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Abstract

A detailed examination of the labor market trends from 2012 to 2022 in regard to labor force participation,
employment, self-employment, and wage increase is presented. Using descriptive statistical techniques and regression,
the following critical measures have been researched: hired and self-employment rate, gender gaps, unemployment
rate in finding systemic trends, and significant correlations. It implies, finally, that labor force and hired employment
keep improving steadily, while self-employment keeps falling due to changes in labor market structural preference.
Gender inequality remains obvious with females suffering from their relatively slow labor force growth coupled
with a rather moderate improvement of job opportunities. The regression analysis brings out that the year and self-
employment variables have a significant impact on determining wage growth, while hired employment and gender are
not too significant. The unemployment rate turns out to be positively correlated with changes in wages, so it is possible
that changes in wages have been smoothed over labor market fluctuations. This research also reflects on the possible
impact of exogenous factors, such as the COVID-19 pandemic, on employment structures and gender relationships.
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These findings expose the need for policy interventions on gender disparities, support for entrepreneurship, and equal
access to labor market opportunities. This study gives some key recommendations toward sustainable and inclusive
economic development through the light it casts on the long-term transformation in labor market conditions.

Keywords: education, gender equality, career opportunities, wage growth, labour market, economic development,
unemployment, qualifications.

Introduction

In modern society, one of the most important job opportunities and career success determinants
on labor markets is education. In Kazakhstan, too, educational level has become a serious factor that
affects the job positions of male and female workers. Nevertheless, in spite of huge advances made to
attain equality in education for the country’s population within the last decades, job opportunities have
continued to demonstrate evident discrepancies among genders. Since labor wages, unemployment
rates, and access to managerial positions differ for males and females, educational attainment provides
different potential for them in building their future career.

Due to the rapid growth of Kazakhstan’s economy and an increase in the employment rate for
women, there is a clear need for analysis concerning how educational level influences men’s and
women’s careers. The research will define the main tendencies and issues for men and women during
their career development and provide some recommendations on how to reduce gender inequality
in this field. The changes brought by education in seeking jobs can, therefore, be one of the bases
on which policies for developing proper policies promoting professional advancement through state
initiative towards gender equality have to rest.

Other key trends over the period observed included incessant growth in hired employment,
balanced by structural decline in self-employment, reflecting structural changes within labor market
preferences and economic opportunities. In this respect, while labor force participation has grown,
its share of the population is on the whole declining, showing how the influence of demographic
and labor-market economic structures has been one of change. Yet, female participation in the labor
market and employment patterns still show significant gender disparities, given that women, despite
the modest improvements, continually face obstacles in their pursuit of opportunities for paid work.
This underlines how complex the interactions among economic growth, structural change, and social
factors are in bringing out specific labor market outcomes.

It further elaborates on the important determinant impacts within wage dynamics over time, in
respect to the year of observation, self-employment status, hired employment, the unemployment
rate, and sex. The current study, by using regression methods, intends to discuss how those variables
explain the average monthly wages which would outline all the significant relationships indicating
systemic trends and disparities. While the growth of hired employment is high, shocks to wages seem
less evident; but self-employment and unemployment rates are still more responsive in terms of wage
variability. This study also reveals that, although employment has increased in the aggregate level,
wage and labor force participation differentials between males and females act as a strong deterrent
for achieving equity in labor markets.

This paper is aimed at analyzing the influence of the educational level on men and women’s
career prospects in Kazakhstan. It will review the main tendencies within the labor market, compare
career opportunities with regard to gender and education level, and suggest some recommendations
for improvement. This study is based on official statistics, results of sociological surveys, and expert
opinions that give a whole picture of the situation.

By mapping labour market developments in a structured way over the past decade, this study
aspires to make a contribution toward deepened understanding of drivers underlying the processes of
employment and wages. Among other things, policy suggestions for specific underpinning programs
for inclusive labor market participation, reduction in disparities along gender lines, and support
for entrepreneurship aimed at ensuring a resilient, innovative economy emerge from the analyses
presented. The study underlines not just areas of concern but shows opportunities for a more equitable
and adaptive labor market in the future.
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There was applied a mixed-method approach, focusing on gender-based analysis of labor market
data from 2012 to 2022. Official statistics on employment, unemployment, wages, and gender
disparities were utilized. Methods included percentage change analysis, regression modeling, and
binary coding (0 for females, 1 for males), enabling the identification of key trends, influencing
factors, and persistent gender disparities. This approach provided a comprehensive evaluation of
gender-specific transformations in the labor market over the decade.

Education is in the central position in shaping employment opportunities and career trajectories,
as it equips candidates with both professional qualification and flexible competencies. It is regarded as
a tool for the development of complex skills and learning environments necessary for employability
[1]. While higher education credentials remain significant, there is increasing interest among students
in additional value, such as work experience and personal skills, to stand out in a competitive labor
market [2]. From a gender perspective, addressing inequalities has become a critical role of education.
Thus, such soft skills as teamwork, communication, and adaptability have become important, over
hard skills, even in technical professions [3]. However, Suleman [4] stated that both cognitive and
non-cognitive skills are equally important while addressing systemic mismatches between education
supply and labor market demand. Women’s underrepresentation in STEM fields excludes them from
high-paying positions in related fields. Thus, Czako [5] showed that energy sector is key area where
systemic mismatches between education supply and labor market demand persist. In comparison,
Bursell and Bygren [6] focused on stereotypes which are driven by societal perceptions that limit
women’s access to male-dominated positions despite their qualifications.

Ultimately, education serves as both a means of personal empowerment and a signal of potential
to employers, shaping not only individual career paths but also the broader dynamics of labor market
participation, particularly in reducing gender disparities. While education is a critical indicator of
competence, Kang et al. [7] stated that even highly educated minority job seekers modify or fit their
résumés to reduce other challenges as racial cues, societal perceptions and labor market structures as
they overshadow the value of education in securing equitable employment opportunities. On the other
hand, gendered nature of issues are less affected by professional qualifications or skills, consequently
female students report lower confidence and are less likely to take ownership of their careers compared
to their male counterparts due to persistent gender inequalities in career progression [§].

Similarly, Dilli and Westerhuis [9] added that women’s underrepresentation in STEM fields limits
their access to entrepreneurial opportunities, despite qualification advancements. Moreover, structural
constraints hinder the full potential of education to reduce gender gaps in labor market participation.
Ahmed and Hyndman-Rizk [10] findings in the study of the case of Bangladesh showed that women
gain intrinsic empowerment but face systemic barriers to instrumental empowerment, such as limited
career aspirations and stereotyped subject choices.

However, economic factors play crucial role in strengthening gender inequality. Such economic
crisis as COVID-19 pandemic intensified existing gender inequalities in the labor market, and
showed the major role of education in mitigating gender disparities. Farré et al. [11] revealed that
increased unpaid domestic work, especially during pandemic, disproportionately burdened women in
Spain, limiting their participation in paid labor and professional development. Similarly, caregiving
according to Collins et al. [12] led to reduced work hours for women, stalling their career trajectories
and raising the need for flexible educational opportunities to support upskilling. There were observed
disproportionate job losses faced by women in vulnerable industries, Reichelt et al. [13] showed that
the education and reskilling programs for transitioning into more resilient sectors are important.

Gender equality in Kazakhstan has passed through significant transformations, affected by
institutionalization of gender policies including societal attitudes and economic opportunities for
women. Some studies focused on systemic factors that influence gender equality. Van Klaveren et al.
[14] analyzed gender disparities in labor market, identifying significant occupational segregation and
gender pay gap. Despite higher educational attainment, structural barriers restricted access to high-
paying sectors like energy and finance for women, making such fields as education and healthcare
traditionally female-dominated. International actors aim was to embed gender equality principles into
Kazakhstan’s policy frameworks. Shakirova [15], in turn, noted that involvement of international
organizations led to the establishment of the National Commission on Women’s Affairs, promoting
gender equality across political, economic, and social spheres, through adoption of international
conventions as Convention on the Elimination of All Forms of Discrimination Against Women.
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However, limited public childcare support, another systematic barrier, as stated by Dugarova [16]
reinforced traditional gender roles and restricted women’s participation in the labor market despite
formal commitments to equality. Additionally, Khairullayeva et al. [17] marked that cultural resistance
to women in leadership persisted as a key barrier. Followed improvements in maternal and child health
systems indirectly facilitated women’s participation in the workforce. According to Semenova et al.
[18] it led to reducing caregiving burdens on women.

A number of features characterize the modern labour market in Kazakhstan, among which are the
career opportunities for men and women. The important cause influencing such situation is gendered
labour market segregation, putting men in high-paid industries like oil and gas, construction, and IT,
while women represent the low-paid sectors of education, health care, and social work. According
to Buribayev and Khamzina [19], women are more represented in sectors like healthcare, education,
and social services, making up over 70% of the workforce in these fields, while their employment
in, such industries as construction, oil and gas, and mining, remains minimal. Alpysbayev et al. [20]
highlighted horizontal segregation, where women are concentrated in lower-paying sectors, and
vertical segregation, reflected in the underrepresentation of women in higher-ranking positions, also
affected considerably by economic crises shifting women into less stable and informal employment
forms. These findings align with the analysis conducted in the work of Kuanova and Anessova [21],
where they marked limited access for women to prestigious professions and stable employment.
Structural barriers and societal norms hinder women’s career advancement, confining them to lower-
paying and less secure sectors.

Modern studies confirm that with the very high level of female education in Kazakhstan, women
still experience limitations in their career prospects. reflected in lower representation of women in
commanding positions and their lower remuneration as compared to men. This may be due to the
combination of some factors such as gender stereotypes that continue to influence the labor market,
a lack of sufficient measures toward women’s career advancement, especially in the private sector.
Economic and social factors have great effects on the labor market of Kazakhstan. Recently, it has
sought to create enabling conditions toward achieving gender equality by pursuing policies for female
entrepreneurship and professional growth. At the same time, the policies and practices for equality
between women and men in labor are far from being improved notwithstanding efforts taken so far.

Besides, global economic processes influence the career prospects of men and women in
Kazakhstan align with internal migration. On one hand, the growth of the urban economy and the
new industries appearing give new opportunities for women workers; on the other hand, they increase
their qualification requirements and adaptive capabilities concerning new working conditions. Despite
some achievements in the sphere of equal opportunities for men and women in the Kazakhstani labor
market, the country faces the task of further improving the conditions for equal access to career
opportunities for men and women.

Materials and methods

The following paper is based on the mixed-method approach, as it involves the quantitative
analysis of the regression modeling of the data of the labor market in analyzing the trend and factors
affecting employment, self-employment, and wage dynamics between 2012 and 2022. Methods used:

Data collection. Official labor market statistics are used herein-reports on employment,
demographic records, economic indices. The database covers the years from 2012 to 2022 and
comprises information on labor force participation, employment status, divided in this paper into hired
workers and self-employed, gender differences, unemployment rate, and average wage per month.

Comparative analysis. The analysis of labor market indicator trends over the years was determined
by the percentage change method. Table 1 below presents the annual percentage changes for each
factor with respect to the base year 2012, thus giving a summation of the long-run developments in
employment and unemployment. In this comparative study, the year 2012 was considered as the base
year, and the percentage change was calculated by using the following formula:

value for each year — value of the base year
*k
value in 2012

Percentage change = 100 (1)
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3. Regression analysis. A multiple linear regression model was developed to explain the dependent
variables of average monthly wages against independent variables of the year, self-employment, hired
workers, gender, and unemployment rate.

4. Gender disparity analysis. Binary coding (0-female, 1-male) was employed in the analysis of
gender disparities in labor force participation and wage dynamics. These results were also put into
perspective in broader demographic and economic trends.

Using these tools, the analysis provides a comprehensive look at how labor market
transformations unfolded throughout the decade, underlining systemic changes and persistent
disparities.

Results and discussion

This results section displays, for the years 2012-2022, changes in labor market trends through
changing trends in labor force participation and the structure of employment, complemented by wage
dynamics. Specific findings related to the very significant change within the employment pattern
include gradual decline in self-employment, coupled with simultaneous growth in volume among hired
workers, while constant differences in labor activity by gender remain. Regression analysis reveals the
influence of independent variables on the average wages in respect of the year, self-employment, and
unemployment rate that mix statistically very significant with insignificant results. In the figure 1 all
calculations were calculated using formula (1).

Labor force ® Average
® 2013
2017
® 2019

Share of labor force Not in the labor fOI'CeZO22

V,

>

Employed mployment re

Hired workers Unemployed

Self-employed

Figure 1 — Percentage change in factors compared to 2012

Note: Elaborated by authors based on calculations.

In 2013, this went up by 0.66% to show that labor force growth was a modest yet sure thing.
Similarly, the number of employees grew by 0.75%, and most surprisingly, the numbers for employees
were 2.34% higher. The indication is that it is not just the number of employed within the formal sector
that has grown. Concurrently, self-employed are declining at 2.69%, which might probably refer to
fact that more shift toward hiring has been observed and a decline in the number of entrepreneurs is
observed, while 0.86 % reduction in unemployment is really good news for the economy. In 2014,
deceleration of economic activities of the state labor force showed a decline by 0.22 and a decline in
the share in the population labor force by 1.39%. At the same time, employment remained almost at
the same level-plus 0.04%.

The number of employed people increased significantly, plus 5.09%, while the number of self-
employed people sharply decreased by minus 10.88%, perhaps a testimony to some transformation

507



«Typan» yHUBEpCUTETIHIH XabapIIbIChly FRUIBIMU KypHabl 2025 x. Ne 2(106)

in the forms of employment. The number of unemployed people increased by 4.82%, but the
unemployment rate increased by 5.66%, evidence of increasing economic burdens. Actually, all these
negative trends strengthened in 2015.

In general, the labor force number was contracted by 1.05%, while the share of labor force in
the population dropped by 2.79%. The employment was contracted by 0.87%, though the number
of employed people grew by 8.28%, while on the contrary, the number of self-employed people
decreased even more, by 20.61%. It was a year of sharp economic decline since the growth of the
unemployed population increased by 4.34%, as well as in the unemployment rate by 3.77%. A slight
recovery took place in 2016. The labor force increased by 0.19%, though its share continued to fall by
2.37%. The increase in the employed population was 0.54%, and employees continued to grow more,
+9.10%, while the self-employed decreased, -17.93%. During the observed period, the number of the
unemployed population increased by 6.17%, and the unemployment rate increased by 5.66%.

Further on, in 2017, it continued to stably grow. The labor force grew by 0.51%, but its share in
the population continued to decline (-2.79%). Employment was expanded by 0.92%, and the number
of employees notably grew (+11.56%), while self-employment continued to shrink (-22.06%). The
unemployment rate rose to 7.55%, reflecting financial distress continuously. In 2018, this has become
even more biased to the financial recovery. The total workforce grew by 1.74%, business grew as
many as 2.21%. Even the number of representatives went up by 13.74%, while on the other side, self-
employed kept falling by -22.68%. The unemployment rate was high, with a growth rate of 7.55%.
It followed in the development in 2019 too. Labor force limit increased by 2.67% while business in
comparison increased by 3.22%. Employees increased by 14.93% whereas self-employed decreased
by 22.06%. Unemployment is also increased once again by 9.43%, showing that the portion of
population still stayed jobless even though there is a growth in the count of employed. 2020 is a year
hit by a pandemic, and so obvious differences are found. Labor force increased by 2.21%, but labors
as share of the population still shows decline by 3.49%. Employment went up by 2.64%, while the
number of employed went up by 15.02%. Self-employed continued to decrease (-24.06%), while the
unemployment rate was still high (-7.55%).

Figure 2 represents percentage change in labor force and unemployment rate, 2013-2022.

= % Change in the labor force = % Change in unemployment

2013 2014 2015 2016 2007 2018 2019 2020 2021 AU
Figure 2 — Percentage change in economic and unemployment population

Note: Elaborated by authors based on calculations.

In the recent years also, the unemployment rate has remained considerably below that of 2012,
which may indicate such a rise in the labour force has been absorbed by the labour market with
corresponding job creation. Many of those people who might find themselves without a job have
become employed because of the increased demand for labour.
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Figure 3 shows the change in labor force participation and employment rates by gender, 2012—
2022. Regression analysis allows for the quantification of differences in changes between women and
men. The results show a widening in the gap in labor force participation rates, with the percentage
difference between women and men increasing over the ten-year period. Although paid employment
opportunities are gradually increasing, both demographic shifts and systemic barriers have contributed
to overall limited labor market participation of women, a fact that underlines the need for dedicated
efforts to reduce gender inequity and reach more inclusive economic growth.
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Figure 3 — Change in the difference between men
and women from 2012 to 2022

Note: Elaborated by authors based on calculations.

This regression analysis will show the fluctuation in the labor force for the period analyzed.
Notice the coefficient that reflects the contribution of the independent variables and the change in the
magnitude of the dependent variable, being the labor force. The graph above describes the variation
between women and men over the years from 2012 to 2022. Using the labor force as an example, it
changed from -0.2 to -3.97, which means that the percent variation of women relative to men has gone
down. That is the difference between women and men percentage is -0.2 in 2013 then ups to -3.97
in 2022 that is the gap between them are growing. In the share of labor forces within a population,
in 2013 the change in 2012 reveals that the gap between both genders is -0.28 percent. The share of
females actively participating in the labor market, be it employed or unemployed but searching for
a job, is lower. The result is probably worse than it needs to be, as the demographic changes-either
an aging of the population or more people not contributing economically-take their toll. In all, the
number of female employees rose-even though in a rather low degree. That is possible since more
women found work and were recruited to different branches of the economy. On the whole, the fact
that paid employment for women increased in 2013 compared with 2012 shows that the amount of
women working under employment relationships has grown during the decade studied. What that
means in the given context is that the job opportunities have been extended for females including
private and public bodies.

The dataset presented in table 1 provides a comprehensive foundation for analyzing the factors
influencing average monthly salaries in Kazakhstan over the period from 2012 to 2022.

Table 2 presents the data used in constructing the regression. In this column, gender is represented
using a binary system of 0 and 1. In this regression, 0 was designated as female and 1 as male. The
dataset illustrates labor market dynamics: how the composition of employment and wage growth has
been changing over time for males and females, as well as between regular and casual workers. By
analyzing these factors, the study aims to point out the share of each variable in determining wage
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outcomes, thus providing an insight into the structural changes and disparities of the labor market
during the observed decade.

Table 1 — Initial data for regression analysis

Year (X1) Self-employed, Hired workers, thousands | Unemployment | Average monthly salary
thousand people (X2) of people (X3) rate, % (X5) (thousand) (Y)
Gender (X4) M w M W M W M w
2012 1390,00 |1303,40| 2 985,90 2 827,80 4,10 6,50 118,80 82,62
2013 1373,40 |1247,50| 3015,90 2 933,70 4,60 5,90 129,38 87,68
2014 1255,70 |1144,70| 3133,70 2 976,00 4,30 5,80 144,18 96,55
2015 1182,30 956,1 3 188,90 3 105,90 4,40 5,90 151,69 99,91
2016 1212,30 998,2 3 228,00 3 114,80 4,40 5,50 169,35 116,11
2017 1127,30 971,9 3 331,60 3 154,40 4,40 5,40 179,58 121,79
2018 1 091,10 991,5 3 383,60 3 228,80 4,30 5,40 195,96 129,04
2019 1092,4 1006,8 3443 3238,6 4,30 5,30 222,51 150,78
2020 1115,3 930,1 3404,2 3282,5 4,40 5,40 243,52 182,68
2021 1140,9 956 3414,1 3296,1 4,20 5,50 281,24 220,16
2022 1174 950,3 3499,3 3348 4,30 5,50 355,30 265,76
Note: Elaborated by authors based on calculations.

During this period, average monthly salaries exhibited a steady upward trend, indicating significant
improvements in earnings, thereby reflecting broader economic transformations, such as increased
productivity, sectoral shifts, and potential inflationary adjustments. Concurrently, the decline in self-
employment showed a gradual shift away from informal or independent work arrangements toward
more formalized employment opportunities. Thus, it supported the steady increase in the number
of hired workers, pointing to structural changes within the labor market and the formalization of
economic activities.

The unemployment rate also showed a gradual decline, reflecting improved labor market conditions
over the observed period. However, its direct impact on wage dynamics remains complex and requires
further investigation to determine whether wage growth is primarily driven by lower unemployment
or other economic factors, such as policy interventions or sectoral diversification. By examining these
variables together, the dataset provides valuable insights into the interplay between employment
composition, labor market conditions, and wage outcomes. It highlights both the progress made in
improving labor market structures and the ongoing challenges that may influence the sustainability of
these positive trends.

According to table 3, which evaluate the strength and accuracy of the model in predicting the
dependent variable — average monthly salary.

Table 2 — Regression statistics

Regression statistics Variable
Multiple Correlation 0,98
Coefficient of determination 0,96
Adjusted coefficient of determination 0,95
Standard error 16,40
Number of observations 22,00
Note: Elaborated by authors based on calculations.

The results showed high predictive capability of the regression model. The multiple correlation
coefficient of 0.98 showed there is a strong positive linear relationship between the independent and
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dependent variables. Furthermore, 96% (R?) of the variability in the target variable was explained
by the model. The adjusted R?, at 95%, supported the conclusion by accounting for the number of
predictors in the model, ensuring its robustness. The standard error of 16.40 showed an acceptable
level of precision in the model’s predictions, marking its reliability.

Next, in table 3 there are results for the hypotheses testing.

Table 3 — Regression Estimation Results

Constant Coefficients Standard t-statistics | P-value Lower limit | Upper limit
error 95% 95%
(53,19) 11,57 (4,67) 0,00 (77,57) (29,37)
Year 26,29 5,90 4,46 0,00 13,79 38,78
Self-employed,
thousand people 0,20 0,09 2,15 0,05 0,00 0,40
Hired workers (0,02) 0,15 (0,11) 0,92 (0,34) 0,31
Gender 64,97 35,91 1,45 0,09 (30,24) 160,19
Unemployment rate 27,47 12,54 1,57 0,05 (9,71) 64,65
Note: Elaborated by authors based on calculations.

The regression analysis demonstrates a dynamic interplay between key economic and social factors
in the labor market. Over time, as indicated by the significant coefficient for “Year” (26.29, p <0.01),
structural improvements have positively influenced the dependent variable, suggesting progressive
trends in economic activities or policy impacts. The role of self-employment is notable, with a positive
association (0.20, p = 0.05), reflecting its importance in creating economic opportunities, particularly
in sectors where formal employment remains limited. However, the lack of significant impact from
hired workers (-0.02, p = 0.92) underscores stagnation or inefficiencies in institutional labor structures.

Gender, with a coefficient of 64.97 (p = 0.09), hints at disparities in opportunities or outcomes,
highlighting ongoing challenges in achieving equality. The unemployment rate (27.47, p = 0.05) also
demonstrates a moderate positive effect, potentially indicating countercyclical dynamics or the role of
unemployment as a marker for underutilized labor capacity.

While progress is evident, structural barriers remain a challenge. The positive role of self-
employment shows its contribution to economic resilience. However, the limited impact of formal
employment suggests the need for targeted improvements in organized labor markets. For the economy,
these findings emphasize the importance of creating inclusive policies, promoting entrepreneurship,
and addressing inequalities to boost productivity and ensure social equity.

Conclusion

It gives an overview of the labor market trends from 2012 to 2022, by means of indicators referring
to participation in the labor force, categories of employment, unemployment rates, and differences
by gender. During this decade, the labor force developed steadily, attaining, at the end of 2022, an
increase of 4.99% from that in 2012, against the decline in the participation rate due to change of guard
regarding demographic and economic reordering. This employment trend shows a sharp rise in the
number of hired workers, signaling structural changes in the direction of formal employment, while
self-employment shows a steady decline due to the changing economic landscapes and labor market
preferences.

The period under survey was marked by gender disparities. While the increase in women’s
participation in the labor force and paid employment has been modest, the relative gap between men
and women has widened, an indication that structural and societal factors still hamper full economic
participation by women. On the other hand, the growth in hired employment opportunities for women
signals a certain advance toward more inclusive labor market dynamics.

The regression analysis drew several important relationships from the studied factors. From the
results, time-that is, the year-and self-employment seem to have a serious influence on the average
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wage of an individual per month. The variable Year is positively trending upwards as the years go by,
implying higher wage growth over the period under consideration. But from a statistical viewpoint,
hired workers and gender do not seem to hold much significance in driving wages. Interestingly,
unemployment appeared to relate positively with wages, perhaps reflecting changes in wages around
economic fluctuations due to changes in labor market pressures.

This, in turn, underlines interactions of factors at play within the labor market, with further effects
that ultimately result in economic consequences. Such continuing declines in self-employment beg
for increased scrutiny to examine ways such activity may best be fostered more sustainably. Likewise,
gender disparities in participation and wage growth also highlight demands for including policies and
discarding some impediments which impede the fuller women’s potential in economic development.

The present study puts in perspective the changing dynamics of the labor market, brings forth a
few important trends and inequalities that are needed to be kept in the limelight. The findings raise to
the fore an imperative of a balanced and inclusive labor market, whereby all have access to economic
opportunity for participation and growth without consideration of gender or type of employment.
Sustained labour market development will therefore demand continued monitoring and targeting by
interventions.
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of Science and Higher Education of the Republic of Kazakhstan (“Modernization of the quality
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Anagarna
2012 xspimman 2022 5xpUTFa ASHIHT1 )KYMBIC KYIITIHE KaThICY, )KYMBICTICH KaMTY, 631H-031 )KYMBICTIEH KaMTy KOHE
JKaJIaKbIHBIH OCYiHEe KaThICThI eHOEK HapbIFbl YPIICTEPIHIH erKel-Terkeii 3epTreyi yehiHbUFaH. CHIlarTaMaibiK
CTaTUCTHKA JKOHC PErPEeCCHSUIBIK Taljay OMICTEPiH KOJJaHA OTBIPHIIN, KEJIECI HETI3ri KOPCETKIIITEp 3epTTEIIi:
JKaJIJaMalibl )KOHE ©31H-631 JKYMBICIICH KaMTy JICHTeHi, TeHIEPIIK allIaKThIK, KYWETK YPIiCTep MEH MaHBI3/IbI
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KOppeJsIMsIap/bl aHbIKTay YIIIH JKYMBICCHI3IBIK JeHreii. HoTmkecinae 3epTrey >KYMBIC KYIII MEH Kajlamaibl
JKYMBICIIEH KaMTy TYPaKTHI ©CY/li KaJFacTBIPHIIT JKaTKAaHBIH KOPCETe i, ajl ©31H-031 KYMBICIIEH KaMTy €HOEK Hapbl-
FBIHBIH KYPBUIBIMABIK OachIMABIKTAPBIHBIH ©3repyiHe OaiinanbicTsl ToMeHeyae. OChl KOPBITBIHIBIFA OalIaHbICThI
TeHJCPIIK TeHCI3IK alfKbIH OOJBIN Kadyaa: oienaep )KYMBICIICH KaMTy MYMKIHIIKTEPiHIH KaJIbINTH jKaKCapybIMEH
Karap JKYMBIC KYIITiHE KaThICYIbIH CAIBICTBIPMAIIBI 0asty ocyiHe Tam 0omyaa. PerpeccusuibIk Tamay Kbl )KOHE ©31H-
031 )KYMBICIICH KaMTy ailHbIMaJIbLIaphl JKalaKbIHbIH OCYIH aHbIKTayFa aWTapiibIKTail ocep eTeTiHIH KepceTell, aj
JKaJlIaMalIbl JKYMBICTIEH KaAMTY YKoHE FeHAepIIiK (hakTop a3 MaHbI3/bI. JKYMBICCBHI3/IBIK ICHI €1 KallaKbIHBIH ©3repyiMeH
OH KOppeIsiiysiga 00BN MIBIFa/Ibl, OYJI €eHOEK HapbIFBIHBIH aybITKYBl Ke31H/E JKalaKbIHBIH ©3TepyiHiH TericTenyin
KepceTyi MyMKiH. 3eprrey coHnaii-ak COVID-19 maHmeMusichl CHSKTBI CHIPTKBI (PaKTOPIIAPIBIH KYMBICTICH KaMTy
KYpBUTBIMIAaphl MEH TeHCPIIK KaThIHACTApFa BIKTUMAIT 9CEepiH KepceTeai. By TyKbIpsIMIap TeHIePITiK TEHCI3MIKKe
KATBICTBI CasiCH IIapaliap[blH, KOCIMKEPIIKTI KOJAAyIblH JXoHE €HOEK HapBIFBIHAAFbI MYMKIHIIKTEpPTe TEeH KOJI
MKETKI3YJll KAMTaMachl3 €TYJIIH KaXXETTIIIriH kepcerei. byl 3epTTey eHOeK HapbIFbl JKaFAaiIapbIHBIH y3aK Mep3iM/Ii
TpaHCHOPMALUSICH TPU3MACH! aPKBUIBI TYPAKThI )KOHE MHKJIIO3MBTI YKOHOMHUKAJIBIK J1aMy YIIIH HEri3ri yChIHBICTap
oepeni.

Tipex ce3aep: Oinim, TeHAEPIIK TEHIIK, MaHCAll MYMKIHAIKTEpi, KaJaKbIHBIH OCyi, eHOEK HapBIFBI, SYKOHO-
MUKAJIBIK 1aMYy, )KYMBICCBI3/IBIK, OUTIKTITIK.

KEH)KEAJIU E.A.,*'

JIOKTOPAHT.

*e-mail: y.kenzheali@gmail.com
ORCID ID: 0000-0003-3412-3706
AVMHAKY.JI A.H.,2

PhD, accommmmpoBannslii mpodeccop.
e-mail: n.ainakul@turan-edu.kz
ORCID ID: 0000-0002-6055-6217
HYPTAJIMEBA K.O.,!

K.3.H., ipodeccop.

e-mail: nurgalieva.k@uib.kz

ORCID ID: 0000-0002-8735-667
KAPAKCOHM I1.,}

PhD, npodeccop.

e-mail: karacsony.peter@uni-obuda.hua
ORCID ID: 0000-0001-7559-0488
"VHUBEpCUTET MEXKIyHAPOIHOTO OU3HEeca
nmenu K. Caraguesa,

r. Anmarsl, Kazaxcran

*YuusepcureT «Typany,

r. Anmartel, Kazaxcran

3Yuusepcuret O0yna,

r. bynanemr, Benrpus

BJIUAHUE YPOBHSA OBPA3OBAHUS HA KAPBEPHBIE BOBMOKHOCTHU
MYKUYMUH U )KEHIIUH B KASAXCTAHE

AHHOTALUA

[IpencraBneHo netaabHOE WCCIEAOBAaHHUE TEHACHINH phiHKA Tpyna ¢ 2012 mo 2022 IT. B OTHOIIEHUH y4YacTHs
B pabouecii cuiie, 3aHATOCTH, CAMO3AHITOCTH M pOCTa 3apaboTHO# wiaTel. C UCIOIB30BAHHEM METOOB OIMHCATEIIb-
HOW CTATHCTHKHU U PErPECCHOHHOTO aHajn3a ObUIM HUCCIICIOBAHBI CIICAYIOIINE KIFOUSBBIC MTOKA3aTeI: YPOBCHb Ha-
EMHOU ¥ CaMO3aHSTOCTH, TCHICPHBIC Pa3phIBbI, YPOBEHb OC3paOOTHIIBI JIJIsl BBISBICHUS CHCTCMHBIX TCHICHIUN U
3HAYMMBIX KOppeIsiuid. B utore uccienoBanue mokaspIBaeT, YT0 paboyasi Cuiia U HaeMHasl 3aHATOCTh [TPOIOJKAIOT
YCTOWYMBO PACTH, B TO BPEMs KaK CAMO3aHSITOCTh CHHIKACTCS M3-32 M3MEHEHHUIl B CTPYKTYPHBIX HPEIIOUTCHUSIX
pbiHKa Tpyaa. [eHaepHOe HEPAaBEeHCTBO OCTACTCSl OUSBH/IHBIM: JKEHIIMHBI CTAIKUBAIOTCSI C OTHOCUTEIBHO ME/JICH-
HBIM POCTOM YYacTHs B paOOUcil CHJIC B COUYCTAHUU C YMEPCHHBIM YIIyUIICHHEM BO3MOKHOCTEH TPYIAOyCTPOMCTBA.
PerpeccroHHBII aHATHM3 BBIABISICT, YTO MIEPEMEHHBIC TO/Ia M CAMO3aHITOCTH OKA3bIBAIOT 3HAUUTEIHHOC BIMSIHUC HA
OTIpENeIICHUE pocTa 3apabOTHOM TUIATHI, B TO BPEMsI KaK HaGMHasl 3aHSATOCTh U TCHICPHBIH (PakTop MCHEe 3HAYMMEI.
YpoBeHb 6e3pabOTHIIBI OKA3bIBACTCS MOJIOKHUTEIILHO KOPPEIUPOBAHHBIM ¢ M3MEHEHUSIMU B 3apabOTHOM 1uiare, 4To
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MOXKET YKa3blBaTh Ha CIJIQ)KMBaHUE M3MEHEHUH B 3apa0OTHOM IuiaTe Bo BpeMs KosiebaHuil pbiHKa Tpyda. Vccneno-
BaHME TaKKe OTPa’KaeT BO3MOXKHOE BIIMSIHUE BHEIIHUX (DaKTOpOB, TakuX Kak manaemus COVID-19, Ha cTpykTypbl
3aHSTOCTH U T'€HAEPHBIC OTHOMICHHS. DTH BBIBOJIBI YKA3bIBAIOT HA HEOOXOIMMOCTD IMOJUTHYECKUX MEP B OTHOIICHUHT
T€H/IEPHOTO HEPABEHCTBA, TOJICPKKH IIPEAIPHHNMATEIHCTBA M 00E€CIIEIEHHUS PABHOTO I0CTYIIA K BO3MOYKHOCTSAM Ha
pbIHKE Tpyna. JlaHHOE nccieoBaHNe NIPEAOCTABIIET KIIOUEBble PEKOMEHIAINY AJIs1 yCTOHYMBOTO U MHKIIFO3UBHOTO
HKOHOMHYECKOT'0 Pa3BUTHS Yepe3 NPU3MY JIOITOCPOYHON TpaHCc(HOpMaIK YCIOBUH phIHKA TPY/Ia.

KiroueBrnle cjioBa: 06pa3OBaHI/Ie, TEHACPHOC PABCHCTBO, BO3MOXHOCTH KaPLEPHOI'0 pOCTa, pOCT 33pa60TH0171
IJ1aThI, PBIHOK TPYJAad, SKOHOMHUYCCKOC PA3BUTHC, 6C3pa6OTI/IHa, KBaJ'II/Iq)I/IKa].[I/ISI.
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