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Abstract

It cannot be denied that serious measures are being taken in Kazakhstan at the governmental level to promote
employment and education among the population. However, current developments are facing an imbalance in the
labor market and the higher education market (hereinafter referred to as LM&HEM). In the context of rapidly
changing trends in the fields of labor and higher education, the issue is no longer merely about the interaction of
their mechanisms, but about their integration - when, taken together, quantitative and qualitative satisfaction with
employment among the population will be achieved, thereby enhancing the socio-economic stability of the country.
It is relevant to study international experience on this issue and the possibility of its application in Kazakh practice.
The authors tried to analyze successful foreign models of LM&HEM interaction. The features of market interaction
through the use of foreign models are revealed, which undoubtedly have an impact on meeting the needs of its
participants. An assessment of the effectiveness of their use by end users is given through an analysis of the opinions
of university graduates and employers. The empirical research method was based on the analysis of theoretical
scientific material, using the tools of economic and statistical analysis, the study was made up of OECD indicators.
The studied international experience of LM&HEM cooperation has revealed the high role of using incentive financial
mechanisms. However, for the successful implementation of foreign models in domestic practice, it is important to
take into account financial and organizational constraints, and the ability to adapt international practices. The results
obtained allowed the authors to systematize the main stimulating areas of LM involvement in educational policy, the
experience of which can be applied and adapted in Kazakhstan. The study of international experience on this issue
and the possibility of its application in Kazakhstani practice are of particular relevance.

Keywords: labor market, higher education market, employment, workforce demand, elasticity, interaction,
integration.
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Introduction

In economic reality, the ideal model of the studied markets is that the supply of the HEM satisfies
the demand of the LM, as a result of which an ideal equilibrium model is observed. The participants
in this interaction are employers, bachelors, masters, universities and government agencies. In reality,
the interests of the subject and the low quality of the object create an imbalance.

However, in modern conditions, the potential supply of expense of graduates of universities
does not guarantee the reproduction of qualified LM personnel for the economy in qualitative and
quantitative terms, since each of the participants makes mistakes. These processes are impossible
without the participation of the state, the subject of both markets, which is able to exert a dominant
influence on the process of their integration. The most important direction in strengthening the markets
of integration processes is state regulation and the implementation of an active policy on the part of the
state. Using foreign experience of stimulating and predictive models of integration of the LM&HEM.

Thus, the study of international experience in the interaction of LM&HEM and the possibility of
their application in domestic practice is relevant.

Materials and methods

The empirical basis of the study was fundamental research conducted by international and
Kazakhstani authors in the field of LM&HEM interaction development. The analysis tool was an
economic and statistical analysis of the indicators of the analyzed markets and international statistical
data (OECD) and an assessment of the effectiveness of the use of foreign models in domestic practice.

The authors tried to assess the success of the interaction between the labor market and universities
using international practices by analyzing the opinions of end users — a survey of university graduates
and employers. The survey was conducted among stakeholders and graduates of Karaganda
universities. To increase the reliability and validity of the survey, a structured questionnaire was used
with clear, neutral questions covering both demographic and substantive aspects of the interaction
between universities and the labor market. For the sake of representativeness of the sample, the survey
covered various industries and types of enterprises, and data collection was anonymous and voluntary,
and the questionnaire itself was pre-tested.

The conclusions are based on a general scientific method of systematization of empirical
and theoretical data using comparative analysis. As a result, it allowed the authors to identify the
main stimulating mechanisms and modern effective models of LM involvement in the educational
environment that can be applied and adapted in Kazakhstan.

Discussion

Solving problems in determining the specifics and effectiveness of the interaction between the
LM&HEM are topical issues in the international scientific arena. It is impossible not to mention
the works of M. Weber [1], E. Durkheim [2], R. Merton [3], T. Parsons [4], who made a significant
contribution to the theory of understanding the relationship of vocational education with socio-
economic and political processes.

Each country applies its own methods of forecasting the needs of the LM for highly qualified
specialists. At the same time, the LM often cannot offer the required number of jobs that graduates
expect. In this case, many graduates receive limited profits from investments in education [5].

Taking into account the needs of the national economy in the LM, it is necessary to provide
employment prospects for university graduates. As a result, the graduate should have modern
professional competencies [6].

The Bologna Declaration has important role in the reform of the higher education system.
Denmark, Italy, and Finland have chosen an intensive path of reform, which has led to a number of
problems with the non-recognition of a bachelor’s degree in the LM [7, p. 35].

The analysis of scientific sources on the problem of interaction between LM&HEM has shown
that creating an effective mechanism for integrating these institutions is closely related to the need to

543



«Typan» yHUBEPCUTETIHIH XabapIIbIChly FRUIBIMU KypHaIbl 2025 x. Ne 4(108)

improve the content of vocational education and forecast changes in the professional structure in the
LM.

In practice, various models of interaction between LM&HEM are known. In this area, we have
accumulated experience in improving HE through the introduction of such modern models:

1. Dual Model

At the end of the 20th century, Hungary implemented a Strategy for the development of higher
education. At that time, she introduced two-level training. In the process of implementing the reform,
the problem of employment of bachelors and masters was solved, involving enterprises in an innovative
training system.

In Germany, the bachelor’s degree was born from the Anglo-American system and did not fully
correspond to the current HE system [7, p. 35].

The German dual system is one of the models of public-private partnership. It obliges employers
to participate in the preparation of the university curriculum and teaching. The business manages a
system of high-quality training provided by firms within the framework of the dual system [§].

The German Dual Model has components:

¢ within the legal framework, the LM requires investing in employee training;

¢ it provides financial support from government, regional and private entities;

+ the progress of students’ professional competencies is monitored as a result of changes in
curricula [9].

The German Government provides a transparent foundation for HE programs. Encourages
companies to hire interns. This practice satisfies the business needs for qualified employees in the
long term [10].

In German HE, the main strategic objectives are:

¢ clear rules of training. The rules for universities use teaching standards. The current rules can
easily use the rules and standards and implement them. Companies hire interns in production and
current activities;

* accessibility of education for everyone. Successful students of the dual system have opportunities
for professional development. Young people from disadvantaged families and adults have access to
lifelong learning programs;

+ optimization of final exams. Employees of enterprises participate in the exam and in qualification
commissions. According to the results of the exam, a certificate from the employer is issued.

Already in 1979, Educational Standards were developed. The standards are consistent with Federal
Regulations, coordinated with social partners, and stakeholder experts [10].

However, scientists highlight the serious specifics of dual education. The special and unique social
and cultural conditions of each country dictate the need to understand the experience of the formation
and functioning of the dual education system. This system requires serious adaptation from historical
experience, cultural characteristics and socio-economic development of the country at the stage of
implementation [11].

2. The Model of Practice-Oriented Learning

In Japan, a different model is used to involve employers in the development of HE and vocational
training. This model differs from the German model. However, the Japanese model is similar to the
models in American professional colleges with high quality education. The models used in these
countries are similar to the equal participation of employers in the educational system.

The American model is practice-oriented. The training takes into account the needs of the LM
and the necessary competencies for this. An intern has a great chance to get a job on the basis of an
internship or internship [7, p. 37].

Foreign researchers M. Payne and A. Packer call this model «mentoring». And they claim that
having a mentor in practice/internship, the student gets acquainted with professional competencies
and at the same time undergoes professional adaptation [7, p. 37].

Russian scientists share the opinion of foreign authors about the importance of this model in
the formation of professional competencies. Practice-oriented interaction makes it possible to bring
teaching closer to the professional activity of the chosen specialty, to form the life experience of
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students, thereby increasing the level of knowledge and skills, cognitive interest and, as a result, to
form the level of professional competence of students [12].

3. The Model for Encouraging Enterprise-Level Learning through Public Policy

This Model is often referred to as «Human Resource Development» or « Workforce Developmenty.
The main priority of this area is the tax policy of the states. The government receives revenue from
firms. Initially, firms pay certain percentages of labor costs to the state budget. But later, the state
allows these payments to be used for training in companies [10].

We would like to mention the Model of stimulating the interaction of the LM&HEM in Scotland.
SQA encourages lifelong learning. SQA experts from various sectors of the economy, together with
employers, develop professional standards and tools for their assessment [7, p. 41].

The Chinese government is actively encouraging employers to develop on-the-job training
programs. The essence of Chinese programs is that grants are allocated to cover the costs of training
employees of enterprises, and subsidies are allocated for salaries for the period of training specialists.

There is a Skills Development Fund in Singapore. The Fund has a stimulating financial mechanism
— reducing the payroll tax from above $2,000 to 1% per employee upgrading their qualifications.
Enterprises contribute to the Fund and can apply for support for the training of their employees at
any time. The Fund encourages small and medium-sized businesses through the issuance of vouchers
for training specialists in the field of information technology. There is a certain scheme of financial
support to improve the skills of older employees of companies [10].

4. The Model of Advanced Education

«Advanced» education proses new challenges to modern universities and the LM. High-quality
personnel training is required in accordance with the rapidly changing needs of the LM. The Triple
Helix has become widespread in the United States, Great Britain, the Netherlands and Denmark. UK
schoolchildren themselves create a company or cooperative in order to gain practical experience and
entrepreneurial skills on school miniatures. Stakeholders participate in the development of educational
programs, building the trajectory of training the necessary specialists. In addition, the state system for
forecasting the needs of both markets is seriously working [7, p. 40].

Continuing education allows us to re-evaluate the role of advanced learning in the development
of education throughout life [13].

In European countries, only private institutions are engaged in forecasting, for example, such as
the Institute for Employment Research at Warwick University or the Institute for Employment and
Occupational Research. The state is not enthusiastic about participating in the forecasting system,
because the authorities, according to scientists, do not want to take responsibility for the quality of
forecast estimates.

The forecast assessment is developed separately by country, but there are also forecasts for
the countries of the European Union - CEDEFOP of the European Center for the Development of
Vocational Education [14, p. 112].

CEDEFOP predicts the professional structure through offers in sequential Modules. Foresight
methodology plays an important role here. The sectorial quantitative employment is predicted by
Module 1, the assessment of the professional structure in Module 2, using econometric and extrapolation
methods. QUALMOD (Module 3) evaluates changes in the number of employees at three levels of
formal education (ISCED 1-6). The number of new jobs is determined by Module 4. It can be noted
that the right side analyzes the demand for labor; the left side analyzes the supply of labor (variety of
professions, skill level, gender policy of the market). The market imbalance for the forecast period is
modeled in sector 7 (figure 1) [14, p. 113—114].

Forecasts of the professional and qualification structure of the workforce are an important
component of national forecasts in European countries with developed market economies. CEDEFOP
prepares forecasts for the entire European Union and recently selected transition economies of the
OECD member countries have been included [14, p. 116].

According to the available data from the World Bank, the average government spending per
student of primary and secondary, HE among OECD countries was 43% and 25%, respectively

(figure 2).
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Module 1.
Intersectoral macroeconomic model
(E3ME)
Module 5. Module 2
The number of workers by skill level and Net increase in employment by
status (reserve) (QMOD) occupational groups (EDMOD)
Module 6.
The expected number of graduates of Module 3.
educational institutions by level of Net increase in employment by skill level
education (FlowMOD) (QUALMOD)
v v
Module 7. Module 4

Balance of supply and demand by

professional groups (BALMOD) The demand for labor as a result of

substitution by occupational groups/skill
levels (RDMOD)

Figure 1 — The Forecasting the Structure of the Workforce

Note: Compiled on the basis of the source [14].
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Figure 2 — State Financing of Education
Note: Compiled by the authors based on the source [15].

Government mechanisms play an important role in the effective development of the integration of
LM&HEM. Sufficient financing, setting budget goals and their effective allocation are the basis for the
operation of this process. On average, Kazakhstan spends about 3,4% of GDP on all levels of current
education, which is significantly lower than in neighboring countries (Uzbekistan — 5,7%, Tajikistan —
5,2%) [12]. The authors’ analysis of the global practice of implementing integration models showed
that our government took into account foreign experience in its choice (table 1).

From the models presented in the table, it can be seen that China, Germany and Singapore in their
practices use a variety of methods to stimulate the interaction of LM and universities.
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Table 1 — International Mechanisms of State Stimulation of the Proposed Integration

Funds for Public Refund of Part Ly
Type Tax Benefits Training/Fees Procurement of the Costs Subsidies
Tax discounts, tax Pooling Awarding Employment Refund of part
deferrals, tax benefits, | employers’ government contracts with | of the funds
tax exemptions for resources and contracts reimbursement | to employers
providing financial allocating to firms of funds or part | for training or
Characteristic support to educational | funds to pay off | depending on | thereof, in case | retraining of
institutions, repayment | education costs | the provision | of dismissal employees
of educational expenses of certain types | after training at
for current or future of training the expense of
employees the employer
C South Korea Malaysia | USA Hungary Germany Singapore
ountry Si UK German Singapore China
Experience Clhn.gap ore . Y £ap
na Austria
Administrative costs They allow Low Reducing the Flexible
are lower than in other | you to increase | government risk of loss of | scheme, the
Ad types due to the use the amount of workload investments ability to focus
vantages . oo . . .
of the existing tax contributions invested in on specific
infrastructure from employers training groups or
results
Monitoring can be High support Shifting the Suitable for Targeting
difficult and expensive; | from employers; | burden of formal training, | will increase
a relatively drastic large employers | training to not suitable administrative
measure may receive employers; for informal costs for the
dispropor- possible training of government
Disadvantages tionately large distortion of employees; and
benefits; the risk | data in the low risk of participants;
of making the procurement participation in the absence
wrong decision | process of small of targeting,
to finance companies the risk of
the chosen irretrievability
university

Note: Compiled by the authors on the basis of [7-14].

At the same time, in figure 3, it can be seen that population density and employment are
interconnected through the availability of jobs, the level of competition, economic development and
the quality of the country’s infrastructure, which affects the LM and employment opportunities.
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Figure 3 — Population Distribution and Employment Share

Note: Compiled by the authors based on the source [16].
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The share of employment in the tertiary sector of the economy has increased in the modern
Kazakh labor market. The number of people employed in wholesale and retail trade, transportation
and warehousing, real estate transactions is 1 of the total employed population of the country. This
trend should be taken into account when forming an effective state policy in the field of employment
[17,p. 36].

In 2020, the Atameken National Chamber of Entrepreneurs established a special subcommittee
on qualifications. They coordinate the consideration of issues related to the development and supply
of current and prospective qualifications in the labor market. Specialists of the National Chamber,
stakeholders of the regions and universities coordinate the content of educational programs of
universities. Atameken conducts a rating of Kazakhstani universities, which takes into account not
only academic performance, but also cooperation with business, and the demand for graduates in the
labor market. Consequently, the success of the interaction of universities in the labor market affects the
success of the graduate’s employment. In this interaction, domestic universities use foreign practices.
The effectiveness of their application can be assessed through the analysis and evaluation of the
opinions of end users — university graduates and employers.

For this assessment, the authors conducted a marketing study: «Assessment of the opinion of
employers and university graduates using international practices of interaction between the labor
market and universities». The survey was conducted among the heads of state-owned enterprises,
mall and medium-sized businesses and graduates of universities in Karaganda.

The opinion of employers on the application of international practices of interaction between the
labor market and universities plays an important role in understanding how effectively education and
the labor market can be integrated. Employers evaluate these practices from different perspectives:
from improving the quality of training to increasing the availability of highly qualified specialists for
businesses.

For a representative sample, the authors needed to interview 96 enterprises to achieve a 95%
confidence level with an error margin of £10% (online calculator — http://socioline.ru/rv.php). The
survey was attended by the management of urban enterprises (including: directors, heads of departments,
heads of government agencies, law enforcement agencies, banking and financial structures, private
enterprises, services, as well as individual entrepreneurs, managers, leading experts, etc.), which
employ university graduates. The results of the survey of employers showed the following (table 2).

Table 2 — Assessment of the opinion of employers using international practices of interaction between
the labor market and universities

Parameters Result Notes

Familiarization with international practices 62% Employers are familiar with the international
practice of interaction between universities and the
labor market.

Assessment of international practices 60% Employers highly appreciate such practices and
their impact on the quality of specialist training.

Impact on the training of qualified 59% They believe that international practices contribute

specialists to the training of specialists who are in demand in
the labor market.

The advantage of real-world experience for 61% It is noted that such practices allow students to gain

young professionals not only theoretical knowledge, but also real-world
experience.

Reducing the adjustment period for a new 56% They indicate a reduction in the time required for

employee the adaptation of new employees in the company.

Advantages of cooperation with 70% Employers see the benefits of cooperation within

universities (in the industrial sector) international models, especially in industry.

Types of profitable forms of cooperation:

- joint research projects 25%

- Internships and internships 31,5%
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Continuation of table 2

Parameters Result Notes

- creation of startups, business projects or 15,5%

scientific inventions

- investing in corporate training 45% This is especially important in the context of rapidly
changing technologies.

Advantages of the dual education system 45% Reducing the cost of training and retraining
employees.

Problems with participation in international

practices:

- resource costs for small and medium- 35% Small and medium-sized enterprises are

sized enterprises experiencing difficulties due to a lack of resources
for active participation.

- concerns about the quality of student 34,8% Some employers express concern about the quality

training of student training at foreign universities.

Note: Compiled by the authors based on the results of the researches.

The next group of respondents were graduates of urban universities. For a representative sample,
the authors needed to interview 384 graduates in order for the result to be statistically significant —
with a 95% confidence level and with an error of + 5%, which is the standard level for sociological
research. The graduates’ answers to the survey questions showed the following results (table 3).

Table 3 — Assessment of the opinion of university graduates using international practices of interaction
between the labor market and universities

Parameters Result Notes

Support for the idea of implementing | 80% | Graduates support the implementation of international practices

international practices such as the dual education system and competency-based
models.

Support for the dual education 61,7% | Most graduates support the introduction of a dual education

system system.

Support for competency-based 72,8% | Graduates support the introduction of competency-based

models education models.

Opinion on practical skills from 48,2% | Graduates believe that international practices provide real

international practitioners practical skills.

Rapid adaptation to the demands of | 80,2% | Graduates believe that international practices help them adapt

the labor market more quickly to the demands of the labor market.

Opportunities for interaction with Graduates can take internships/internships and work on

employers projects, which increases their competitiveness.

Assessment of international 20% | 20% of graduates believe that international academic mobility

academic mobility broadens their horizons and improves their skills in an

international environment.

The impact of European mobility on | 80% | 80% of graduates believe that European mobility helps to
global competencies develop global competencies and understand cultural and
economic differences.

Restrictions on access to Graduates face a number of limitations, such as:

international programs:

- low level of foreign language 70% | Graduates are unable to participate due to their low level of

proficiency knowledge of foreign languages.

- financial constraints 70% | Many cannot afford to participate due to financial difficulties.

- limited opportunities on the part of | 90% | Graduates note that not all educational institutions and

educational institutions employers provide opportunities to participate in international
programs.
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Continuation of table 3

Parameters Result Notes
Lack of connection between 70% | Former graduates point to the lack of communication between
universities and the labor market universities and the labor market.
Difficulties in finding internships/ 30% | 30% of graduates have difficulty finding relevant internships
internships and practice bases for their professional activities.
A positive attitude towards the 86,7% | Graduates and graduates have a positive attitude towards the
modernization of education modernization of education and the introduction of international

practices.

Expected effects of education modernization:

- professional skills improvement 82,8% | The introduction of international practices will enhance the
professional skills of future specialists.

- opening up additional career 95,8% | Modernization of education opens up additional opportunities
opportunities for career growth.

- development of personal and 87,5% | International practices contribute to the development of
professional contacts personal and professional contacts.

- understanding global trends 50% | Half of the students believe that the introduction of international

practices contributes to a better understanding of global trends
in the labor market.

Suggestions for effective application
of international practices

- development of internship 65,2% | Students consider it necessary to develop internship and
programs and internships with internship programs with international companies.
international companies

- financing of international programs | 48,1% | The students propose to introduce a grant system to finance

for students participation in international programs.
- integration with employers and 59,8% | Universities should actively cooperate with companies to
development of partnerships provide students with access to real-world projects and tasks.

Note: Compiled by the authors based on the results of the researches.

Conclusion

The analysis of the existing integration mechanisms carried out by the authors revealed the
importance of using stimulating state financial mechanisms. This allowed the authors to systematize
effective stimulating areas of LM involvement in the educational environment. The study experience
can be applied to Kazakhstan. Singapore’s incentive mechanisms can be introduced, tax breaks and
preferences can be provided for both entrepreneurs and employees. To introduce tax incentives for
businesses for participation in personnel training, the development of corporate training and the
introduction of flexible programs in cooperation with universities. The implementation of successful
foreign experience will allow us to achieve effective employment with minimal public and private
costs.

The opinion of employers on the application of international practices of interaction between the
labor market and universities turned out to be generally positive. Especially when foreign practices
contribute to the training of more qualified and ready-to-work specialists. However, there are certain
problems, such as the need for significant resources to participate in educational processes, problems
with adapting educational programs to rapidly changing market requirements, and insufficient
training of specialists. Therefore, employers actively support the strengthening of partnerships with
universities, the development of flexible educational programs and the strengthening of the role of
corporate training to improve the skills of employees.

Students’ opinion about the application of international practices of interaction between the labor
market and universities is mostly positive, especially when these practices provide opportunities for
professional growth and development.
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However, for the successful implementation of such models, it is important to take into account
financial and organizational constraints, as well as adapt international practice to the specifics of the
local labor market.

Information about funding. The article was prepared as part of the grant project AP 26102391
«Models of effective interaction between universities, government and business: mechanisms of
technology transfer to the digital economy of Kazakhstany» 2025-2027 years.
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EHBEK HAPBIFbI MEH YHUBEPCUTETTEP APACBIHIAFBI
©3APA IC-KUMBLIJIBIH XAJIBIKAPAJIBIK MOJEJIb/JEPI:
KA3AKCTAHJIAFBI BEMIMJIEJTY MYMKIHJIKTEPI

Anjarna
Kasaxcranma yKiMeTTIK MIenmiMaep IeHreHiHae )KYMBICTICH KaMTY/IbI )KOHE XaIbIKKa O1miM Oepyi BIHTaTaHIBIPY
JKOHIHAE eTeyil KagaMaap sKacajbIl )KaTKaHBIH JKOKKA IIbIFapyra OonMaiinbsl. Anaiiga, Ka3ipri 3aMaHFbl IPOIECTEP
eHOeK HapbIFbIH/IA )KOHE XKOFaphl O1TiM HapbiFbiHIa (OyaaH opi - LM&HEM) tenrepimcizaikke tan 6onanbl. EHOek
JKQHE YKOFaphbl O1TIM callaChIHAAFbI T€3 ©3T€PETIH YpiCcTep XKaF/AaiibIH/1a Macelie eH/Ii 0Jap/IblH TETIKTEPiHiH 03apa ic-
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KMMBUIBIH/A FaHa eMeC, COHBIMEH 0ipre eJiiiH aJIeyMETTIK-9KOHOMUKAIBIK TYPAKThUIBIFBIH apTTHIPY YIIIH XaJIbIKTHIH
JKYMBICTIEH KaMTYFa CaHJBIK JKOHE CallayIbIK KaHaraTTaHybIHa KOJ XKETKI3UITeH Ke3/le OJapAblH MHTETPaIMsIChIHAA
satbIp. OChl Macelie OOMbIHIIA XaJIbIKAPaIbIK TOKIPHOCHI 3epeey jKoHe OHBI Ka3aKCTaHIBIK TKipHOeae KolgaHy
MYMKIHIIT1 ©3eKTi 60ibI Ta0bUTa eI, Makana apropnapsl LM&HEM e3apa opekeTTecyiHiH COTTI MEeTeNAiK MOJIeIhb-
JiepiH TasgayFa ThIpbIcThI. [leTenmik Moaenbaepai KoIAaHy apKbLUTbl HAPBIKTAPIIBIH 63apa OpPEKETTECY epeKIIeTiKTepi
AHBIKTAJ/IbI, OYJI OHBIH KaThICYIIBUIAPBIHBIH KQKETTUTIKTEpiH KaHaraTTanaplpyra oacep ereni. KOO tynexrepi MeH
JKYMBIC OepyLIiiep iy MiKipiH Tanay apKbUIbl TYIKUTIKTI TYTHIHYIIBUIAP/IBIH OJIAp/Abl KOJIJAHYBIHBIH HOTHIKEITIrHE
Oara Oepinni. 3epTTeyaiH SMIMPHUKAIBIK d/iCi IKOHOMHKAJIBIK JKOHE CTATHCTHUKANIBIK TaJAay KYpajJapblH KOJIaHa
OTBIPBIN, TEOPUSUIBIK FHUIBIMH MaTepUalibl TaJllayFa HETi3AeNreH, 3epTTCYIiH CTaTHCTUKaNmbIK 0azacel DbBIJIY
kepcetkimTepia Kypansl. LM&HEM e3apa opekeTTecyiHiH 3epTTEIreH XaIbIKapaIblK TOKIpHOeci BIHTaIaHIBIPYIIIEI
KapKBUIBIK MeXaHU3MACPAl MainagaHyIblH >KOFApbl POJTIH aHBIKTAIbl. AJaiia, OTaHIBIK TOKIpUOEe IIeTeNIiK
MOJIENBJICP/I COTTI JKY3€re achlpy YIIIH KapXKbUIBIK JKOHE YHBIMAACTBIPYIIBUIBIK HICKTEYICP/l, XalbIKapasblK To-
Kipubenepai Oeffimiey MyMKIHIITH eckepy KakeT. AJIbIHFaH HaTIKesep aBropiapra LM-ni binim Oepy casicatbina
TapTY/BIH HETI3T1 bIHTAIAHIBIPYIIBI OaFBITTAPBIH JKYHesneyre MyMKiHAIK Oepyi, onapiasiH Taxkipuodeci Kazakcranma
KOJIJAHBLTYBI J)KOHE OeHiMIeyi MYMKiH.

Tipek ce3aep: eHOEK HAPBIFBI, JKOFAPhl OUTIM HAPBIFBI, )KYMBICTIEH KaMTY, KaJpliapFa KaXeTTUTiK, HKEMJITIK,
e3apa opeKeTTeCy, HHTerparys.
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MEXJIYHAPOJHBIE MOJEJH B3AUMOJENCTBUS
PLIHKA TPYJIA U YHUBEPCUTETOB:
BO3MOXHOCTH JIJISI ATATITAIIUM B KABAXCTAHE

AHHOTAIHA

Henp3st orpunare, uro B Kazaxcrane npeanpHHUMAIOTCS CEPbE3HBIE IIark M0 CTUMYINPOBAHHUIO 3aHSITOCTH U
00pa3oBaHMs HACENICHNUS Ha YPOBHE MIPABUTEIBCTBEHHBIX perieHuid. OHaKO COBPEMEHHBIE MIPOIIECCHI CTAIKUBAIOTCS
¢ mucOaaHcoM Ha phIHKE TPyAa W PHIHKE BhICIIEro oOpazoBanud (manee LM&HEM). B ycnoBusax 6b1cTpo MeHsIO-
HIMXCS TeHACHIMH B chepe Tpya U BBICIEro 00pa3oBaHus BOIPOC 3aKIIFOYAETCS YIKE HE TIPOCTO BO B3aUMOZCHCTBUI
X MEXaHH3MOB, a B UX MHTETPall, KOIJa B COBOKYITHOCTH Oy/eT JOCTHIHYTa KOJIMYECTBEHHAs] U Ka4yeCTBEHHAs
YAOBJICTBOPEHHOCTh HACEJICHUS 3aHATOCTHIO JJIsl OBBIIICHUS COLMATbHO-9KOHOMUYECKOH CTaOMIIBHOCTH CTPaHBI.
AKTyaJIbHBIM SIBIISIETCSI M3yYEHHE MEKIYHAPOIHOIO ONBITA 10 JJAHHOMY BOIPOCY W BO3MOXKHOCTH €ro IpHMEHe-
HUSI B KQ3aXCTAHCKON MPaKTHKE. ABTOPHI CTaThU IMOIBITAINCH MPOAHATIN3UPOBATH YCIECIIHBIE 3apyOeKHBIE MOJIEITH
B3anmopeiictBuss LM&HEM. BrisgBneHsl 0COOCHHOCTH B3aUMOACHCTBHS PHIHKOB Uepe3 MPUMEHEHHE 3apyOesKHBIX
MojieNel, KOTOpble, HECOMHEHHO, OKa3bIBAIOT BIMSHUE Ha YJOBJIETBOPEHHE MOTpeOHOCTEH ero yyacTHukoB. [lana
OLIEHKA PEe3yJIbTaTHBHOCTH MX NMPUMEHEHUs] KOHEUHBIMH MOTPEOUTEISIMU Yepe3 aHAIN3 MHEHHS BBITYCKHHKOB BY-
30B 1 paborozareneil. OMIUPUYECKUN METOJ MCCIIeIOBAaHHS ObIJI OCHOBAH HA aHAJIN3€ TEOPETHUECKOTO HAy4HOTO
Marepuala, ¢ NCI0JIb30BaHHNEM HHCTPYMEHTOB SKOHOMHKO-CTaTHCTHIECKOT0 aHann3a. CTaTiucTHIecKyo 6asy mccie-
nmoBaHus cocTaBmiy mokazarenu ODCP. M3ydeHHbIi MeKIyHApOIHBIN OMBIT B3anMozeicTBuss LM&HEM BeisBun
BBICOKYIO POJIb MCHOJIb30BAHHS CTUMYIHPYIOMNX (PMHAHCOBBIX MeXaHU3MOB. OHAKO Ul YCIEHIHON peanu3annu
3apyOe)KHBIX MOJIEJICi B OTEUECTBEHHOH MTPAKTHKE BAKHO YUUTHIBATh (PMHAHCOBBIC U OPraHU3aI[OHHBIC OrpaHuye-
HUSI, BOBMOYKHOCTb aJJaliTHPOBATh MEXAyHAPOIHbIE IPakTUKH. [loydeHHble pe3ysibTaThl I03BOJIHIA aBTOpaM CHC-
TEMaTH3UPOBATh OCHOBHBIE CTUMYJIMPYIOIIE HanpaBieHus1 BoiedeHus LM B 00pa3oBaTebHYIO MOJUTHKY, OIBIT
KOTOPBIX MOXKET OBITh IPUMEHEH U afanTupoBaH B Kazaxcrane.

KiroueBble cjioBa: pbIHOK TPY/a, PHIHOK BBICIIETO 00pa30BaHUs, 3aHATOCTb, TOTPEOHOCTD B KaApax, dacTHd-
HOCTB, B3aPIMOJIeI>iCTBPIe, HHTETpanus.

Article submission date: 02.01.2025

553



