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Abstract

This article discusses various aspects of the impact of existing employment potential in the economic growth
in the activity of enterprises, organizations and institutions. On the basis of the factual materials the relationship
and interdependence of human capital with the means and objects of labor is analyzed. In addition, the semantic
meanings of the concept as “labor”, “labor resources”, “labor potential”, “human capital”, “labor efficiency” and
other categories, which ultimately have a significant impact on the efficiency of their use, are critically analyzed.
The article focuses mainly on the fact that economic growth is possible not through the use of means of production
and objects of labor, but mainly, and above all, rational and effective use of labor potential in all its manifestations in
the sectors of the economy. In this case, the labor potential is considered in relation to the activities of the economic
entity and its development strategy. The authors of the article are based on the opinion that the methodological basis
for the recognition of the decisive role of labor potential, as well as human capital, is the level of qualification and
knowledge of a particular individual. To substantiate the thesis about the impact of effective use of labor potential
on economic growth, the authors refer to real examples of economically developed countries such as Singapore,
Holland, Hong Kong, Israel, France and others. In these countries, the level of workers is estimated higher than the
means of production and technological progress. In conclusion a number of specific recommendations for practical
application is given.
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A factor of the development of any production was a provision of means and objects of labor for
a long time that makes possible to produce finished products with certain qualitative and quantitative
characteristics. These factors acquire productive power and begin to work; bringing the owner income,
but it is possible only with the help of a human and his skills. If we interviewed several employers on
the issue of the provision of manpower, it would hardly to find someone who does not care about its
employees, or rather, the characteristics that they possess. Each of them has his own idea of the “ideal”
labor force and apply own requirements for “standardization” of personnel then sets his selection
criteria for hiring. However, they are all right: a person who has a labor potential must ensure the
continuous process of the organization’s activities, making the greatest possible efforts to increase
its economic power and profit. How to select the necessary personnel, what methods to influence the
optimization of the process of using labor potential, what are the ways to assess the capabilities of a
person. These and many other issues are becoming more urgent and important now.

A person today is not just an employee with the necessary qualifications and the ability to work.
Today a person should be considered as the main source of production development, while in the
calculation should not be taken only the factor of the correspondence of the position. A man is
multifaceted. Its assessment should be comprehensive, as all its resource opportunities in the field
of labor are transformed through the prism of personal and business qualities, thereby acquiring a
certain focus. In addition, the process of labor activity is carried out under certain conditions, which
are subject to the influence of the employer. They help a person to mobilize additional opportunities,
which will achieve great results with the least effort. That is why it is necessary to consider deeper the
labor potential, which ultimately has a significant impact on economic growth.

The concept and essence of labor potential is the subject of numerous discussions. This problem was
handled by such specialists in the field of labor potential as A.I. Tyazhov, S.P. Sirotkin, A.G. Kosaev,
I.S. Maslova, E.V. Lensky, etc. But there is still no unanimous opinion.
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There are several approaches to the definition of “labor potential” in the economic literature.
According to the first approach, the labor potential is considered as a generalizing characteristic of the
measure and quality of the total abilities to work [1, p. 67]. For example, S.P. Sirotkin characterizes
labor potential as a possible quantity and quality of labor, which has a society (labor collective) at this
level of development of science and technology. V.V. Chekmarev proposes to consider this category
as an integral characteristic of the measure and the quality of the set of abilities to work.

Another approach is based on the understanding of labor potential as a form of manifestation
of the personal or human factor. So, contributors are M.I. Skarzhinsky, J.Y. Balandin and A.I. Tajov
consider employment potential as one of the forms of the personal factor that goes in its motion a
series of successive stages: resource, factor and productive [2, p. 115].

Labor potential is also considered in relation to the company activities and its development
strategy. L.I. Leontiev’s dissertation has been said that it concentrate opportunities that allow the team
to increase the workforce without changing the number. O.Y. Borozdina has described this category as
the ability of personnel with separate self-substance to implement the mission of the company for the
purpose to develop the methodological support of the evaluation and rational use of labor potential.

There is also a view that the methodological basis of the recognition of the decisive role of labor
potential is the human capital theory, which is widespread in the United States, and then throughout
the world since the early 60-ies of the XX century. It was truly explosive increasing of interest in the
topic of human capital due to the recognition of its high kickback. It is obviously that the dependence
of'economic growth on the state of education (of its various types and levels) as the main characteristic
of labor potential has become clear.

The theory of human capital considers education and qualifications as the basis of economic
growth. It recognizes for their owners the right to receive adequate income. Human capital is seen as
a stock of knowledge, skills, and motivations for everyone. Investment is education, the accumulation
of production experience, health protection, geographical mobility, information retrieval. However,
it should be noted that the concepts of “capital” and “potential” are not identical. According to
A.lL. Tyazhova, all the definitions of human capital reduce individual qualities to a static, immobile,
frozen state.

It should be noted that a person has the property of accumulating in himself a certain potential, i.e.
Possibilities that can be used in the future. In addition, a person has the property of self-improvement,
following the principles of satisfying one’s own needs. This process is dynamic. In addition, the
qualitative environment for the employment of labor potential is important, which contributes to
its effective use, as well as the extent to which the subject responds to changes in environmental
conditions.

“Labor potential is an active state of the individual in the production process, self-developing,
human abilities, changing economic parameters in the production process,” was considered by
A.L. Tyazhov in his work “Individual labor potential and political and economic concept of human
abilities” 3, p. 102].

Given the above, we can distinguish the following characteristics of labor potential:

¢ a labor potential — is a person’s opportunities in production activities that are available,
constantly changing and generating new ones;

+ a labor potential acquires real strength only as a result of active activity;

+ the realization of labor potential depends on the influence of external factors and the degree of
response of its carrier.

It is understandable that the capabilities of the staff are not always fully used in the course of
practical activities. Optimization of this process is the main task of the employer, which in turn will
contribute to improving the economic state of the enterprise i.e. economic growth.

So, what is economic growth? Economic growth is the increase in output at enterprises, therefore,
and in the country as a whole, for a certain period. Speaking about economic growth, it should be
noted that there is sustained economic growth and short-term. Many still argue about what is the basis
of all economic growth? So, in the modernization hypothesis of the American sociologist Lipset, it
says that first you need to develop the economy, and then move on to politics. This means that we need
to develop the economy, and when we reach growth, then we will get a quiet and correct distribution
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of all the benefits in the country and, accordingly, the country will move to the correct political regime.
But judging by the calculations of the last 50 years — this hypothesis is not always confirmed.

There is a second group of scientists, which suggests the opposite: politics comes first, and first
you need to build the right political device, and then everything will go according to plan and the
economy will develop according to a more correct plan. But, as we know, there are many countries
and examples, let’s say the Netherlands, Japan, where not a democratic system, but somewhere a
constitutional monarchy, somewhere in the kingdom, that’s why this hypothesis is not sufficiently
confirmed. But there are still others who say, that the main thing is human capital, that is, you and
me, people. In principle, they were right. There is a study of Scandinavian scientists who proved
statistically that there is a serious relationship between the intellectual level of the nation and economic
growth. Intellectual level, they measured the test on 1Q. They showed that the level of intelligence
of the nation has a great influence on the speed of development of the country and the welfare of the
people. In this case, what is human capital and what do we mean by this?

Many economists understand this as a certain set of skills, knowledge, skills, motivations, abilities
that can be used for social production. Yes, indeed, if you approach it purely from an economic point
of view, you can say that human capital is a measure embodied in a person’s ability to generate
income. You can know a lot, but only the application of knowledge to create something in the end
can bring income — this is human capital, and everything else is potential. Since human capital is
basically knowledge, skills, experience and qualifications, then the main sphere where human capital
is accumulated and generated is the sphere of education and science. Does this mean that a person,
and speaking of a country, a group of people with certain characteristics, ensures sustainable economic
growth better than natural resources?

Of course, that’s right. This thesis is supported by the theoretical function of economic growth,
known as the Cobb-Douglas function with human capital. So, according to this theory, the cumulative
output of all produced in the country, that is our GDP, depends on four factors and this is a proven fact:
“K” — physical capital, this includes tangible assets (factories, factories, deposits); “L” — labor; “H” —
our human capital; “A” — a coefficient reflecting technology, by the way, even in it there is a reflection
of human capital, as technologies are created by people. Hence we can draw a simple conclusion: that
a large part of the country’s economic growth depends on the development of human capital. We can
generate greater growth, developing only human capital. And what is the connection between the labor
potential and the means of production, material resources. For greater clarity, as an example, take our
oil and gas resources, which in fact account for almost 60% of our GDP and consider various options
for their impact on economic growth. Does this raw material contribute to the development of the
country’s economy always and constantly?

In principle, yes, of course, it contributes, only when high prices for this oil cover all costs and,
accordingly, we get super-profits in the short term. However, in the long run it is not such a blessing
as it will appear at first glance. The paradox is that there is such a thing in economics as a “resource
curse”. It appeared in 1973, when OPEC countries imposed an embargo on exports for this raw
material and this led to a significant increase in oil prices. Everyone thought that these countries will
have a great development, but within two decades their level of economic and social well-being was
decreasing by about 1-2% per year, whereas in other countries without oil the level of the economy
showed insignificant growth. In Kazakhstan, there is a so-called “Dutch disease”, which in essence
and content is one of the manifestations of the “resource curse.”

In economics, the Dutch disease is the apparent causal relationship between the increase in the
economic development of a specific sector (for example natural resources) and a decline in other
sectors (like the manufacturing sector or agriculture). The putative mechanism is that as revenues
increase in the growing sector (or inflows of foreign aid), the given nation’s currency becomes stronger
(appreciates) compared to currencies of other nations (manifest in an exchange rate). This results in
the nation’s other exports becoming more expensive for other countries to buy, and imports becoming
cheaper, making those sectors less competitive.

While it most often refers to natural resource discovery, it can also refer to “any development that
results in a large inflow of foreign currency, including a sharp surge in natural resource prices, foreign
assistance, and foreign direct investment”.
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There are two basic ways to reduce the threat of Dutch disease: by slowing the appreciation of the
real exchange rate and by boosting the competitiveness of the adversely affected sectors. One approach
is to sterilize the boom revenues, that is, not to bring all the revenues into the country all at once, and to
save some of the revenues abroad in special funds and bring them in slowly. In developing countries,
this can be politically difficult as there is often pressure to spend the boom revenues immediately to
alleviate poverty, but this ignores broader macroeconomic implications.

Sterilisation will reduce the spending effect, alleviating some of the effects of inflation. Another
benefit of letting the revenues into the country slowly is that it can give a country a stable revenue stream,
giving more certainty to revenues from year to year. Also, by saving the boom revenues, a country is
saving some of the revenues for future generations. Examples of these sovereign wealth funds include
the Australian Government Future Fund, Iranian national development fund, the Government Pension
Fund in Norway, the Stabilization Fund of the Russian Federation, the State Oil Fund of Azerbaijan,
Alberta Heritage Savings Trust Fund of Alberta, Canada, and the Future Generations Fund of the State
of Kuwait established in 1976. Recent talks led by the United Nations Development Programme in
Cambodia — International Oil and Gas Conference on fueling poverty reduction — point out the need
for better education of state officials and energy CaDREs (Capacity Needs Diagnostics for Renewable
Energies) linked to a sovereign wealth fund to avoid the resource curse (Paradox of plenty).

Another strategy for avoiding real exchange rate appreciation is to increase saving in the economy
in order to reduce large capital inflows which may appreciate the real exchange rate. This can be done
if the country runs a budget surplus. A country can encourage individuals and firms to save more by
reducing income and profit taxes. By increasing saving, a country can reduce the need for loans to
finance government deficits and foreign direct investment.

Investments in education and infrastructure can increase the competitiveness of the lagging
manufacturing or agriculture sector. Another approach is government protectionism of the lagging
sector, that is, increase in subsidies or tariffs. However, this could worsen the effects of Dutch disease,
as large inflows of foreign capital are usually provided by the export sector and bought up by the
import sector. Imposing tariffs on imported goods will artificially reduce that sector’s demand for
foreign currency, leading to further appreciation of the real exchange rate.

However, in 10 years we can say with certainty that they have successfully coped with this “disease”,
timely implementing the diversification of the economy and implementing a fully justified turn to the
training of highly qualified personnel for the country. Today it is located in the city of Groningen, is
one of the largest and most prestigious universities in Western Europe. The Dutch quickly realized that
the way they were walking led them to an abyss. In addition to exporting gas, they began to support
industries such as agriculture, medicine, aircraft construction, education and petrochemicals. And the
most interesting is that the Dutch are buying Kazakh raw materials, processing it and exporting a high-
tech product, as a result of which the Netherlands is one of the largest exporters of pharmaceutical
products. So Holland got rid of the Dutch disease [4, p. 139].

There are other countries, besides Holland, who have successfully coped with the curse of
resources. For example, Finland, their main resource was the forest. And today Finland is one of the
leaders in telecommunications. So, what about Kazakhstan? Yes, indeed, our economy has grown at
a good pace for the last 15 years, not counting the crisis years, namely 2008 and 2009, when growth
slowed noticeably, and according to recent data, this year is also the year of the slowdown. Let us
illustrate this thesis with actual data: we will analyze the dynamics of GDP growth and average annual
oil prices.

What can be noted: while oil was gradually growing in price, say from 1998 to 2000, the growth
rate of our economy also increased significantly, following the results of 2000, the economy grew by
about 10%. Further, there was a small decline in price and, accordingly, a small growth retardation.
Further, the stable growth in oil prices until 2008 and the same relatively stable value of economic
growth only before the crisis, when the price of oil fell sharply, beginning in 2014. Based on the
current situation, we can assume that in 2020 the growth of the economy will be at the level of 0,5%,
as the World Bank predicts, as the average annual price for oil will drop significantly — somewhere
to the level of 30-35 dollars per barrel, because that now it is at the level of § 37 per barrel. This is an
eloquent testimony to our apparent dependence on fluctuations in oil prices, since, unfortunately, our
economic growth was mainly provided by an increase in the price of energy, while the country was
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in fact subject to a “resource curse”. In addition, our country in different years was sick and “Dutch
disease”.

There are other problems that have a significant impact on economic growth in the development of
the economy of Kazakhstan. One of them is the irrational structure of imports and exports. According
to statistics, Kazakhstan exports about 82% of fuel and energy products, that is, raw materials and
its derivatives. But at the same time, Kazakhstan has problems with imports, this concerns high-tech
goods — it is over 70%. We export goods, the price of which are set by the world’s aggregate demand
and naturally do not depend on us, but we buy from other countries of the world high-tech products
that produce foreign human capital. It turns out that some countries have relied on people, i.e. labor
potential, and others — not. Consequently, the most important factor in the growth of the economy
has been and remains highly skilled human labor, the basis of which is a qualitative education, a
fundamental and applied science. The most advanced developed countries allocate huge funds for
the development of education and science. For example, in Western European countries, the total
education budget varies from 22% to 25% annually, in the US, Canada and Israel this figure is 21-23%,
in the Scandinavian countries — slightly higher. In Finland, training is generally free. This is a long-
established system and it is one of the most effective. In Singapore and Hong Kong annually spend
more than 20% of the state budget for education. As for our Republic, this figure does not exceed
an average of 5%. Moreover, Kazakhstan spends only 0,1-0,15% of GDP on all types of scientific
developments, whereas in developed countries this figure ranges between 2,5-3,0%. We have the
same situation with spending on R&D (research and development). In Kazakhstan, for example, in
2006, about 0,26% of GDP was spent on R & D, and by 2016 this figure has dropped to 0,12%,
while in developed countries this figure is also ten times higher, for example, in Canada, the United
Kingdom it is between 3,0 and 3,5% of GDP.

Another important problem is connected with human capital — this is a “brain drain”. Who
leaves Kazakhstan, in the context of specialties and levels of education? From Kazakhstan people
leave mainly with the higher and secondary special technical, economic, pedagogical and medical
formations. People come to us mostly with a general secondary education. So, the balance of migration
of people with higher education in 2016 was —4,7 thousand people, and with the average special —4,6
thousand. But the picture looks sadder in the context of specialties. In 2016, 4,3 thousand techies
and 2,4 thousand economists left Kazakhstan. How do we try to keep these people especially people
with higher education, mainly technical specialties, doctors and educators? Does the state take any
measures for this? Unfortunately, this process is chaotic, unregulated and our practical state does not
take adequate measures to keep them. And this is very bad and even sad. There is, however, a short-
term program aimed at returning Oralmans, but the issues of education and qualifications there are far
from dominant.

In this point, there is beneficial experience of Singapore. Prime Minister of Singapore Lee Kuan-yu
said: “It took me a while to understand the obvious thing: talented people are the most valuable asset of
the country. And for a small, resource-poor Singapore, whose population at the time of independence
in 1965 was only 2 million people; it was just a determining factor. *“ So, in Singapore since the late
1970s, a real shortage of talented, educated people was formed: about 5% of highly educated people
emigrated annually. The reason was that they believed that in Singapore they could not achieve the
level of prosperity that would correspond to their level of education. In 1980, the government actively
took up this problem and that’s what they did. In addition to working actively with Singaporeans who
went to study in developed countries, the authorities attracted a large number of foreign students to
the country. The Embassies of Singapore in the UK, the USA, Australia, New Zealand and Canada
organized meetings with promising Asian students who studied at universities of these countries to
interest them in getting a job in Singapore.

In “headhunting” this is called “green harvest”, when students of final courses are invited to
work. So, at first they concentrated on Asians, and later they began to attract Europeans to make the
Singapore policy of politics. Such a struggle with the brain drain that Singapore began to realize 15
years after gaining its independence gave positive results. On the level of economic development, the
country entered the top ten in the world. Another example is the Jews, returning to their land, where did
they start? They did not begin to build complex infrastructure, pipelines. They first built educational
institutions, not just yeshivas (traditional Jewish schools), but also other educational institutions,
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which are now world-famous universities. As a result, in Israel today there are the main offices of
the world’s leading IT companies, their think tanks are also the largest medical centers in the world.
Israel in the desert was able to create one of the most powerful agricultural industries in the world due
to poverty. Jews invented drip irrigation. As a result, today’s Israeli supermarkets and vegetables can
be found in Kazakhstan’s supermarkets. Here is another example of those countries that had an acute
sense of need, but there was nothing other than people. This is South Korea, which in the past was a
purely agricultural country, at the time realized that it was necessary to change something, and not
depends entirely on natural conditions. And what did the Koreans do? They also threw all their forces
on education and explained to the simple peasants and farmers that there is no difference between rice
growing and high-tech engineering. And today South Korea is one of the leading industrial powers,
with a tremendous level of development of science and education [5, p. 221]. Another example is
Finland. It was also cursed with resources in the past. The Finns focused on education and fired in the
field of high technology. There is no person in the world who does not know about Nokia.

In this regard, what should Kazakhstan do? In the grain years, namely from 2002 to 2007, and
also from 2010 to 2014, we should to invest more in education and science, invest in people and high-
tech industries. But the opportunities were missed. However, not everything is lost and we can still
build an economically developed country. First of all, we are talking about increasing the financing
of education and science, about supporting talented youth. Kazakhstan needs to continue further deep
diversification of the economy in order to move away from the raw material orientation and develop
more high-tech industries. At the same time, the high-tech industries do not necessarily mean the
space industry and nano-engineering.

Now let’s talk about each of us. We all heard the phrase “Kazakh swanks are more expensive than
the US dollar.” We need to redirect them to the constructive channel. For example, what did Korea do
with the clan organization, creating the family corporations of “Chaebols”. The same thing we need
to do with our “Swank”. For example, we can make education, mind and all human capital as a whole
cause for pride. That people should not boast about cars, villas, cottages, but education.

We need to seriously overcome the natural snobbery. Today for us to be, say, a farmer or a teacher,
it’s embarrassing, and not prestigious. And in Holland, for example, a baker, a farmer, a teacher, a
professor are very prestigious and respected professions. All this switching in the brain, of course,
must be supported by the state.

We must, in all seriousness, understand for ourselves that a good education, a desire for knowledge,
a constant desire for discoveries, will not give us an abyss. If at least half of such people meet in
Kazakhstan, then success is not far off, and all the rest will simply catch up. World experience shows
that it is very difficult for some natural resources to enter economic leaders and, on the other hand,
mainly on highly educated and adequately thinking people all civilized system is under construction,
therefore it is necessary to do or make obstinately on people.
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AHjarna
by makanana eHOEK oyieyeTiHIH KoCIMOpBIHIAFbl, MEKEMEJIEpAET] JKOHE OpTYpJli yHbIMIaplarbl SKOHOMH-
KaJbIK 6Cy AMHAMHUKAChIHA 3Cep €Ty JOpPEeKEeCiHIH KaH-KaKThl acTIeKTiIepi KapacThIpblirad. HaKkThUIBI nepexTepi
naiijianiana OTBIPBII, aJaMH KaluTal MEH eHOCK KypaJlapblHBIH apachlHIarbl e3apa KapbIM-KaTbIHAC Macelienepi
TajnaHraH. byman 6acka, «eHOeK», «eHOCK pecypcTaph», «eHOCK dJIeyeTi», «aJaMu KaluTam», «eHOeK THIMAUTIT»
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VFBIMJIAPBIHBIH MaFbIHAJIBIK MOHICPI JKOHE 0acKa Jia caHaTTap oJap/bl MaiaanaHy THIMIUIICIHE eIeyii dcep eTeTiH-
IIiT1 CBIHU TaJayFa YInbIpaiiapl. Makanama Heri3iHeH SKOHOMHKAJBIK 6Cy OHAIPIC Kypalaapsl MEH CHOCK 3aTTapblH
naiianany/iblH apKachlH/a eMeC, €H aJIJIbIMEH, eNIIMI3/IIH YKOHOMHUKA CallaapbIHarbl €HOCK dJIeYETiH OHbIH 0apibIK
KOpiHiCTepiHAe YTHIMIBI JKOHE THIMII MaliJanaHyIblH apKachblHIa MYMKiH OoJaThIHBIHA Oaca Hazap aynapbUIaibl.
Byt perte eHOek areyeTi mapyamibUIbIK JKYPri3yll CyObEKTIHIH KbI3METIHE JKOHE OHBIH JaMy CTpaTeruschlHa Ka-
TBICTBI Kapasia/ibl. Makasa aBropiapbl eHOEK dJIeyeTiHIH MIeNTyIi peJliH MOMBIHAAY/bIH 9/liCHAMaJIbIK Heri31epi, agam
KaIMTaJIbl CUSIKTBI HAKTBI TYJIFAHBIH OUTIKTIIIr MEeH OUTIMJIEpIHIH JeHreil 00JbIn TabbuIaibl JJereH MmiKipre oibica-
niel. EHOCK oJieyeTiHiH SKOHOMUKAIBIK 6CyTe dCEPiH THIMII MaliaaaHyIblH MOceIepi Typaibl TE3UCTI HETi3/1ey YIIiH
asropnap Cunranyp, lomnanaus, [onkonr, M3panib, OpaHius CUSKTHI SIKOHOMHUKAIBIK JaMbIFAH MEMIICKETTEP/IIH
HAKTHl MBICAJJIapbIHA CiliTeMe >Kacaiael. bynm emmepne KpI3METKEpIepaiH ACHredi eHIipic KypalgapblHAH JKOHE
TEXHHUKAJIBIK MMPOrPECCTEH YKOFaphl KOMbLIaabl. OCBIIAPABIH HOTHKECIHIEC OHMIPICTIK TOKIipuOeme Koiganyra 00-
JIaThIH YChIHBICTAp OepiireH.

Tipex ce3nep: araMu Kanura, eHOeK, d11eyeT, OHIpic Kypalapbl, SKOHOMHKAIIBIK ©CY, THIMIIIK, YTHIM/IBUTBIK.

AHHOTAIHUA

B cTarpe paccMaTpuBarOTCs pa3MYHBIC aCTIEKTHI CTEIICHH BO3ICHCTBHS MMEIOMIETOCS TPYOBOTO TIOTCHIIHAIA
Ha PKOHOMHYECKHH POCT B JACATEIBHOCTH MPEANPUATHI, OpraHu3anuii U yupexaeHuii. Ha ocHoBe (akTHuecknx
MaTepHajIoB aHAIU3UPYETCS B3aUMOCBA3b U B3aHMO3aBUCHMOCTH YEIOBEUECKOTO KalluTansa co CpeACTBAaMH U TIpel-
METaMu Tpyada. KpOMe TOTO, MMOABEPraroTCA KPUTUUCCKOMY aHAJIN3y CMBICIIOBBIC 3HAYCHU S TOHATUA «TPYI», «KTPYHAO-
BbIE€ PECYPChI», «TPYIOBOH MMOTEHIIUAI, «YEJTOBEYECKUN KanTam, «dQPEKTUBHOCTD TPYy/Aa» U JAPYrue KaTeropuu,
KOTOpbIE B KOHEYHOM CYETE OKA3bIBAIOT CYIIECTBEHHOE BIMSHME Ha 3(PQPEKTUBHOCTH MX HCIIOIb30BaHUS. B crarse
JIeITaeTCsl aKIEHT B OCHOBHOM Ha TO, YTO SKOHOMHUYECKHI POCT BO3MOKEH He Omaronmaps MCIIOIB30BAHUIO CPENICTB
MIPOU3BOJICTBA U TPEIMETOB TPYA, a TIIABHBIM 00pa30M H MPEXK/Ie BCETO B CBA3U C PAIIMOHATBHBIM U 3 (EKTHBHBIM
HCTIONB30BaHUEM TPYAOBOTO MTOTEHIIHANIA BO BCEX €T0 MPOSIBICHHUAX B OTPACIIIX SKOHOMUKHU cTpaHsl. [Ipu aToM Tpy-
I[OBOﬁ MOTCHI A paCCMaTpUBACTCA MPUMEHUTEILHO K ACATCIBHOCTH XOSHﬁCTByIOIHeFO Cy6’b€KTa " €ro CTpaTerun
pa3BUTHsL. ABTOPBI CTaTbU OCHOBBIBAIOTCS HA MHEHUH, YTO METOJ0JIOTMYECKMMH OCHOBaMH MPU3HAHUS pelIaromeit
pOJIN TPYAOBOI'O IMOTEHIHANIA, PABHO KAK M YEJIOBEYECKOTO KaruTaja, sBISIeTCsl YPOBeHb KBATH(DUKAIMU U 3HAHUN
KOHKPETHOTO MHAWBHIA. J[1s1 000CHOBaHUS Te3HUca O BIMSHUU dPPEKTUBHOTO UCTIOIB30BAHIS BO3CHCTBHUS TPYHO-
BOTO ITOTEHIIMAJa Ha YKOHOMHYECKHH POCT aBTOPHI CCHUIAIOTCS HA pealbHBIC MPUMEPHl SKOHOMUYCCKH Pa3BUTHIX
rocynapct — Cunramypa, lonnanauu, ['oakonra, M3pawns, @pannuu u ApyruX. B 1aHHBIX CTpaHax ypoBEeHb padoT-
HUKOB CTaBUTCSI BBIIIE, YEM CPEJICTBA IIPOU3BOJICTBA U TEXHUYECKUH mporpecc. B 3aBepiuenue chopmyarpoBan psij
KOHKPETHBIX PEKOMEHIAINH I TPAKTHUECKOTO PUMEHEHMUS.

KiroueBble cI0Ba: 4eJI0BEUCCKHI KalnTal, TPy, MOTSHINAN, CPEACTBA MPOU3BOACTBA, IKOHOMUISCKHI POCT,
3P PEKTHBHOCTD, PAIMOHATHHOCTD.
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