysis of labor market services in Kazakhstan

Strengths:
- at the present stage, the process of globalization
has led to the emergence of new trends, such as
international labor migration;
- stimulates the growth of production sectors;
- increases labor productivity in the market;
- increase in revenues to the budget for taxes and other
mandatory payments;
- implementation of Management, Development
and stabilization measures in various sectors of the
economy;
- the occurrence of various economic reasons,
demographic structure and trends (effective,
ineffective) both in the country of Immigration and in
the country of immigration.

Weaknesses:
- insufficient knowledge of the legislation of the
country in which the foreign worker works and his
rights;
-different employment contracts between a local and
a foreign worker, mismatch of values and attitudes
and the occurrence of conflicts due to differences in
wages;
-59.2% of the population’s income is income from
Hired work, 27.8% is social transfers, that is, those
who receive assistance from the state. 9.3% of income
from self-employment or entrepreneurial activity,
3.7% of other types of income;
- a large number of people from abroad: engineers,
builders, mechanics, technicians in the field of
agricultural production;
- inability to get a job even with two or three
diplomas;
- regions with a predominance of unemployed youth:
Zhambyl, East Kazakhstan, Aktobe regions;
- lack of labor inspectors in the country.

Features:
- implementation of many state programs in the
country;
- development of small and medium-sized businesses;
- diversification of production;
- access to international markets;
- establishment of official relations with developed
countries;
- creation of new jobs;
- production of national brand goods;
- establishment of quotas for attracting foreign
specialists to the country;
- bilateral agreements on the impact of foreign
workers on the labor market within the framework of
international migration regulation, the fight against
illegal labor migration, the issuance of work permits
for foreign workers, the extension and cancellation of
permits;
- constant monitoring of the labor market to analyze,
predict, identify and evaluate the effectiveness of
various migration programs;
- taking into account the unemployment rate among
young people, attracting citizens of their country to the
labor market not from abroad.

Threats:
- large outflow of able-bodied and educated citizens
abroad;
-the intense migration that occurs in one or more
regions in the country of migration causes a local
labor shortage, while in the host country it causes an
increase in the unemployment rate;
-There are about 500,000 illegal migrants in
Kazakhstan, most of them are citizens of neighboring
countries (Uzbekistan — 360,000, Kyrgyzstan-35,000);
- increase in the cost of production;
- increase in unemployment;
- Kazakhstan, as a developing country, needs both
black workers and qualified specialists;
- reluctance of the local workforce to carry out heavy
and difficult work;
- shortage of local qualified specialists, especially in
the field of technology;
-allocation of funds for housing, travel to Kazakhstan,
daily travel expenses for a foreign citizen, requires
additional costs.

Note: Compiled by the authors.
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The assignment “enterprise Bastau” has been working for a long term. in the framework of this
venture, 500 thousand had been issued yearly to 30-forty thousand human beings. but there are some
tasks which have already been implemented. Maximum of the opened corporations will near within
a yr. this is, there may be no high-quality. And if we deliver those 10 thousand humans a thousand
human beings, then, consequently, we might have extra money. There might be results. For five
years, “commercial enterprise Bastau” has turn out to be a actual assignment of the people, mainly in
settlements, wherein the call for the venture is excessive. 80% of the tasks applied to date are inside
the subject of Agriculture. The relaxation consists of offerings, change, tailoring, food industry and
other areas. Most of the projects opened in the village, approximately 80 percentage, are in animal
husbandry and crop manufacturing.

Conclusion

Currently, the main measures to improve the use of labor assets are: the formation of an
information system for residents of the region on the requirements for vacant jobs and employees at
the countrywide level; retraining of labor resources for the needs of the labor market in the future;
the development of infrastructure for the supply and demand of labor in all regions of the country,
including in rural areas; support for the creation of new jobs, especially in industrial areas; development
and adoption of measures that contribute to the regulation and redistribution of intersectoral and
entrepreneurial exertions resources, labor migration; development of a system of retraining and
monitoring of professional education of workers released by profession, permanent profession and
upon initial request. In general, the measures that contribute to the employment of young people
are: state support of enterprises that create new jobs for young people; creation of permanent jobs;
providing opportunities for the organization of secondary employment of young people; creation of
infrastructure of institutions and enterprises for youth employment.

In conclusion, the results of studies on ways to improve employment and regulation of the labor
market allow us to attract the following conclusions and pointers: to conduct a detailed analysis of
the economic interaction of subjects in the market process to ensure the effectiveness of training
and employment of personnel in order to increase employment and their standard of living in the
vicinity; improving the system of accounting for the economically active populace, the employed,
the unemployed on the basis of tracking the process of continuous growth of labor resources of
the population of the region; the strategies outlined include the establishment of new employment
opportunities through the growth of SME in the region. Additionally, enhancing the competitiveness of
the unemployed involves improving the training and retraining programs for professionals in various
economic sectors, as well as providing effective career guidance; assisting enterprises that create new
occupations for young people; creating permanent jobs; development of social infrastructure in areas
with a large variety of jobs; implementation of a differentiated exertions remuneration coverage.

REFERENCES

Kypc sxonomuku: yuebnuk / nog pen. Paiizoepra b.A. — M.:Mudpa-M, 2000. — 716 c.
Mapkce K. Kanuran. 23 1. — 189 0.
Kypc sxonomuueckoit Teopun: yueOHuk / nmon pea. Yenypuna M.H. — Kupos, 1994. — C. 233-248.
3acnasckuii M. K HOBOI1 nmapagurme peinka Tpyaa // Bonpocs! skoHoMHUKH. — 1998. — Ne 2. — C. 83-91.

5 Carkuna M.A., Tubpuko ['.I. OCHOBBI 5KOHOMUYECKOW TEOPUH: yUeOHOE TTOCOOUE JJIsSi HEIKOH. CIICII.
BYy30B. — M.: DxoHOMUKa,1995. — 367 c.

6 Mawmeipos H.K. u np. ®opmupoBanue peIHKa TPyIa B MAIBIX U cpeHUX ropoaax Kazaxcrana: yaeOHOe
nocodue. — Anmater: DkoHomuka, 2000. — 223 c.

7 Keiinc JIx.M. OOmias Teopusi 3aHsATOCTH, TIpolieHTa U jieHer. — M.: [Iporpecc, 1978. — 494 c.

8 Mapwann A. [Tpunnuns! skoHOMuYeckoi Hayku. — M.: IIporpecc, Yausepc, 1993. — 415 c.

9 OwmapoB H.A., Boiiko A.B. @opMupoBaHie pbhIHKAa Tpyda M €ro BIMUSHUE Ha 3aHITOCTb CEIBCKOTO
Hacenenus // [Ipobnemsl arpopbiika. — 1998. — Ne 4. — C. 41-45.

10 Oxonomuka: yuebnuk / noxa pen. A.C. bynatosa. 2-e uza. — M., 1999. — 816 c.

11 Camyanbcon [1.A. DxoHomuka: BBoaHBIH Kypce / Ilep. ¢ anrn. — M.,1964. — 605 c.

AW N =

197



«Typan» yHUBepCcUTETIHIH Xa0apIIbIChD» FHUTBIMU >KypHaIbI 2023 x. Ne 2(98)

12 Amntosnorust sxoHOMuueckor kiaccuku. T.1. — M.: MIT «Oxonom», 1993. — 486 c.

13 Makkonnenn K.P., bpro C.JI. Dxonomukc / [TpuHIMTBL, Tpodnaemsl 1 monuTrka. T. 1. — Tammun, 1993. —
399 c.

14 Kuokstis V., Asali M., Spurga S. Labor market flexibility and exchange rate regimes // European Journal
of Political Economy. 2022., vol. 75, pp. 102-205. URL: https://doi.org/10.1016/j.ejpoleco.2022.102205

15 Blanchard O., Fischer S. On the Political Economy of Labor Market Flexibilit // National Bureau of
Economic Research. 1993. URL: http://www.nber.org/books/blan93-1

16 Ilenenor O.K., Baibkomapro Y.C., XKynicoB b.A., Komrsirua Bb.U., HeicanOGekop M.O. YKarbt
9KOHOMHUKAJIBIK TeopHsl. — Anmatel, AkTeoe, 2002. — 365 ©.

17 «Kazakcran — 2050» ctparerusicol. — 12 xentokcan 2002 k.

18 Coamimbacera b.K., XKymakanosa K.M. JKymbIc Ky1ini KenTi-KOHBIHBIH €HOCK HApbIFbIHA TUT13€TiH ocepi /
Kaz0V xabapuibicel. — 2002. — Ne 4. — B. 115-118.

19 PaxumbOekoB T. PeiHOK Tpyaa u npoOiieMbl 3aHSITOCTH celbckoro HaceneHus B Kazaxcrane // Tpyn B
Kazaxcrane. — 2004. — Ne 8.

20 Kasakcran PecnyOnmukachiHaarsl eHOCK HApBIFBIHBIH Herisri uHaukaropsiapsl. URL: https://new.stat.
gov.kz/industries/labor-and-income/stat-empt-unempl/publications/9211/

21 EnOex HapbIFbl SKOHOMHUKACHI TIOHIHEH 3JICKTPOHIBIK OKY Kypalibl. — AnmMatbl: Kazak ¥ AY, 2013.

22 «busnec bacray»: a3 akmara kocin amnry. URL: https://aikyn.kz/186323/biznes-bastau-az-akshaga-
kesip-ashu/

23 Nickell S., Layard R. Labor market institutions and economic performance // Economic Policy. 1988.
Vol. 3. No. 6 (Apr.). P. 63—80 (18 pages). URL: https://doi.org/10.2307/1344504

24 Petrova K. The impact of digital technologies on neoclassical labour market danube // Sciendo. 2022.
Vol. 13(4). P. 318-330. URL: https://doi.org/10.2478/danb-2022-0020

25 Otsuy Y., Yuenz C. Health, Crime, and the Labor Market: Theory and Policy Analysis // Journal of
Economic Dynamics and Control. 2022. Vol. 144. P. 104-529. URL: https://doi.org/10.1016/j.jedc.2022.104529

REFERENCES

1 Kurs jekonomiki: uchebnik / pod red. Rajzberga B.A. M.:Infra-M, 2000. 716 p. (In Russian).

2 Marks K. Kapital. 23 t. 189 p. (In Russian).

3 Kurs jekonomicheskoj teorii: uchebnik / pod red. Chepurina M.N. Kirov, 1994. P. 233-248. (In Russian).

4 Zaslavskij L. (1998) K novoj paradigme rynka truda // Voprosy jekonomiki. No. 2. P. 83-91. (In Russian).

5 Satkina M.A., Gibrikov G.G. (1995) Osnovy jekonomicheskoj teorii: uchebnoe posobie dlja nejekon.
spec. vuzov. M.: Jekonomika, 367 p. (In Russian).

6 Mamyrov N.K. i dr. (2000) Formirovanie rynka truda v malyh i srednih gorodah Kazahstana: uchebnoe
posobie. — Almaty: Jekonomika, 223 p. (In Russian).

7 Kejns Dzh.M. (1978) Obshhaja teorija zanjatosti, procenta i deneg. M.: Progress, 494 p. (In Russian).

8 Marshall A. (1993) Principy jekonomicheskoj nauki. M.: Progress, Univers, 415 p. (In Russian).

9 Omarov N.A., Bojko A.V. (1998) Formirovanie rynka truda i ego vlijanie na zanjatost' sel'skogo
naselenija // Problemy agrorynka. No. 4. P. 41-45. (In Russian).

10 Jekonomika: uchebnik / pod red. A.S. Bulatova. 2-e izd. M., 1999. 816 p. (In Russian).

11 Samujel'son P.A. (1964) Jekonomika: vvodnyj kurs / Per. s angl. M., 605 p. (In Russian).

12 Antologija jekonomicheskoj klassiki. T. 1. M.: MP «Jekonomy», 1993, 486 p. (In Russian).

13 Makkonnell K.R., Brju S.L. (1993) Jekonomiks / Principy, problemy i politika. T. 1. Tallin, 399 p. (In
Russian).

14 Kuokstis V., Asali M., Spurga S. (2022) Labor market flexibility and exchange rate regimes // European
Journal of Political Economy, vol. 75, pp. 102-205. URL: https://doi.org/10.1016/j.ejpoleco.2022.102205. (In
English).

15 Blanchard O., Fischer S. (1993) On the Political Economy of Labor Market Flexibilit / National
Bureau of Economic Research. URL: http://www.nber.org/books/blan93-1. (In English).

16 Sedenov O.Q., Baijomartov U.S., Jiimisov B.A., Kolligin B.I.,, Nysanbekov M.A. (2002) Jalpy
ekonomikalyq teoria. Almaty, Aqtdbe, 365 p. (In Kazakh).

17 «Qazaqgstan — 2050» strategiasy. 12 jeltogsan 2002 j. (In Kazakh).

18 Sidlimbaeva B.Q., Jimaganova Q.M. (2002) Jimys kiis1 kdsi-qonynyii efibek narygyna tigizetin dser1 /
KazAU habarsysy. No. 4. P. 115-118. (In Kazakh).

19 Rahimbekov T. (2004) Rynok truda i problemy zanjatosti sel'skogo naselenija v Kazahstane // Trud v
Kazahstane. No. 8. (In Russian).

198



Hayunsiii xxypHan «Bectauk ynusepcurera « Typan» Ne 2(98) 2023 .

20 Kazakcran PecnyOnukachiHIaFbl eHOCK HAPBIFBIHBIH HeTi3ri uHauKaropiapsl. URL: https:/new.stat.
gov.kz/industries/labor-and-income/stat-empt-unempl/publications/9211/. (In Kazakh).

21 EnOex HapbIFbl 5KOHOMHKACHI IIOHIHEH DJICKTPOHIBIK OKYy Kypaibl. Ainmarel: Kazak YAY, 2013. (In
Kazakh).

22 «busnec bacray»: a3 akmara kocim anry. URL: https://aikyn.kz/186323/biznes-bastau-az-akshaga-
kesip-ashu/. (In Kazakh).

23 Nickell S., Layard R. (1988) Labor market institutions and economic performance // Economic Policy.
Vol. 3. No. 6 (Apr.). P. 63—-80 (18 pages). URL: https://doi.org/10.2307/1344504. (In English).

24 Petrova K. (2022) The impact of digital technologies on neoclassical labour market danube // Sciendo.
Vol. 13(4). P. 318-330. URL: https://doi.org/10.2478/danb-2022-0020. (In English).

25 Otsuy Y., Yuenz C. (2022) Health, Crime, and the Labor Market: Theory and Policy Analysis // Journal
of Economic Dynamics and Control. Vol. 144. P. 104-529. URL: https://doi.org/10.1016/j.jedc.2022.104529.
(In English).

B.A. ’/KAKYIIOBA,*!

K.3.H., IOLIEHT.

*e-mail: zhakupova 75kz@mail.ru

ORCID ID: 0000-0001-6965-6006

I'K. IEMEYOBA,!

K.3.H., JIOLIEHT.

e-mail: demeuova g78@mail.ru

ORCID ID: 0000-0003-3684-4590

V.b. KUEHBAEB,'

M.3.H., CT. IPENIO/IaBaTEIlb.

e-mail: ulan-adil@mail.ru

ORCID ID: 0000-0003-4004-5345

I.E. KEPUMBEK,*

K.3.H., IOLIEHT.

e-mail: kerimbek2009@mail.ru

ORCID ID: 0000-0003-0563-8399

'AkTIOOMHCKHI pernoHanbHbIi yHuBepceuteT uM. K. XKybanosa,
. AkTo0e, Kazaxcran

?Kazaxckuii HAIMOHAIIbHBIH YHUBEPCUTET UM. allb-Dapadu,
r. Anmartel, Kazaxcran

IOPEKTUBHBIE DQKOHOMUWYECKUE MEXAHU3MbI PEI'YJIMPOBAHUSA
PBIHKA TPYJA B KA3AXCTAHE

AHHOTAIHA

Llenp craThbu — opueHTALUs TOCYJapCTBa Yepe3 MOJIUTUKY 3aHITOCTH HACEIEHHsI U OKa3aHUs COLUAIbHOU MO-
MOIITM Ha ONpeAeTIeHre TOTPEOHOCTEH COIMABHBIX TPYII, BKIIOUEHHE TPYAOCIIOCOOHBIX TPpaXIaH B YHCIO0 padoT-
HUKOB, CTUMYJIMPOBAaHUE IPaXKJaH K Mepeo0ydeHnIo mpo(eccud U 0CBOCHUIO HOBBIX mpodeccuii. [Ipu nossire-
HUM KOHKYPEHTOCIIOCOOHOCTH IPOU3BOJCTB PACTET CHPOC HA BHICOKOKBAIU(DHUIMPOBAHHBIX U MPO(ECcCHOHATBHBIX
cnenuanictoB. [loaTomy npodeccroHanbHast MOATOTOBKA U TIEPENOAr0TOBKA HAIIMOHAIBHBIX KBATU(QHUIIMPOBAHHBIX
KaJIpOB — 3TO TpeOOBAHNE CETOAHSIIHETO HS. B 3TOI CBsI3M 0OHOM N3 OCHOBHBIX aKTyaJIbHBIX U TPEOYIOIINX BCECTO-
POHHETO HAy9YHOTO UCCIICIOBAHNUS IPOOIEM SBIISIETCS COBEPIICHCTBOBAHNE MEXaHU3MOB COITHATBHO-DKOHOMHYECKHUX,
OpTraHM3AIMOHHO-UH(PPACTPYKTYPHBIX YCIYT PEryIUPOBAHUS PhIHKA TPyAa, oOecredeHne 3aHATOCTH HaceIeHHUs pe-
THOHA, CO3/IaHKe 00IIECTBEHHOM TPOrpaMMBbI TPO(dheCcCHOHANTBHOMN MOATOTOBKU U TIEPETIONTOTOBKH 0e3pab0THBIX Kak
AKTHBHOW (OpPMBI COLMAIbHOM 3amuThl. OCHOBHOI 3a/jadell CTaTby SIBIISIETCS OIIPEEICHHE OCHOBHBIX BOIPOCOB
ACIIEKTOB COIMAILHO-YKOHOMHYECKOTO Pa3BUTHsI HAa OCHOBE TEHACHIMH B cepe phIHKA Tpyla W 3aHATOCTH Hace-
nenus. [Toromy 4T0 yCTONUMBOE pa3BUTHE CTPAHBI HANPSMYIO CBA3aHO C yCTOWYMBOH 3aHATOCTBIO U MIPEOTBpallle-
HUEM Pa3INYHBIX HeOIarompusATHEIX YCIOBUH B cepe priHKa Tpyaa. CoBepieHCTBOBaHUE (PHHAHCOBO-IKOHOMHYE-
CKHX MEXaHM3MOB M YKPEIJICHHEe PRIHOYHON HH(PACTPYKTYPHI B paMKaX PIHOYHON SKOHOMHKH CTPAaHBI OKa3bIBAIOT
CYIIECTBEHHOE BIIMSIHUE HA pa3lIMuHble COLMAIBHbBIE aCIIeKThl, 0COOCHHO B chepe Tpyaa 1 3aHATOCTH. PBIHOK Tpyna
B Kazaxcrane 0000 IPOTUBOPEUNS] PETHOHANBHBIX PBIHKOB Tpyna. IIpoaHanu3upoBana mpobiiemMa 3aHITOCTH B
pervonax s quddepeHnnanum pabodeil CHIIbI 1 PhIHKA TPyAa C LENbI0 CO3JaHus €ANHOM CTparerny Ha MaKpo-
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ypoBHe. KpoMe Toro, paccMOTpeHb! BaXKHbIE HAIIPABICHUS B UCIIOJIb30BAHUHU TPYAOBBIX PECYPCOB U BIUSIOLIME HA UX
COCTOSIHAE 9KOHOMHYECKUH KPU3HC, NEPUIUT PECYPCOB Ul CO3IaHMs pab0InX MecCT, TPO(heCCHOHANBHBII yPOBEHb
TPYAOBBIX PECYPCOB, YPOBEHb POCTa TEXHNYECKOTO OCBEIICHHMS MPOU3BOICTBA, JIBIKCHNE OTPACIEBON CTPYKTYPHI
npon3BozcTBa. COIMaIbHO-IKOHOMUYECKAs! TIOJIMTHKA CTPAHBI JOJDKHA CO37aTh MPHOPUTETHBIM MapHIPyTHBINA MOA-
XOJ] K UCTIOJIb30BAHUIO TPYJOBBIX PECYPCOB.

KuroueBble ci10Ba: peIHOK Tpyna, pabouas cuia, 6e3paboTHia, TPYIOBbIC PECYPChI, 3aHITOCTh, KaApbl, pado-
TO/IATEb.
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THIMAI 9 KOHOMMUKAJIBIK TETIKTEPI

Angarna

MakasnaHbIH MaKcaThl — XaJIBIKThI JKYMBICIIEH KaMTy jKOHE 9JIEyMETTIK KOMEK KOPCETY casicaThl apKbLJIbl MEM-
JIEKETTIH 9JEyMETTIK TONTApAbIH KAKETTUTIKTEpiH aHBbIKTayFa, eHOEKKe KaOllneTTi a3zaMarrapabl KbI3METKepiep
KaTapblHa KOCYyFa, a3aMaTTap/bl KOCIMNTi KaiiTa OKBITyFa JKOHE KaHa KACITEp i UTepyre BIHTATAHABIPY. OHIIPICTIH
Oocekere KaOUIETTIITIH KaKcapTy Ke3iHAe TaKiprudeci Mol KociOn MaMaHAapFa CYpPaHBICTHIH apTKaHBI OaifKanaIbl.
CoHIBIKTaH VATTBHIK OUTIKTI MamaHIapIbl ToKipuOe TapanblHAH JalbIHAAy MEH JaspibIKTaH OTKi3y — OyriHae
e3ekTi Ooyna. OceiFan OaiIaHbICTBI XKaH->)KaKThl FBUIBIMHU 3€PTTEY/II Tajlall €TeTiH Heri3ri 3eKTi MacenenepiH 0ipi
eHOeK HapbIFbIH PETTEY/IH JIeyMETTIK-9KOHOMHKAIBIK, YHBIMIaCTHIPYIIBUIBIK-HH(OPAKYPBUIBIM/IBIK KBI3METTEPIHIH
TETIKTEPiH KETUIAIPY, OHIP TYPFBIHAAPIH KYMBICIIEH KAMTYAbl KAMTaMachl3 €Ty, SJIEyMETTIK KOpFay/bIH OesceH I
HBICaHBl PETIHJC JXYMBICCHI3IApIbl KACINTIK Aaspiay MEH Kaiita HaspiayablH KOFaMIbIK OarnapiaMachlH Kypy
Oombim TabbUTanBl. MaKaJaHbIH HETi3Ti MiHAeTI — eHOeK HapBIFBIHBIH JKOHE a3aMaTTap/AbIH KYMBICKA TYPY ic mma-
paNapbIHBIH HETI31HJE oJeYMETTIK-DKOHOMHUKAJBIK JaMy AacleKTUIepiHiH Heri3ri MocesenepiH aWKbHaay OOJbIT
tabpuaasl. Cebedl entiy TYpaKkThl JaMybl TYPAKThl )KYMBICIIEH KAMTYMEH jKoHE eHOeK HapbIFbl CajlachIHAAFbI TYPIIi
KOJIAMCBI3 JKaFJaiaap/blH ajJiblH ayMeH Tikened OaiimanbicThl. Kap»KbI-9DKOHOMUKAIIBIK TETIKTEpAl JKETUIAipy
JKQHE €JIJIIH HAapbIKTHIK SKOHOMMKACHI IIEHOEPIHJEe HApBIKTHIK MH(PaKYphUIBIMIBI HBIFAHTY OPTYpPIl QJIeyMETTIiK
acriekriyiepre, ocipece eHOCK KOHE JKYMBICIICH KaMTy calajiapblHa aWTapiblKTail ocep erenmi. KazakcraHmarsl
eHOeK HapBIFBl OHIPIIK eHOEK HApBIKTAPBIHBIH KAaHIIBUTBIKTApBIH KOPBITHIHABLIAABI. MakponeHreiine OipTyTac
CTpaTerus Kypy MakcaTbIHJa *KYMBIC KYIIi MEH €HOEeK HapbIFBIH capajay YIUiH aiiMaKTapAarbl KYMBICIIEH KaMTy
Moceneci Tanganansl. bynan 0acka, EHOek pecypcTapbid maiqanaHyqaFbl MaHbI3IbI OAFbITTAp YKOHE OJIApIbIH JKak-
KYHiHE ocep eTeTiH SKOHOMMKAJIBIK JaF/apbIC, )KYMBIC OPBIHIAPbIH KYpPY YIIIH pecypcTapiblH TalIlIbUIbIFbI, CHOCK
pecypCTapbIHbIH KociOH JIeHTeil, OHIIPICTI TEXHUKAIIBIK KapbIKTaH BIPYIBIH 6Cy JeHIrell, OHMIPICTIH calabIK Ky-
PBUIBIMBIHBIH KO3FAJIBICH KapacThIpbUIabl. EJNiH alieyMeTTIK-9KOHOMHKAIIBIK casicaThl EHOeK pecypcTapblH maii-
JATaHyIbIH 0aChIM OaFBITTBHIK TOCUTIH KYPYBI THIC.

Tipek ce3aep: eHOCK HAPBIFBI, )KYMBIC KYIII, KYMBICCHI3/IBIK, €HOCK pecypcTapbl, KYMBICIICH KaMTy, Kaip,
JKYMBIC Oepyi.
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